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^ 3lfa^nft^'( 7T?TFtT ^ )gRTMU 

%?34d<in »a-in<3frr^K] rchii.'mTTTTtnrtui tnTeirMcFlw(f^’7Tn i i <m Uth l < %3II^,^-1W 3I i rdRrUlR4d t ) 
General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the 
Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the 

Administrations of Union Territories) 


ehlWch, Ht^-PvichNH sftr Cl'VH 
(wfife 3frr TifTrgoi f^vrni) 

^ 30 2003 

7TT. '9JT. I 3 . 364.—71WR 3Tf^^ ^koI-h ST^Pi-hh, 1951 ( 1951 'SRI 61) WO 3 ^ ■39-^1171 (I) 3171'517^3 
«'h1‘I ItT^ 3*11 71TTTHTTf % STfecI MITcfTO ■^qn' ( r^i+oTtl hR-^I^I) 1954'^’ 37Ff -sIrTT^^TT 

. 1. ( 1) 3lfa?T (f^facTTT'^fTxRt) Rt^HWcrtl , 200311 

(2) ^ -HtchKl TWTjI ^ 9<if>rvn if)711^lit 3Pf71 ^ I 
2. 31(7371 ’UTOk (M^K7TT9f7Tl4ll) 1954 %fWT 2 

(31) 735’ ( 3 ) %■ 53 - 73 ^ (i) 3fr7 (ii) %73F37 3lflT7«7!f3(Tl313T V5lli7»n, 31«lf?l^: — 

“(i) ^%717;F431131«rai37=1), ■tlfy 3^17 

(ii) ^qi %171^7337 31Tf?13 "OTHI-f^TcIT, f3331 13331 jj^Riqi, 3133735 , 3^ 7tl^^3^ '3^ 

7ir'11=333I 71373 % 7113 7f 7t SuRjct 3rf, SUfiltT c1dl3^<l/^331 !(f^3i 331 711c)eft 3131”; 


2881 GI/2003 
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(■a) TtcNrw I %f«IBrHHRrlRa^ afdWlPMtl fw 

‘ ‘ I .--5^ ^ % 3J^ % aftciK % ^ TR * • Tjohr^n ^ % 

(■"T) II ^ ■5tl^ I 

[4 11023/2/97-31. vr.^. (III) ] 

fHTquft:—14-09-54 6/1/54-31.»Tr.4-III Tn.a^.f%. U 158(31) 

^ 3TftTijp?ii Pfitj, ^ 3^1 •^’ RnRinsifl 3iftRj^3Tf 5i<i ^ 711 :— 

3TRi^=n iite4i 3frrTirtti3 m^.1^.Uwa^n7R^Tnfhar 


1 . 

1 1/1/55-31.5-7-1956 

T(^T,3!TR3it. 1579, 14-7-56 

2 . 

24/3/57-31.-II 31-1-i9sa 

TT1T.31R.3Tt. 149, 8-2-58 

3. 

13/8/57-31. ^T.-^.-lII 17-3-1958 

Tn-^.fT. 156, 22-3-58 

4. 

6/3/58-31. m.-^.-Ill 21-3-1958 

182, 29-3-58 

5. 

6/4/59-31.^11.4-111 19-8-1959 

' 983, 29-8-59 

6 . 

13/45/57-31. »1T.4-III 15-3-1960 

TTT.^.f^. 322, 19-3-60 

7- 

7/13/60-31. ^11.4-111 3-10-1961 

.. 1TT.^.1r. 1245, 14-10-61 

8 . 

7/16/61-31.^.4-111 10-8-1962 

1094, 25-8-62 

9. 

7/6/64-31.»1t.4-III 21-1-1965 

HT.^.Pt. 162, 30-1-65 

10 . 

7/6/64-31. m4-lll 11-3-1965 

T1T.'?f>T.pT. 434, 20-3-65 

11 . 

7/18/64-31.^4-111 24-5-1967 

in.^.R 824, 3-6-67 

12 . 

7/12/62-31.^4-111 3-1-1968 

290, 17-2-68 

13. 

8/8/69-31.»1T,4-iII 6-1-1970 

1632, 29-10-66 

14. 

8/4/71-31.^.4.-111 18-3-1972 

419, 8-4-72 

15. 

4/11/73-31.^4.-111 11-7-1974 

TTT.^.1^. 776, 27-7-74 

16. 

7/1/73-31.»1T.4-III 2-1-1975 

TTT.^.fR. 40, 18-1-75 

17. 

4/11/73-31.^11.4-111 27-9-1975 

2501, 11-10-75 

18. 

11023/8/77-31. m.4-ni 14-5-1979 

in.^.fT. 713, 26-5-79 

19. 

11023/19/77-31. m4-III 18-7-1981 

706, 1 -8-81 

20 . 

11023/10/81-31.m.4-in 8-10-1982 

m^.pT. 591, 8-10-82 


MINISTRY OF PERSONNEL, PUBUC GRIEVANCES AND PENSIONS 
(Department of Personnel & Training) 

New Delhi, the 30th September, 2003 

G.S. R 364,—In exercise of the powers conferred by Sub-section (1) of Section 3 of the All India Services Act, 
1 ) 5 1 (61 of U51), the Central Government, after consultation with the State Governments, hereby makes the following rules 
I urlhcr to amend the All India Services (Medical Attendance) Rules, 1954, namely ;— 

1(1) These Rules may be called the All India Services (Medical Attendance) Amendment Rules, 2003. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. In the All India Services (Medical Attendance) Rules, 1954, in rule 2,— 

(a) for sub-clauses (i) and (ii) of clause (c), the following sub-clauses shall be substituted, namely :— 

(i) husband or wife as the case may be, of a member of the service; and 

(ii) the parents, sisters, widowed sisters, widowed daughters, minor brothers, children and step-children 
wholly dependent upon the member of the service and are normally residing with such member including 
dependent brothers, dependent divorced/separated daughters and step-mother”; 
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(b) for Explanation 1, the following Explanation shall be substituted, namely;— 

''Explanation I.—For the purpose of this clause, the members of the femily shall be regarded as “wholly dependent” 
upon the member of the service if they ordinarily reside with the said member and their total monthly income does not 
exceed Rs. 1500/-”. 

(c) Explanation 11 shall be omitted. 

[No. ll023/2/97-AIS(III)] 
AQEEL AHMAD, Dy. Secy. 

Note:—^Eh'incipal Rule notified vide Notification No. 6/1/54-AIS-in published in Gazette of India under G.S.R. No. 
158(E) dated 14-9-54. Subsequent amendments were notified by the following: 


Notification No. and date 

G.S.R No. and date of publication 

1. 

11 / 1 / 55 -AIS-I 5-7-1956 

S.R.O. I579ofl4-7-56 

2. 

24/3/57-AIS-n31-l-1958 

S.RO. 149 of 8-2-58 

3. 

13/8/57-AIS-ni 17-3-1958 

G.S.R 156of 22-3-58 

4 

6/3/58-AlS-ni21-3-1958 

G.S.R 182 of 29-3-58 

5. 

6/4/59-AIS-ni 19-8-1959 

GSR 983 of 29-8-59 

6. 

13/45/57-AIS-in 15-3-1960 

G.S.R. 322 of 19-3-60 

7. 

7/13/60-AIS-in 3-10-1961 

G.S.R 1245of 14-10-61 

8. 

7/l6/61-AIS-ni 10-8-l%2 

G.S.R 1094 of 25-8-62 

9. 

7/6/64-AIS-in21-l-l%5 

G.S.R 162of 30-1-65 

10. 

7/6/64-AIS-ra 11-3-1965 

G.S.R 434 of 20-3-65 

ll. 

7/18/64-AIS-ni24-5-l%7 

GSR 824 of 3-6-67 

12 

7/12/62-AIS-ra3-l.l%8 

GSR 290 of 17-2-68 

13. 

8/8/69-AIS-in6-l-1970 

G.S.R. 1632 of 29-10-66 

14. 

8/4/71-AIS-in 18-3-1972 

G.S.R 419of 84-72 

15 

4/11/73-AIS-ni 11-7-1974 

G.S.R 776 of 27-7-74 

16. 

7/1/73-AIS-in 2-1-1975 

G.S.R 40 of 18-1-75 

17. 

4/11/73-AIS-ni 27-9-1975 

G.S.R. 2501 of 11-10-75 

18. 

11023/8/77.AIS-m 14-5-1979 

G.S.R 713 of 26-5-79 

19. 

11023/19/77-AIS-in 18-7-1981 

G.S.R 706of 1-8-81 

20. 

11023/10/81-AlS-in8-10-1982 

G.S.R 591 of 8-10-82 


^ Ricnl, 30 2003 

365.—sflT =bl4st»H ^ m'5FT.f%. 85, 31 2003 ■4' 

^ ««w4 'Sf’ttn, yRiq?! tT4sir>r y'ldi, Miff 2003 MRU % TT^PT?% MFI-II, 15^-3(i) '4' 

^ 459 MT 22 'h<qO, 2003 ^ wf^ ^ 4, 4i 

( 1 ) ^^^459 MT, 10%3ilFhl'‘lflr54’’ ” M5T^I 

[It. ^-12018/1/2001-^.111] 

4f.%. 


MINISTRY OF STATISTICS AND PROGRAMME IMPLEMENTATION 

CORRIGENDUM 


New Delhi, the 30th September, 2003 

G.S.R 365.—-In the notification ofMinistryofStatisticsandProgramme Implementation No. G.S.R 85 dated the 
31 St January, 2003 of Stenographer Grade II, Field Operations Division, National Sample Survey Organisation, Recmitmcnt 
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Rules. 2003 published in Part II, Section 3(i) of the Gazette of India, dated the 22nd February, 2003 at page 459. in the 
Schedule:— 

(i) at page 459, under column 10, for “Two years", read “Not applicable”. 

lNo.A-l2()IX/l/200l-Ad. Ill] 
V. K. KAPOOR, Under Secy. 


aftrtlRcIH 

Rrcil, 22 2003 

TIT.'3)T.'Pt. 366.—u'^uRi, 309 %SRI31^y^l'i sftT 

3T?«rR, Hrifqu ■3Tftl4»Kl Hs^Ri ^ (qPi‘iH'1 ri*-ifcriRau 

f, 

1. ■JFi^ItcT RR TtRWT. — (1 ) fwff ^ RTftitR RTh ^#3 afR ■R^«TR, 

'SThTR (3r?IRrf^a#tRJRl) INtP^d f^RT, 2003 f I 

( 2 ) ^ TRNR ychli^H I 

'T3T^33^fl%-Rn3t(2)‘^ ■RFH(4)‘^'f¥Rf^f I 

3. 3Trg-#qi afrfat^HItiaTTf^,—3n^-#qT, 3 ?r Rt^RtraRR 

srW % -^Tl^ ^R?T at^tiyTl % WR ( 5 ) "^ R<RR(l4)'^'f¥¥^t I 

4. —R?' “iPw,— 

(R3) I^R^^^qf^-^f^RraTRf^RTfSRRTt-qRt 

(13) STR^ Rf3 ■RT 3T^ ■'Tcfl % aftf^ 1^ f3RTt fRRTf 13)31 %, 

<R3 R3 RT 34 RTR '?tni : 

RTR| RfR %Rlk IR^FR 33 RF 331333 Rtrar t % fRW, iRRIf % aRI RSilRnT 35t RIFI^R^ Wr % 

5*1 RpR arj^ % 3lft 0,«i 3R% % apR atlRR ■§ rI r?' Phtil '^rf^ 3?f fR fRRR % yqcfu R^rI I 

5. RaR.—Tt fRRRl’ ^ ^trr ^ UrIir Rit Rf^SilR afft gr^RnR^RIR, Rf?RR 3W ■^' 

R^IRTf^ R3'^RR ^ FI fRRRf % ^Rf % RR RT 13533 1^ RTi RR^ RiT^ afk ^ atRR tj 4 53R% SRt R^ 

R? Pi1*10 Ril atRfq, :il—iPi % Priy, 3T^3> '^RI 'jfeRRR aitl'^f?I3% RRpRR % RRfect rH 'iiii'*ii I 

6. 1i?ll«lci «t>) yifRil.—RTF%RitRRIRtR rIIR^ RR■|"fe■^RT 3R3I 3TTR?R3i'RTRRNl3't', RF 3^313%^f^Rit 

RRR f rraR^S 3R^ afR RR oltRT 3RRtRRRR?f RR^ FI 13R^’% ■^RRR 3it f%Rl r4 RT Rr 4 % ^3f33^‘3lt RT33, 

59I^?RTfRfR^3RR%Rt | 


7. lainflrf. —FI f3RRl RTH, '^am^', aTrg-RlRT^ afR apR PwiroI' RTRRIR3^ftpTR5T%RftR 

RIRTR IRI fPt RRR RRR-RRR RT PiRiurl R^ au^ifil % aTJRR at j^peia RtrfitRt, at^lji^ 'apTRlfilRf, apR fqRT^ Rdf, 
itPoRil, atft SpR (q;?lH RRrf % omPki-hI % '3RRR 3R3T 3T^1^ 'f | 

1, R?t333Pt : R?IIRf33r atfRRJRl 


2. R^RitRlsht 


3. rrNir^ 

4. ■%?PTR13 

5. 

6. RRR^5R^tRT3#‘ 

7. rI^ Mifff^3n%RT^^qfRRRf%f^ 
ap^-RlRT 


01 * 

(2003) 

*3r4rR % aPRR RT Rf iRciR 1%RT RT R3RTT11 


RIRRR%Rf>RW, RnjF“l3’’, TIRRIrH, 
6500-200-10,500/-R 
RiniRFf^l 



3^ 

30 Rr{ atfqRlR^ 

(%^31R3R3>R IRI RRR-RRR RIRTRI fRIT^ RR ar^^Rf RI an^Rl % atgRR 
■MiRilPl '^qoiil % ■feR 5 Rif RR? ^fRRFTtR I) 
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8. 'Irff ftiTi'311% 

ai^f^ sJk 3r=^ 31#^ 


9. °iinw4f%%^ 
fqfen aiT^ 3fr^ ^fe'n &i^<ni>< jTl'^n 

10 . 

11, wf MiHid 

?RI'^ xRifn^I^/3ii^<n'i?RI1T®ITfqr»i'^ 

44fcl4f '5RI '311% ■'1^ yRisfuMl 

12. >ri'^Ici/Hfci(H^(^<T/3iiAcnn Si'*.i 

■^' ^ ylnni/yRirn^Pw/sii^idH 


IcuLlui : 3n^ «l*ii SiqqiRti % fwij, mOo 'IK^I ^ 3T**lf*hTt 

Sill'll % 1%^ Pl^ 3i[n*i ni<l<a ^'I'D I 3ilci*i 

cTlfha ^ 3TOTT, aiw^ TT^, rH'jftl.H, 

RhRWiH, TF^ % isfe, f5*ii'qci % cni^^ 3fk 

1«f^1T®n ■q*«ii'f^t^%TPfl' ■a'Ho's, sfk Pi<»1«»k sIh <h*| 5 rn*si^M 

% 3T«lf^ % fell ^ 11) 

3{HV'^'5i; — 

1. fey'l ‘Il'ilflIWN P'ils^olf^arePI'^feTt'qT 44H4^ I 

2. Rfi'^ w<.«hiO 'fxstn^ ^ 

Hvnyn, #3T afk tswi ^ ^ ^ ^ i 

fimm 1.—31^^^3lfflT 31«lWf ^*1 cil°b 3Fir>T 

fiaiui 2.—3i3v[^'^i4qtaft^(3T^cint)'^cTraT'^3n%T%ft^^iigwT 
arg^j^ ■3nf^‘3fk ^ ^ fTTf^ 

t1'=h?ri^(^) '31^ ^ HSt)H ^ Cll'ft ^*=11 aiiql'l i.M 

t %'3=i% amf^ '»1T% % aT3'H^ Ti3% ^'3^ 


Mcftf^n^'TT^ ohPm*<T% '^1 

■gill f^re% ■n ^ SRTI 


UfriPl^rcW; — 


(^) 


(H) 


(i) "sit amiR’ll: ^ig?r «nT^ 

(ii) 5500-9000 

■^f aTTRIT RT % RT^'^T f; 

(iii) pJl-gT^ ^d*M-SVf<1 * 1Tn5000-8000 ^iH»1R 

■^' fn-'ifHa arr^iR rt ^ ^ ■^ %; rt 

(iv) Rl'^'lR 4500-7000 

■^f 3imR RT lR5f^ % RT^TKi aira-Rtf f; afrr 

f^n% Rra MTif ^ ^ «^r«w4f % %ti -^^TH % ai*fR 
Mfn 3#imt aftr ai^M^ f yRiRgOffi ^ arafv. 
aicrfit ^ ftRTt aRj? •RT^/fRMFT'^f ^ 

^ dl<4> H5c^ triftttf^Rfl’aT^'^jrsTsngi'tigRT aRR^nki Rit ai^i 

t, ■RTt|K''M^I fflH aiftr^-^ #ft I 


yRlPl^RtTgRI Pl^IVi % fcny, ai(q«t)q*i an^ «1*1| 3iiq<;'i HIKl <»)<.^ 
Rit 31 (dH di<1o ^ 56 R’f ^ arftl^ I 
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r»_V rv rs r> 

1. (^TO),3Tt^ 

3. Pt^i?l>=h (W.) 

4. ^ ("TOr.) HW 

^ 3T7^ ^ WRt f I 


■4fff '^’ 1%^ ■qftfTsrfipif ■^’ Tm 


331^ wt?[ 1%^ WJTTTI 


[■7)1. '7. TT.-120l8/6/1999-^ns a/fl1^1 ^] 
x°f)i?t, 3T7T 3Tf^ 


MINISTRY OFHEALTH ANDFAMILYWELFARE 

New Delhi, the 22nd August, 2003 

G.S.R 366.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President 
hereby makes the following rules regulating the method of recruitment to post of Administrative Officer in the Regional 
Leprosy Training and Research Institute, Gouripur, West Bengal, namely :— 

1 . Short title and commencement.—( 1 ) These rules may be called the Regional Leprosy Training and Research 
Institute. Gouripur, West Bengal (Administrative Officer) Group-B, Gazetted post. Recruitment Rules, 2003. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of Post, classification and scale of pay.—The number of post, its classification and the scale of pay 
attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules. 

3. Method of Recruitment, age limit, qualification, etc.—The method of the recruitment, age limit, qualification 
and other matters relating lo the said post shall be as specified in columns (5) to (14) of the said Schedule. 

4. Disqualification.—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post; 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. ' 

5. Initial Constitution.—^The persons holding the post of Administrative Officer in the Regional Leprosy Training 
and Research Institute, Gouripur, West Bengal, on regular basis on the date of commencement of these rules shall be 
deemed to ha^'c been appointed to the post in accordance with the provisions of these rules and the regular service 
rendered by them before such commencement shall be counted for the purpose of probation period, qualifying service for 
promotion, confirmation and pension. 

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, 
It may. by order, for reasons to be recorded in writing, relax any ofthc provisions of these rules in respect of any class or 
category of persons. 

7. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions 
icquired to be provided for the Scheduled Castes, Scheduled Tribes, the Ex-servicemen, Other Backward Classes and 
oiiicr special categories of persons in accordance with the orders issued by the Central Government from time to time in 

this regard- 

SCHEDULE 
Administrative Officer 
01 * 

(2003) 

♦Subject to variation dependent on work load. 

(jeneral Central Services, Group ‘B’ Gazetted, Minisferial 
Rs. 6500-200-10,500/- 
Not applicable 


1, I Name of the post 
2 Number of post 

'.y Classification 

4 Scale of pay 

5 Whether selection or non-selection 
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6. Whether benefit of added years of service No 
admissible 


7. Age limit for direct recruits 


8. Educational and other qualifications 
required for direct recruits 


9. Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
promotees. 

10. Period of probation, if any 

11. Method of recruitment whether by 
direct recruitment or by promotion 
or by deputation/absorption and 
percentage of the posts to be filled 
by various methods 

12. In case of recruitment by promotion/ 
deputation/absorption grade from 
which promotion/deputation/absorption 
to be made 


Not exceeding 30 years. 

(Relaxable for Government servants upto 5 years in accordance with 
the instructions or orders issued by Central Government.) 

Note:—The crucial date for determining the age limit shall be the 
closing date for receipt of applications from candidates in India (and 
not the closing date prescribed for those in ^sam, Meghalaya, 
Aninachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, 
Ladakh Division of Jammu and Kashmir State, Lahaual and Spiti 
District and Pangi Sub-Division of Chamba District of Himachal 
Pfadesh and Union Territory of Andaman and Nicobar Islands or 
Lakshadweep). 

Essential: 

(i) Degree of a recognised University or equivalent. 

(ii) Two years experience in Administration, Accounts and 
Establishment work in a supervisory capacity in a Government 
office or Semi-Government Organisation. 

Note 1:—(Qualifications are relaxable at the discretion of the UPSC 
in case of candidates otherwise well qualified. 

Note 2:—^The qualification(s) regarding experience is/are relaxable 
at the discretion of the UPSC in case of candidates belonging to 
Scheduled Castes or Scheduled Tribes. If at any stage of selection 
the UPSC is of the opinion that sufficient number of candidates from 
these communities possessing the requisite experience are not likely 
to be available to fill up the posts reserved for them. 

Not applicable 

Two years for direct recruits. 

Deputation foiling which by direct recruitment. 


Deputation: 

Officers under the Central/State Govemment/Union Territories:— 
(a)(i) holding analogous post on regular basis in the parent cadre/ 
department; or 

(ii) with three years’ service in the grade rendered after 
appointment thereto on a regular basis in the scale of pay of 
Rs. 5500-9000/- or equivalent in the parent cadre/department; 
or 


(iii) with six years’ service in the grade rendered after appointment 
thereto on a regular basis in the scale of pay of Rs. 5000-8000 
or equivalent in the parent cadre/department; or 

(iv) with eight years’ service in the grade rendered after 
appointment thereto on a regular basis in the scale of pay of 
Rs. 4500-7000/- or equivalent in the parent cadre/department; 
and 
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13, Ifa Departmental Promotion Committee 

exists, what is its composition 


14 Circumstances in which Union Public 
ScA'icc Commission is to be consulted 
in malang recruitment. 


(b) possessing the educational qualifications and experience 
prescribed for direct recruits uiider Column 8. 


(Period of deputation including the period of deputation in 
another ex-cadre post held immediately preceding this 
appointment in the same or some other organization/ 
department of the Central Government, shall ordinary not to 
exceed three years. The maximum age limit for appointment 
by deputation shall be not exceeding 56 years as on the closing 
date of the receipt of application). 

Composition of Departmental Promotion Committee (for 
considering confirmation): 


1. Deputy Director General (Leprosy), Directorate General ofHcalth 

Services .—Chairman 

2. Dirertor, Regional Leprosy Training Institute, Gouripur 

—Member 

3. Director, (Adm), Directorate General of Health Services 

—Member 

4. Deputy Director, (Adm), Directorate General ofHcalth Services 


—Member 

Consolation with UPSC necessary while making direct recruitment 
and appointing an officer on deputation. 


(F. No. A.-120l8/6/1999-Lcp/CCDi 

_____ ' _ CHANDER PRAKASH. Under Sccy. 

8 RldHi, 2003 

irarN-% irrejw# 

2003 % ^ f^UFT ( W St^UFT) 4 4 ( 16 )/3ft (T^H^)/2003 % SRT^ 3452-’Fi<FT 

80--mhI'^ 800-3Fq ^ ^ 16.00.31 -TT^FPn '3Tg^ % ^ j 

U 13(18)/2003-^H3TTT^] 


giiti tl^iiK Rtvii Ph^vi 

^>^T1T PtHRiftsId y<i«h _ 

J. I cd'I" ^ ^ wtrcT ^ M H 41' 4i ^ 3iraB m ti% % 

FT fF-ttr ^ #T Wr % ^ 38^-3^^ ftrf) I 

2. IT =0, 50 yRi^m (FrgftRTRT eleinT ^t^FR) % ^FlffRTWItt'qq til, 

% fFfli 50,000/- ?. FF SITTFr W’l I 

3. fifi=tiK(3if Ft) W*RT O'-i'M'i 20,000/- ‘PFIi Ft Ftt nfTT FF 31^-T i 

4. Vll FR f 10,000/-?. Ft 71% FF FtPrqf ^ TMFTvif % FfttFd 30,000 T^FTT 

TTItT ^ ^T'RTR I 

^ a I 
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(^RT^tftTrRr31KTTR4 


«ricL “r^k 

RTR ^ RjI 3TfRRKTR 1J% 

f«<H4H 

3,00 efM 

R?-^ 

2.50 eTT^'^^ 


2.0 


1.5eIR3^ , 

'q 

1,00 


Iqof^UI 


II. RT^Rlf^RnRfiRRRfR>^1TR^R^RtlRiTRt^fR7,RfRRitiT^tlWRTRRtR^ 

RRr5I?RRIR%f^R1R#ft, R^1J% THHIjUKlflfiRI^— 


®RIRr ?RRIR RJR Ritir R5l SrfRR^R 11% 


3.00 

R>-^ 

2,50'^ira *^5^ 

13-^ 

2.0 "^rra 

Tf-.^Tjfl' 

1.5 ’^rra 


1.00 ^l<a 


^TR^^'^3ifDrTT^^^%^, ^RfT#^ilTNfrlR^'3ntf^t5^ 

fwft^r ■R'feR fRMR, Rror "fR^K, ^ ^R^RTtnti 

IV. lN^ ^f¥<TqfTmwW%RTgqR^ft^^w^i f^5RrfRRn^R^«Kn^iiRtR-3iT*iif^ftftizrift^ 
•5n^f^f%RI^%q^4^rfilTO^qF5I^Rj^ {^R^Tfti^aiK TJiR 4*^lf^% ^ 3TtR7Rr#fiRT #ft) I 

#TT t ■5IR1 ^ 11^ iR 3lf% ^qni ^ WTIR, ^ Rt^ % fW-SIRI i 

V. 1 2003^R^R^f^,^^- cfeVHl{ Wc6K %^R^!tf1T#ft. 

% rt^c) WR ■idl^ Rit RTR ■^f’fl'I 

VI. RTR^'^ FfRK ^ ^ 31 RT^, 2004-^^5^ Rirart I 

VII. Rf^ (R^) ^3Ri|^ch5(4|< ^iiioRR 5RJ yPas^l^lftR WilpTRT RRm RRf^‘ RTRT IW-ljll^RRIR^ fRRPT, 
RRR ^RRJR R^ ST^fw RR ftRT Rm^ I 

13. 4'cr> RRT ife ^T3#' % ^ -g^ -=h<|lir| | TT^Jsrf^rRFT, RRRRRR)RFIRI^'g|RTRRnTRT, IrRI^ 

RTf^/iI?^Tr3RR#I^^4RfR?RIRRIRIRT^lR^| (R? WRRfl 50 RfilW R)t ^RRT RR7 % 
f^RfRRRRI 50,000/- RRl^RSniRf^) Rl RT WRR #m ( R? ^RRIR Rt 3IR TTR 4 RfilW % ^ % 3f?R 
RR> ^IPhci 5l'il) 5-%?^ IJteRR R;, Rt, TIR-^ -3^% RT^ IIrI TRsft^-^teRT/ite fT3R (TPR 

RRRiR % RRTJR RIR^ % 3I^[RR) RIR I 

<»»iqf.cim fqoi^VI 

I. R? RI'JHI RT^ ■^' RTI RIIRrI | 
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II. <^*\\\ I Ob cfiH {f % ^ ^ 

^ ^TRm% 50 cT^%%^T^fir^RTT 50,000/-"^%^ ^IPH^ ^ 

HI«bK?tTr?^T^^^3TTl^ f^RT^%^4 yfdVM ^ 

III. ( h 4<1’1 ) ^^T^iPTT' hWo "nfecf % <l'^ <rCi<lH 

■^il*i<^; "^Fr 1^ Plf^<ff ^ ^3fRt 'SPpft' 

fn^oiRvI’ f^rmn, mr?t ■’PR«hH ^ ij^ i 

IV. f^Tftr^TT^ <i<ct>i< % ki%:qH'^,I PiRiHi #^”5[RT fn^hi^nl ^ 

4 I (Hl^^^'^TR tdRia '^Ht) I 

(Tif^ 'SrftrtT '^PTf ’’jfl'srnpit) w^rf^^rf % ^[kc^ <5h4)*i or)<ii 

■??kTTl ■^TO Tlftl^rf^RT oqr^^, '41'JI'II <sH<Jl*if^RT wn 

V. ob’^d ^ (<i'^ Hi^k % H4i’i ftMPT, ^<ow< % 

H^1^a (S-RrinKl 5VdT%f^o|l^) ^ 41^11% 3ff?T^ ''TT^ 1 

VI. klHeft % '^TFT 31 RT^, 2004 ''J^ ^Mad ^ 1 

VII. 4>i^41< fk^bK 5KI yRl^WI^{fcT'^?T«TT'^ 
'^pfe^f^PIFT, MR?T W«r)k ^I 

IIL 3frl^^r*I% Rn^RfichUt Hll^cnT”5Ft 20000*00 vi(;m ch^"i! 

i^ftfTcT Pvi^bkl HlPd«b %W3Tf ^ 20,000/- ‘^o % ^ 

TT^TWr % I 

I. cbJ<|41< fkc^K, TT^3^f^MFT^f¥MMcTHF?T 3^^*^|^) % Richki Hifd<=i4* % fdRao 

% 3TT^ dlMH ^ 50 “StRrRT 10,000/- "^o ^ ■^, ^tAmi I ^pMPT 

T',cMie'^'^%'^^2FT'^'^F5T'^WT^^«Tf A>qd Rfl<=M<l *llfd°b'^ (l 'JinqO, 2003 ^) I 

II. 10,000/- ^jFfd Pti’W ^ 3T^%?T qit^lqqi ‘^rf?! ('^ ■^) Rdl'^ '^TF^ I 

3^4)^%hcmihh? r«TT mht'^m% 1^ n.'^b <ir4^i f^rmnf^# 

?T«n Tr3^ fWT% 3Tpt^ct>|R4f SRT f?FFRf % "FT ^ FT, 10,000/- 

*^>0 f^OT, ^ 3I«FT Tlftl ^rflTT Rfl^Iil* HWd ?T^ H4l<=b<u| 20,000/- ■?. cWT, ^ ^ 

III. 1T«FI '^%1^ IW H4<iH Rl'HHI gK! 4fqn<’J| 3Tf^ct>iR4i 

T^ ^«hk % tifqq ( h 4<1’1 ) l^Rf^^^l^Ro <=t><.i4) y t^n (4>i^ I 

IV* T jlHl d l HY ^^ F RT g^ 

10 , 000 /- 

irfilTFT ■'JJStRrt 5Hqi<; y<;H cf?t'^TTFTft I y^li ''Jp^ltT Rdl'^i I ^diqi, 

30,000/- cT^ % ^ TTSIFT ^ coftr iHt ^ ^ 4 ^f^FfTcT ^ ^ W<T ^ I 

T^3ni:?r«?T4 TrRf9i*di % ^ 3 Tcr ^IPh^ #Tt) i ■'(r«+>u i 

chiqf-c^qH «jfiA 

I. ■?il'3i-n fq^iim Rtqildi t 

II. ^ #Tt^ ^ t^'^TFI^ FT 

cfW I 4)'SI-11 % WFT?TT 4>qd 4Ht <a<1^ I 

III. (F^eF) ^5F^T3;^^F^*^iT^ 

I ^ ^hRtRt %5Fn % 3?^ hm ^ ^ % ttft# ^ ^Tit i 'rfi^, ^ 
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^Mi 

IV. oil'll PiP^Hi {.M tii«t>i<%^ei'cr^^ra?f^ReD'®!'^'^i^'PliMR%3TTtin; 

Rcil-Ji^ '^i'^'Pl, 1Tlft>'9I^^%^4TrflI7Rf {^TR^Th^31RgjftC4 ■5lf?niI?I%?ft^ 

% ai?R ci^ #ft) 11% 3Tf^ ^ foF ■^* TSTO ^ I ^ WMTr«h?f %-^ 131^ ■^' 

<s4<h1<i ^7i 5)'il I 

% H'14>K% HIWJH ^ ■5jn^ I 

V. I^t^, 2003 cl^,%3T^%3ilITf?T^'%f^ 

■9T3>'#rffti 

VI. *ii*icil 5‘Iciit;'^ 'Jii^.'il, %q31 ■»?%, 2004 %qi tpu^ I 

VII. cn;(*iV ■M't.'tiK, ■fT#5I%%^Rnfff?niT# TPlft 3^5?! I 

VIII . ^ ■51^ 31 ■»T% cRr"^ 71% % fteftal ^ ^ 'T^ t, W*Tl^ % wflT % %13; ^ I 

IX. Wimf^'^3inT^RTI#1T, ^77%^ (TpfsTT) ^P3|^#7 ^K^fk 717^ 11TT afogf^KHPltl #n #7 
'h 4<;'1 f^MFI, MRU 7R^ ^ ^RMT | 

DEPAKEVUENTOF TOURISM 

New Delhi, the 8th September. 2003 

Subject; Creation of employment through the revival of tourism m Jamniiu and Kashmir: 

C.S.R. 367.—With the objective of creating employment through the revival of tourism in the State of Jammu and 
Kashmir in general and the Kashnur Velley in particular, the Government of India herebj’ sanctions a Special Package for the 
Tourism Industry in the Kashmir Velley. The details of the package arc as provided in the guidelines annexed to this order. 
The package shall come into effea with immediate effea. The expenditure under this package shall be debited to the Major 
Head REVENUE SECTION 3452-Tourism 80-Gcneral 800-Othcr expenditure 16-Revival of Tourism in Jammu and 
Kashmir 16.0().31-Grants inaids, vide Deptt. of Economic Afiairs (Budget Division) (M No. F 4(16)/B{SD)/2()03 dated 8th 
Scpt..2tK)3 

(No. 13(18)/2003-MRD] 
P. S. KHAROLA, Director 
Annexure 

Package for Creation of Employment through the Revival of Tourism in Jammu and Kashmir. 

GUIDELINES 

Package for rehabilitation of the tourism industry in Kashmir Velley. This package will have the following 
components: 

1. Soft loans to houseboat owners to renovate their boats and make them functional. The amount of loans would 
iar>^ between Rs. one lakh and Rs. three lakhs depending on the type of the boat. 

2. Soft loan of Rs. 50.0()0 per room for renovating and refurnishing 50% of the rooms of A,B,C, and D categoiy hotels 
(Except 5-Star Hotels) 

3 Capital Grant ofRs. 20.000 for repair and upgradation of Shikaras. 

4 One time capital subsidy upto Rs. 10.000 and soft loan upto Rs. 30,000 per annum to ponyvvailas to buy new ponies. 
The details of each component are described below ; 

The package will be applicable only to the units located in the Kashmir Valley. 

L Package for Houseboat owners: 

a The Houseboat owners would be provided loans by Banks at their lending rates and the Deptt. of Tourism, 
Govt of India would provided a subsidy such that the Houseboat owners gel the loan at 4% interest. (The interest 
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subsidy would be equal to difference between the PLR and 4°/ o). This benefit would be available as per the ceilings 
prescribed below. 

Type of Boat 

Maximum loan amount eligible 
for interest sub>sidy 

Deluxe 

Rs. 3.00 lakhs 

A-Class 

Rs. 2.50 lakhs 

B-Class 

Rs. 2.00 lakhs 

C-Class 

Rs. 1.5 lakhs 

D-Class 

Rs. LOO lakh 


Implementation detail Is 

(i) The scheme w ill be advertised in the Kashmir Velley by J & K Tourism Department. 

(ii) The eligible parties would approach the implementing Bank. The implementing Bank will process the case for 

sanction of loan. The lean amount which would be eligible foir interest subsidy would be limited to the amount 
indicated below. 

Type of Boat 

Loan Amount 

Deluxe 

Rs 3.00 lakhs 

A-Class 

Rs. 2..50 lakhs 

B-Class 

Rs. 2.00 lakhs 

C-Class 

Rs 1.5 lakhs 

D-Class 

Rs. l .OO lakli 


(lii) A coordination committee would be set up with Secretary (T) Govt, of Jammu and Kashmir as the Chairman and 
Slate Level resprescntalives of the Banks. This committee w buld approve the cases which would be eligible for 
the beiicfil under the scheme. All these cases should be brouight up before the Committee after the banks have 
sanctioned the loans. The committee would also submit its recommendation to Dcptt. of Tourism Govt, of India 
for release of annual instalments. 

(i\) Funds would be released to the Banks through the State Govt:. The funds would be released based on the interest 
burden worked out by the bank, so that the partv^ bears only 4% interest. (The subsidy would be limited to 
difference between PLR and 4%.) The amount w'ould be depo sited in the Bank in advance. The banks have to use 
this for crediting the loan accounts of the beneficiaries. Thei interest earned on the deposited amount should be 
used for the scheme. 

(v) Only parties which were registered with the Deptt. of Tourism, Govt, of Jammu and Kashmir prior to 1st Januaiy'. 
2003 would be eli? 7 ,ible for benefits under this scheme 

(\i) The interest subsidy shall be given to cases where the fiill loan disbursal takes place before 3 Isi March, 2004. 

(vii) The utilization certificate would be obtained from the banks, countersigned by Secretary (Tourism) J 4& K Govt, 
and fonvarded to the Deptt. of Tourism, Go\l. of India. 

IL Package for Hotels and Guest Houses: 

(b ) The Banks would provide loans to the Hotels and the Guest Houses, The Deptt. of Tourism, Govl. of India would 

provide a subsidy such that the Hotel owners/gucst house owners get the loan at 4% interest (this benefit would 
be available at the rate of Rs. 5(),()()() (loan amount) per room for upto 50% of the capacity of the hotels/guest 
houses). (The subsidy would be limited to difference between PLR and 4%.) All registered hotcls/gucst houses 
coming in the category of A, B, C and D (as per State Govt, certification norms) except 5-Star Hotels would be 
eligible. 

Implementation details 

(i) The scheme will be advertised in the Kashmir Valley. 

(ii) The eligible parties would approach the implementing Bank. The implementing Bank will process the case for 
sanction of loan for renovation and refurbishment of the rooms. Tlie parties would be eligible to claim interest 
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subsidy for loans limited to Rs. 50000.00 per room for upto 50% of the rooms capacity. The interest would be 
subsidized by Govt, of India such that the loans are available at 4%. (The subsidy would be limited to difference 
between PLR and 4%) 

(iii) A Coordination Committee would be set up with Secretary (Tourism) Govt, of Jammu and Kashmir as the Chairman 
and State Level representatives of the Banks. This committee would approve the cases which would be eligible for 
the benefit under the scheme. All these cases should be brought up before the Committee after the banks have 
sanctioned the loans. The Committee would also submit its recommendation to Department of Tourism, Government 
of India for release of funds. 

(iv) Funds would be released to the Banks through the State Go\'t. The funds would be released based on the interest 
burden worked out by the bank, so that the party bears only 4% interest. (The subsidy would be limited to 
difference between PLR and 4%). The amount would be deposited in the Bank in advance. The Banks have to use 
this for crediting the loan accounts of the beneficiaries. The interest earned on the deposited amount should bt 
used for the scheme 

(v) Only A, B, C and D categoiy Hotels (As per norms of the State Govt, which are registered with the Deptt. of 
Tourism Govt, of Jammu and Kashmir (except 5 Star Hotels) would be eligible for benefits under this scheme. 

(vi) The interest subsidy shall be given to cases where the full loan disbursal takes place before 31 st March, 2004. 

(vii) The utilization certificate would be obtained from the banks, countersigned by Secretaiy (Tourism), J&K Government 
and forwarded to the Deptt. of Tourism Govt, of India. 

Ill Capital grant of Rs. 20000.00 to Shikara owners for repairs and upgradation of Shikaras: 

All registered Shikara owners would be eligible for assistance of capital grant of Rs 20,000 for repairs and 
Upgradation of their Shikaras. 

Implementation details 

(i) The Tourism Department J&K Government will disperse 50% of the cost of repair and refurbishment or Rs. 10,000 

whichever is less on the basis of written application of Shikara owners with cost estimates vetted by State 
Industries Department. The payment shall be through an Account Payee Cheque. The benificiarics shall be 
registered Shikara owners only (as on 1st Jan 2003) 

(ii) The second instalment of Rs. 10,000 or the actual amount required (w hichever is less) would be released on the 
completion of the work The J&K Tourism Department would evolve a suitable mechanism to verify and certify the 
proper utilization of the full amount. The State Tourism Department wall reimburse second instalment of Rs 10.000 
or cost of repairs and refurbishment of Shikaras upto Rs. 20,000 including the amount of first instalment, whichever 
IS less on production of bills or vouchers and physical inspection of Shikaras by designated officers of Stale 
Tourism Department. 

(iii) Utilising certificates both for first instalment and second instalment wil 1 be furnished by the Stale Tourism Department 
signed by the disbursing officers and countersigned by the Secretary (Tourism) of J&K Government 

IV Incentives to Pony Walas: 

The registered ponywalas would approach the Banks for sanction of loan for the ponies. A Capital subsidy 0125% 
subject to a ceiling of Rs. 10000.00 would be provided. The capital subsidy would be released to the Bank which 
gives the loan Besides an interest subsidy would be provided on loan component of upto Rs. 30.000 such that the 
ponywala gets the loan at 4% interest. (The subsidy would be limited to difference between PLR and VVu). The 
Deptt. of Tourism Government of India would provide the interest subsidy. 

Implementation details 

(i) The scheme will be advertised in the region. 

(li) The eligible parties would approach the implementing Bank. The implementing Bank will process the case for 
sanction of loan for purchase of a pony. Purchase of only one would be eligible for assistance under this scheme 

(iii) A coordination committee would be set up with Secretary’ (Tourism) Govt of Jammu and Kashmir as the Chairman 
and State Level representatives of the Banks This committee would approve the cases w hich w ould be eligible for 
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the benefit under the scheme. All these cases should be brought up before the committee after the banks ha\ c 
sanctioned the loans. The Committee would also submit its recommendation to Department of Tourism, Government 

of India for release of annual instalments. This committee would also approve 25% capital subsidx and release it 
to the Bank 


(IV) Funds for interest subsidy would be released to the Banks through the State Govt The funds would be rcictiscd 
based on the interest burden worked out by the bank, so that the party b^rs only 4% interest. (The subsidy would 
be limited to difference between PER and 4%). The amount would be deposited in the Bank in advance. The Banks 
have to use this for crediting the loan accounts of the beneficiaries. The interest earned on the deposited amount 

should be used for the scheme. Funds for the capita! subsidy scheme would also be routed to the Banks throuch 
the State Govt. 

(V) Only parties which are registered wih the Deptt. of Toifnsm Govt, of Jammu and Kashmir till 1 st Jan. 2003 would be 
eligible for benefits under this scheme. 

(VI) The interest subsidy shall be given to cases where the full loan disbursal takes place before 31 st March. 2t)04 

(vii) The J&K Government would submit quarterly progress report giving the details of the releases. 

(viu) Cases in which the release of full loan amount has been completed till 31 st March, would be eligible for assistance 

under this scheme. 

(ix) The utilization certificate would be obtained from the banks countersigned by Secretary (Tourism). J&K Government 

and forwarded to the Deptt. of Tourism, Govt, of India. 

8 2003 

368,— % -si 309 % ^Ki 31^ ^i[«Ki<il ^ fq HHH 

(TPJFntR) 2001^^ ^ 

Miff fWT, 2003 11 

(2)-^ ■£[ tRiiypT ^ 

_ 2 . ciJgqjtu, aftr W tp; ^ % #t, viit ^ ^ 

■sHi«i,s ( 2 )'?tP*r (4) I 

3iinin 3!lf^.—art^-^rfi, ' 351 ^ TRHltf 3T^«n^' 

% ^ ( S )-^ -^tTwr (14 ) f 11 


^-q^ wvpr-amn t ■fqiw, % ar^t imiR zb) % 

^ Tiq t cRTTT ariqyTi^^t,^ 

«tTq?i, an^ ?ri fyrf^ qrt 1 

6. ^ fqqqf ^ ^ w, 3TTCOT, atTg--^ ^ ath 31^ ftqrqtff qT 
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1. '3?; ^ HR 

2 . 


3. 

4. 

5. 3l”q<Hn 

6. 

f^l1%?!^('^)1¥R, 1972 %iW 
30 % r^tIh HT'I^T 

7. ^fWt «iI^»Jli%%^ 

8. Hcff '511 %<*(R«ihT% Rih 

3r^ <H^?rii( 

9. rW^ hh!<*((^h1 %%T^ 

an^ 3lk frt%R) #=R 

»it^'lT nit '^?n ^ cipj^^l'n HT 


315^ 

: y?N4>3H Pl<lW'K 

: 04* 

(2003) 

*3n^MR % 3RiR nReidn IhRT ^IT ■M'^ial % I 

: ^Kui ^'NI 4i*i? "h” arwif^, 

: 4000-100-6000/“^. 

: cRI,H! 5T §)?n 


: cRJ^H^'5)?n 


10. : cIPIHi^fRn 

11. al'^Ri : 25 JiRiftin yl-iRi ?RI «=h^ yfaPi^!^ ?RI I 

?RrHT y(4rH^nW/311^^5RIH«ITfa[f^ 75 3f^'SlftrfHg%?Rt 

SRT ■511% ^ ■afiraRiT 

12. 'g)Rf%/ HRlPtj^fal/ 3H%?R^ ; ■atRfir-'^^TT'=t)i^«fcn aftr tjOH ■g^'Tri Rn'^'l^ 3200-85-4900 <?H^ 

•%'■% jir»Ni f% H ^ J l -ini/!jf4pl^l HH / an%WT %%WT'%’'3B 

■ftfRI'5IRTI : %hOh HT H^q'HI TTR ■%)"%% ■jf^W 

3lf%RIlftHf ■^'5% ■fHRf^lfisiT ■’ifHH ■%? ■^ : 

(i) WRH> 33 ■jf^T HT •^R^; 

(ii) ■^ ■5%?r "HT f5T=^ 3200-85-4900 ■^ % 

37yi^-'*l44W=K 3TT1J]^ % ^ ■%' #1 arg’R 

feqpift—! jf^|H^f4 H^aRfV, 3^1 ^'ld'H/1WT'%W T'l'j.fai 

^ (51<4> 4g<^ qifei ■ftf^ gFH 4igi 'r;'r: ^niPn^fai a^fq 

t, ■?imiTwn‘HTH ■«ni ■% aiftR? ^W) I ■r: ■%? 

■f^ arflRRH an^ ■#n 52 ^ ad^ ■#% I 

13. S^HPd ^rn fH t, h) ^'<^41 : SjWcl yPHRl cr>i^ % 

f^) i5ra%‘ fHMRHHad #1;— 

1. 3RTail^4RT (HR7 f^HUH)—ai«3y 

2 . 33-3TT5Ht1‘^;^ain3TTHHH (HRT (q*ii'i'i)— 

3. arar^rf^ ('HRT RiHI'R 

4. •33-fH%^ (HJ^liyH) HPR P^IHI-R ®^— 

14. »rafH?T%%(f%R^ 

#Hr'%HiaiRW'%'3TR?ff%Rr'5lRTi ____ 


[■351. HT. ■(i.-12018/10/200l-s(;'M'Mn/»j,«i><'ni<'«/'J,«'j.«) 

■?IR^ aicft TST, ■33 
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MINISTRY OF CIVIL AVIATION 

New Delhi, the 8th October, 2003 


G.S.R 368.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in 
supersession of the Bureau of Civil Aviation Security, (Ministry of Civil Aviation) (Assistant Sub-Inspector) (Group ‘C’ 
Post) Recniitrnent, Rules, 2001 except in respect of things done or omitted to be done, before such supersession, the 
President hereby makes the following rules regulating the method of recruitment to the post of Assistant Sub-Inspector 
(Group C ) in the Bureau of Civil Aviation Security, (Ministry of Civil Aviation) namely 

title and commencement.—(1) These rules may be called the Bureau of Civil Aviation Security 
(Ministry of Civil Aviation), (Assistant Sub-Inspector) Recruitment Rules, 2003. 


(2) They shall come into force on the date of their publication in the Official Gazette. 

2 . Numberof Posts, classification and scaleof pay.—Thenumberofthesaidposts,it’sclassificationand the 

scale of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules. 

3. Method of recruitment, age limit, other qualifications, etc.—The method of recraitment to the said post, age 
limit, qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule. 

4. Disqualification.—No person,— 


(a) who. has entered into or contracted a marriage with a person having a spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post; 

Provided that the Central Government may, if satisfied that such marriage is permissible under the Personal Law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 


5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, 
II mas . by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax 
an\ of the provisions of these rules with respect to any class or category of person. 

6. Saving.—Nothing m the rules shall affect reservation, relaxation of age limit and other concessions required 
to be provided for persons belonging to the Scheduled Castes, Scheduled Tribes, Other Backward Classes, Ex-servicemen 
<iiid other special categories of persons in accordance with the orders issued by the Central Government from time to time 
m this regard. 


SCHEDULE 


L 1. 

Name of post 

Assistant Sub-Inspector 

2. 

Number of post 

: 04* 



2003 



♦Subject to variation dependent on workload. 

.2. 

Classification 

: General Central Service Group ‘C’ (Non-Gazetted, Non-Ministerial) 

4. 

Scale of Pay 

: Rs. 4000-100-6000 

5 

Whether selection or non-selection 
post 

Selection-cum-Seniority 

6 

Whether benefit of added years of service 
admissible under Rule 30 of the Central 

Civil Services (Pension) Rules 1972 

Not applicable 

7. 

Age for direct recruitment 

Not applicable 
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8 Educational and other qualifications 
required for direct recruitments 

9. Whether age and other educational 
qualifications required for direct 
recruits will apply in the case of 
promotees 

10 . Period of probation, if any 

11 . Method of recruitment whether by 
direct recruitment or by promotion 
or by deputation or absorption and 
percentage of the posts to be filled 
by various methods 

12 . In case of recruitment by promotion/ 
deputation or absorption grades from 
which promotion or deputation or 
absorption to be made 


13, If a Departmental Promotion Committee 
exists, what is its composition 


14. Circumstances in which Union Public 
Service Commission is to be consulted 
in making recruitment 


Not applicable 


Not applicable 


Not applicable 

25 per cent by promotion failing which by deputation 
75 per cent by deputation 


# 


Promotion : 

Head Constable and Head Security Guard in the pay scale of 
Rs. 3200-85-4900 with five years regular service in the grade. 
Deputation: 

Officers from Central Police OrganizaticHis or State or Union Territory 
Police Officers in the rank of:— 

(i) Assistant Sub-Inspector of Police or equivalent. 

(ii) Head Constable of Police or equivalent in the pay scale of Rs. 3200- 
85-4900 with five years regular service in the grade. 

Experience : Three years experience in the field in the executive 
capacity or security or intelligence. 

(Period of deputation including the period of deputation in another 
ex-cadre post held immediately preceding this appointment in the 
same or some other organization or department of the Central 
Government, shall ordinarijy not exceed five years The maximum 
age limit for appointment on deputation shall not be exceeding 52 
years as on closing date of receipt of applications). 

Group ‘C’ Departmental Promotion Committee (for consideration 
promotion) consisting of the following:— 

1. Additional Commissioner of Security (Civil Aviation) 

—Chairman 

2 . Deputy Commissioner of Security (Civil Aviation) 

—Member 

3. Under Secretary, M/o Civil Aviation —Member 

4. Deputy Director (Administration), 

Bureau of Civil Aviation Security —^Member 

: Not Applicable 


[F. No. A-12018/10/2001-Admn7SFS/SS] 
SARADA ALI KHAN, Dy. Secy. 


2881 GI/03-^ 
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() 

3 2003 

369.—^ 2002 ^ PlHf^RacI TIT^, ^ 

^ 1937 (1937 ^ 1) "^ «IR: 3 ^ ^ ^NPt ^ cT«TT ^ fWT, 

1970 ^ ^ «3||cil % f^EF^ f^FlT ’W ^IT ^ f^FlT ’W ^TT, ®RHT qi^al %, '3^ ^ 

3T^?1I3'HIT'^7T^ oqfqqql ^Hcr)iO %%T^, ft^TT”^5IRTT % '^TT?ft 

% <s«w 3ir^ PiHH^ 3R qi<l<a f^RT^ 'iKci % ^I'sHnq '^, Pn’H^ yfaqi '^HcTT ^ ^RT 

f, % HV^I^f^RR ftFlT ■’Sn^qi ; 

°h)^ tl^i^ '^'RT 

^ <5dh< fqpif^'^ fqH’JN MTRT 3cft^ pRt^T^ 3T^^FT q^iqlciq, 

#.^.3Tr. ^Fq^cHl, IITT.R^-IV, ^r<^|U| 1 - 12100 l ^ ^-^T^nTl 

yi^M P|4lR 

1 . TTf^TRT TFT, '^Tf^’^tTT 3pftT 'STRT : — 

(i) ^ PPT^ TtT IFrf^ TFT ^3fftT PRFT, 2002 11 

(ii) ^'R^T7tB^f^rFffTT:wi^^i 

(iii) ■% TTTTTT 'StRftf *5R)T?PT Tft ^iiOo "9^ I 

2. TftMTTTIT :—TTfTT^*'^\TR^f^-R^^3T^5!TT3T^f^'?T^,— 

(T7) TTRT ^<QhKT^T^rfT fqH’JN ’3^Tf^T^ % ; 

(13) ^^THPi^kT TT ‘^PwqT T^T Pl°Mq Pi^h^ % T^T 

^^^ftrRT ^fftr f^F^TTFT TR^ % yiIq«t>K TFTPJFT^ 3T^^ WTT TTT ^ ; 

(t) ^'^rrftTTJR t, frf^ ^ 3 tP#rtt, 

1937 (1937 TTT 1 ) Tit ^ 3 % TTITT TIT TTmT^ ^F^ftTR^ ^ fT^^TTiT 1 tTT, 1988 % ^ 

'fTFTTTTT^ ; 

C"^) ^RI‘5^ %TTR^‘5^TTTT^ ^'^rHrrf TFT % TT hi<;h 1 % '^ilPia TTTTTT?^ % 

8rH^i ■^^TRf^FTTTTT yi'JiPfTi' T^ f, f^T^HpWdTI TR?f[f , ?^T^TRTtf ^ 

■3TT% TTR % fTf¥^ 'WTf % frftTT TRTt ‘f 3cftT fqqipHn TTT '^TR TR^ % %TT 

T'J^iPn I3llTq|i5 PiPi--i ;i!i4><i “^tTr^ IT^TTT 

ITT "OTTr TT^ T^ ^TT) ftfT^ 3fWTiT'^tTT% I W^TT^TTTit cTT^, fqwl’Hl TT TFTT: ^ TT) 

r5TiWpHd f^TF7TT?mtl’g?fT^#7T^‘fT^^1FfT>?Tttf^ ^ WT'^SRT ^ c^cTH 

^jTTTT% I 

( ^) * * T^ "t Tit ^<SHa: MI<;h 1 % Tfrf^ TTTf % <5^4 TT TT^ % '41Pia TTTt TT Tit^ % ^^5^ TT 

PlTicidl t ^TT)pET-fT^^7TT?TTtl 

(tt) '^#'%tTITK^I'^’sqT%T;pitT ^ifin TTT%?T '5rT^ 1%TTTn?TT ^ I 

(Tf) 

3. 'SrfTTPT—'fR Ptq»4 %3PTtTH ^rft «3Tf^^Pf, ^Piql %TFT Tft 2 %RTT 1 % '3^TtT‘^ T^ 

T<TlPl<il Tit TR^ ^ I 

4. T^rf^—TTfTTT^% T^-TftcHird<i1^#f| Tit3Tg^2%RTT2^13^*3Tc^^3TfTTTT% 

TTT% ^ ■'1^ 11 

5. ^3lfTTPTl^—^^THf^**Tn Tq T%^cftTT'*'^Tf%Tnf^!^’TnfTT^ 3^ ** M.THl4i ''-^K, 

Til TFT, ^Frt '3TpTmT 'ftF^, TTt 1 '^* Tf«TT <5Mqf^m Piciai 7 TPt%T TR^ fe^n^T ”^PTt I 
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^ f 5 «^ -qr (qquM wdi 5 <i)H ?ra ^ 3n«?H # tstto sTTf^r?!^ 1955 % s^tfN 

(ii) ^nflsn^Hf1^WT y^i?<=i>K?Kf3Tg*Ttfei^^'^ly.'H 'Jim.'ii 1 

(iii) MR, 10 TnM, 25 TTM, 50 RTR, 100 HIM, 200 TtTM, 500 TtRT, 1 %.m, 2 f^.m, 5 %.Tn., 3^tT 
5 %.Tn. MiT ■^P'RT MR ■gtMT I 

(iv) 3TIMIM'^'3itfWlf^l^M^n«JMT^TfT«f)RMrM^%R^MT3T7RT: 

(v) 3TIMn'5itM»teTRH,M^^i^MTf^^MF5pRF3?lT31MMkMM^ 

7. (i) ^3lfMMH PM'? yctl^K ^^‘^/aUMR-’R^ r«(HUM •Hdl^'+iKMTlRlMl^ &Ki MlfM^ 

f^3Tf«RFRt^315MH^TH^'^fMTMRM#5ftMRM3^ 1988 11 % Sfl^RR cRTRII MT TW?M 

3^tT 3 i1ms ^-jni!_<ii I 

(ii) ^^3TfMMHf^%3TflrfT«RTplHRrlRsl?l l^fiUP^diji 3lk3if^<i pq^iPun Mft 

'jlHJ.'ll, 31«li7(; — 

(Mi) MR^ M>T MRT 3ik W, 

(■S) '311% MI^'?«nM MR?'3^tT Min, 

(M) '^f^'Sn^MitlTRhs* 

(■ET)--RRI-«qlTiM 

('^) ■R./'iilS 'R., 

(’M) -^ISMR, 

(^) <^^<1 *=tn*in «f><l ), 

(iii) MH ^ ^ ^ ?r";MU T^, ^Pfl^ 3qk^MT-ygT 

^ IITRT'5tMT % ^ "3^ MT Ml^ ^ % Sf^RR'SMMiT MTMplf^ ftiMT'3JI mViI I 

(iv) ^MR, ^ifMfMRMMMen^MiRMTW fMfMMMM%'5RrMTfM^'f%#«TfMM51^MM aTtTfM^TMrT 

fMMM, 1988 %fMMM 11 %31^RR'^ yM MR^%M?MRp«luD^t1 ^^'Jii/'aHqP'^jliT SRMFif MT aiMMI “HIMK Pm-^ MT 

6qNK <r1« ll ^^'11 M<^ Mgf^Mg^f^'%gt3RRM^^W/aTOT^MTglMT^MT^ MaifMMB SKI a'nqRm -^pM^ 
<»qiRncl MI ^vj)M MRMT I 

8. yilMMi^ui yHlumtl —^iqn.'Jl ^''ii«H'<.''t ■3 h 1< Pq^i^ni Pi^m, 1988 %■shPim^i (8) '^ (qpifq'c 

^% 3lR l f<<=W» l ^ % 3T3^MR^%f^Pi»^Pnna^ aifilftMMMlf'^ft, aiMf<(: — 

(ii) infMfRr^?R1^3nM?MMiTR1IMf^MI^nf^^34^^Mf^3f#MWn751llM?Tf^^5ni37TIMTMi^MRRfi 

% ■'Rtw % y*il'l!lllc1l MJI ^MiMRM 3ft7iM[fTMiM% f^'3M%MR1M^^)MI'MI%lj;l 

(iii) infMfRT'^MR% ^’’ftMRM fMfTMrl %'3^t3Mfi ■pRMfM^ 31^^3Ti Mil MRT^ "gPlf^Mcl 


«A'II I 
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(w) sfR ^fSh'i %^ 

C®) ^ ^■^rr <iiiaiq'i«i ■S^IMfxi'Ji'ict) ^3TT, ^cT'^^Tg'3?’T=Tf^<^Rl'3l-i| '^■9W^tni; 

P)=f,|y| y ij||5;4) <^|<^) 

(■Ef) ■R»Tt 

9. ■ITlPmni W>m W ^»n=+>I«l alk 1988 % 7 -^l ?Rff % 

aiPcR'^ 3nf%T^<''i 3W>R5f "^IT 'Jlll<Mi f^H^rlRsicI wf W =FT^ ■^' T5W 

(i) 'iRwi sfk ■'IT Pl'N'^nHiiq ^ -qifb^TlTfe^Ra^ai; ^RR«lRl4l’ 

Ti5i^'^i%’ Pii'iH'=f)i yiRi'!biR4l’?[ ri<^ if(ri«6d: <!bii*ii aiiv^'ii afini^ yHi'JiM:^ 

3ifw?i w ^3%nr; 

(ii) Mt ■??T 3TFlfw1^ a|kgifwg ■HHill 8l»i)»=h-l» l M'S i Rcl H 

^STTITift ; 

(iii) ^ #T ■^ % ■'T?^'3’T^9^ aUTITI sfR giRPT ^ 

(iv ) 'SCHI'^ % 3^R ^rf%TT ^ % ^<!|l<r®I «lt^ HlRcjifl pcjRhrWI arRlehlO '5RT 

'tilRl'hd: 3^Rw tTFT%'93:'^'2R^'#1T ; 

(v) iT^^■^rra, ^1 uilctxui a|RR)gi<+H%( h bmi;H%arg^tl^ 3n^?q^ 

sfti: B?FFiT ^FWn ; 

(\i) ■5nf<lf^'^^a|R3i3*ilR;fi "^f ii^tw '+^1 +iiHijl a|R (<l!^^i|u| •aif’T^ia 

T^nri sT^^itfei TRFH5afRi988 %Pftr 3 %(8) % -srgHPfffq 
IqH^n ■Hdl^'+K 5.KI "^int ^UTlifl ^TjNP7^3fRf^?ri^ai5^''^'ftrf^3TtWlf'^‘ftwTafRMt«J^'pT^WPr 
^ '^iRi‘^>a; '♦i^'ii t 


(fwT 5 

r _r^L ■■■■■ _ r:_ 



M— 
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31^2 

■JT^^ 3tfir?^rT ewiRicl 

3 ^fh: 4 


iji 5^c^qR% 

^c2TqH% 



5?cqqpT% 

s;c/^qR% 



31^[?TR 


3qqR 

OT^qR 


3T5qR660^qq^^'^ 

feft 





3R<rPT 

q.qtrqqT 1w/f^ 

qRrw 

yfdJfld 




(’+>lPf^ 

3?lfe^ (3TfM.) 

( 3Tfq.) 

(3?f«l.) 

(3rfvi.) 

yld^d 



q-lrq 

yf^^i?i 



(^.) 

yTti^flci 


yfdJ^P 

(^•) 




(^.) 


( ) 






yfdifld 



1 2 

3 4 

^ f^RTT 

tq 1.40 



iTcRif^ 3r^ 

'^<31 (,^41 


3ffT^ 

yi<^rd^ >5CHiq^W 1 

'S<§^d 5*^ 

-^TT^ qr 


TRq '^3TT 


% ohR'Ji ^FjTpq, 

^^'11 

;5?n, ^J3TT -i^ 


XJ^ fmi! ^ 6014 


70 f^TTT ^i€rte % 


nrHHM qr 


'TjJTT viviRl T%q 


( 150 


) %xn5-xTcr 


^ -qFF ^dT 


^triT i ^ 


"iT^ ^ <^46 ■^RT] 1 



( ) 


6 7 8 9 10 11 12 

0.5 20 65 1.0 0.2 0.3 80 




^ fgFRTT 

1.35 

^ M!Rcj 


'^■^Rqrfer 37^ 

'3^'Hi T^qr 

TTT^ 

37tT 

Ttqr i 

*51 ^ri 

CiU^tq qWf ^TT 


roh^T’^’Sq 



77%qi 

q;3TT "d 


HcHI ^t*TT 1 c^ Q 60 


70 % 


isrt^ % dTqncfH qr 


■^Tj?rr 


qqk^jqi^ (ISO 


Ml^pblH ) % qis-^iq 


^ H1 '"^ ^^71 


■ntTTT fqrqftqd 


^■qq^^tni 1 



0.5 


25 


65 


0.95 


0.2 


0.3 


80 


xjKizTinJT—1. 60 yRiw 
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3. 

^ 1.0 ■^n 3iftisir I 

4. ^ ^ ^ 3T?r;— 


(i) fr^'^R^^fvpT-O.I TriTOT'^ST'rfV^ 

(ii) fNl%mrTTg-0.5 3rf%^%3rTfllcF 

S. W^3|lT4M?TW%TI7^3mrfRT,:SFErF^fSRra^ 


13 

—--- ^ _ 

(2) ^iir^ch ai^T ^Hui 4)41 (i) TT;m#sf(ii) i^rndli 

I 

(3) ^H<H--H*HH^W^T#%73ro3r?fR5!nJrlHelKU| 1955%3Tti^T3TftlSfif^3?g^nTR^^1^3T5t3EnH 

(■pPFT 57^) ^ (■pFRST’!!) allT'3l?7>#«ng (f^FTS?) 

sTjWR'^Pni 

(4) wf'TTTaro 3TrfR5!R Pt*iKUi Iwr, 1955 % artft^ -cr ark ^ :^ i <»'41<iiHK 

33^fw (fWT 65) %f^a^'^’f^<FT^3igWrT'#lII 

(5) ■*iH^?^FiPT7ir=ii, 37g;r^fjoF-q<;n!if^-RcRar, oqTTR 

f^par^ ^'t 'FPT^'3 hmFt % "g?^'^’'^iFTT ^ I 

(6) 'Fgf%#'sra‘R%5ft^TT, ft^FTpr, TaPrJrafk^^Ff^sRif^r^'^^PjTi 

[^.■R. 180n/7/2002-M-II] 
it. %. 3TOW, ig=w (^>fif^wi) 

MINISTRYOF AGRICULTURE 
(Department of Agriculture and Cooperation) 

New Delhi, the 3rd OctrAer, 2003 

G.S.R 369.—The following draft of the Honey Grading and Marking Rules, 2002 which tire Central Government 
proposes to make, in exercise of powers conferred by Section 3 of the Agricultural Produce (Grading and Marking) Act, 

! 93 7 (1 of 193 7) and in supersession of Honey Grading and Marking Rules. 1970. except as respects things done or omitted 
10 be done tjefore such supersession, is hereby published, as required by the said section, for information of all persons 
likely to be affected thereby and notice is hereby given that the said draft rules shall be taken into consideration after the 
cxpin of a period of fortyfive days from the date on which the copies of the Gazette of India containing this notification are 
made available to the public; 

Any person desirous of making any suggestion or objection in respect of the said draft rules may fonvard the 
same for consideration of the Central Government with in the period specified above, to the Agricultural Marketing 
Adviser to the Government of India, Directorate of Marketing and Inspection. Head Office. N.H. IV, Faridabad. 
Hanana-12100]. 

DRAFT RULES 

1 Short title, application and commencement:— 

(i) These rules may be called the Honey Grading and Marking Rules, 2002. 

(ii) They shall apply to all types of honey. 
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(iii) Tliey shall come into force from the date of their final publication in the official Gazette. 

2 Definition;—In these rules, unless the context otherwise requires. 

(a) -Agticultural MaAettag Mviaef means Ihe Agncutoal MaAeting Adviser to the Govemmeol of India; 

(b) "Authorised Packer" means a person or a body of persons who has been granted certificate of authorisauon 
to grade and mark honey in accordance with the provisions of these rules; 

(c) "Certificate of authorisation" means a certificate issued under the General Grading and Ntorkmg^R^^ 1988 

made under section 3 of the Agricultural Produce (Grading and Marking) Act, 1937 (1 of ), 

(d) "Honev" is the natural sweet substance produced by honey bees from the nectar of blossoms or from 

s^^nsotlmngpansofplantsorexcrctionsofplantsnckingtnsectsonthclivin^ 

honey bees collech transform and combine with specific subsmnces of their own. store and leave in the 
hooi' comb to ripen and itiatuic. Honey consists essentially of different sugars, predominantly 8ln«se and 
“tc colour of hone, varies from nearly colourless «. dark brown. The conststem, can ^ flmit 
VISCOUS or partly to entirely crystallized. The flavour and aroma vaty. hut usually derive from the plant 

origin, 

(e) "Honevdewhonev-isthchoneywhichcomesmainlyfromsecretionsoflivingpartsofplantsorexcretions 

" ofpTmtclringiLctsonthellvingpartsofplanaltscolourvariesfroinvetyUgh,^^^ 

darkbrow-n. 

,0 "Pressedhoney-lshoneyobtaiimdhyprcssinghroodfesscomhswithorwlthouttheapphcationofmoderate 

heat. 

(g) "Drained honey" is honey obtained by draining decapped broodless combs. 

(h) "Schedule" means a Schedule appended to these rules. 

.t Gradedesig.atlon.-Forthepurpos=ofthesertiles.thegrad.d=signauonsshallbenameofthegrades»hiCh 

indicate the qualitv of honey as set out in column 1 of the Schedule 11. 

4. Qnalit,.-Por the purpose of these rules, the duality of honey shall he as such as set out agamsl each grade 

designation in columns 2 to 13 of the Schedule 11. ^ a » t nf 

5 Gr.d.d.sig„a.lonmai4c-Thegradedesigiiaaonmaikshallconsistof-AGMARKmSlGNIA-conrt^^^^^^^^ 
a design incorpomling the certificate of authorisation number and ihe word "AGMARK" name of the commodity, grade 

designation resembling the one as set out in Schedule 1. 

Method of nacking.-(i) The Honey shall be packed in new, clean, glass containers, china-ware lacquir^ cans. 

U,ts.wastr-P~--O.h:rcortnunemas™^^ 

from time to lime which should he made of qual.ty permitted under Ihe Pretention 

Rules 1955 

(ii) All conlainers shall he secuiely closed and sealed ,n a manner approved by the Agricultural Marketing 

(iii) Thenetwelglhofhoneyinapackagesliallbc 10gins,25gnia50gms. I(l0gnis,200gnrs500gms. I Kg.2Kg,. 

5 Kg and thereafter in multiples of 5 Kgs. in barrel. . 

(iv) The contarners slu.ll not be composed wholly or partly of any poisonoits or deleterious subsUnccs whre 

renders the contents injurious to health. . ^ ■ ui 

(V) The ronlainers shaU idso be to from msec! infestnhon, Angus conlaminahon or any obnONious and nndesrrab 

7 Me.h«dotmarkl»g.-(i) Umgradedengnalicmnunkshallbesecurelyaffmedtoorclearlyandi^^^^ 

oneach 

inthisbehalf in accordance With rule 11 ofthe General GradingandMarking Rules. 
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(a) In addition to the grade designation mark, the following particulars shall be clearh’ and indelibh marked on 
each package/container, namely:— 


(a) Name and address of the packer, 

(b) name and address of the packing place. 

(c) Date of packing * 


(d) Best before.month. 

(e) Lot/batch number/code No.. 

(f) net weight, 

(g) maximum retail price (inclusive of all taxes); 

(h) Name or producing country. 


♦The date of packing shall be the date of completion of the analysis of the sample. 

(iii) Honey may be designated acceding to florjil or plant source if it comes wholly or mainly from an\' particular 
source and has the organoleptic, physicochemical and microscopic properties corresponding with that origin; 

(IV) An authonsed packer may after obtaining prior approval of the Agricultural Marketing Adviser, in accordance 
ith the nilc 11 ofthe General Grading and Marking Rules. 1988. afiix his private trade mark or trade brand on the graded 
packages/container, provided that the private trade mark or trade brand does not indicate quality or grade ofthe produce 
other than indicated by the grade designation mark affixed to the graded package/containcr in accordant with these rules. 




8 . Special conditions for grant of certificate of authorisation.—In addition to tlie general conditions specified in 
sub-mle(8) of niles ofthe General Grading and Marking Rules. 1988. the following shall be the special conditions for grant 
of certificate of authorisation for honey:— 


(i) the authorised packer shall have his own units or have access to units for processing of honey. 

(II) either a fully equipped laboratory with all necessary chemicals and apparatus shall be set up by authorised 

packer or he should have an access to such a laboratory' for testing the raw materials and for grading and 
marking of the produce. 

(iii) the authorised packer shall ensure the compliance ofthe following requirements of hygiene and sanitation 
in grading and marking of the Honey. 

General hygienic conditions;— 


(a) the premises for processing and packing shall be clean, adequately lighted and well ventilated; 

(b) the surrounding area or environment shall be free from objectionable odours, smoke, dust or air borne 
pathological contaminations; 

(c) the building shall be of a permanent structure with wall cemented or tiled walls and easily washable floors 
with proper drainage system; 

(d) all equipments and utensils shall be made of stainless steel or corrosive resistant material suitable for food 
contact applications. 

9. Suspension or cancellation of Certificate of Authorisation.—In addition to the conditions specified in rule 7 
of me General Grading and Marking Rules, 1988, the certificate of auffiorisations shall be suspended or cancelled if a holder 
ofthe same fails to comply with the following conditions:— 

(i) The premises and the equipments should be often disinfected so as to maintain high order of hygienic and 

sanitary conditions which may be got inspected periodically by the Local Health Authorities and a certificate 
be obtained; 

(u) No to.xic or objectionable and any material other than the permissible shall be stored in the authorised 
grading premises; 


I 
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(iii) 

(HO 


(v> 


(vi) 


^ •lI'fl'T?!: 18, 2003/3TT1^^ 26, 1925 


In the case of resinecated utensils, recoating will be done after every three years and the packer shall have 
to furnish a certificate to this effect. 

The personnels engaged in processing and packing of the product should be got medically checked up 
periodically by the authorised Medical Officer and a certificate to that effect shall have to be produced on 

demand. 

The authorised packer shall provide all necessary facilities and assistance to the approved chemist for 
carrying out the testing, grading and marking of honey. 

Theauthorisedpackerandapprovedchemist shall maintainproper record of raw materialsusedinprocessing 

the product and their analysis. Approved chemist shall also submit the periodical returns to the Directorate 
of Marketing and Inspection in the proforma prescribed in the relevant grading and marking instructions 
issued by the Agricultural Marketing adviser as per sub-rule (8) of rule 3 of the General Grading andMarking 

Rules, 1988. 


SCHEDULE-I 
(See rule 5) 

(DESIGN OF AGMARK INSIGNIA) 



NAME OF COMMODITY 
GRADE- 


SCHEDULEn 


Grade designatiwi and quality of Honey 


Grade General 

Characteristics 


Colom 


(See Rules 3 and 4) 


Specific Sucrose Ash Moisture Total Fructose Acidity Optical H.M.F. 

gravity percent per percent reduc- glucose calcu- density content 

at 27 by mass cent by mass ing ratio lated at660 nm. mg./kg. 

degree C (max.) by (max.) sugar percent as formic percent (nvax) 

percent mass percent by mass acid per by mass 

bvmass (max.) by mass(mm.) cent by (max.) 

(inin.) (I™"-) 


1 2 3 4 5 

6 

7 

8 

9 

10 

11 

12 

Special—It shall be the well The colure 1.40 5 

ripened natural Pro- shall be 
duct produced by uniform 
domesticated bees in an through 

0.5 

20 

65 

1.0 

0.2 

0.3 

80 


2881 GI/03—4 
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_?_ 3 4 5 6 7 8 9 

aRjiaiy. It shall out and 
have been extracted may vary 
with the help (rf a ftomhght 
machine. It shall be to dark 
free from olgection- brown, 
able flavour or aroma 
due to overheating, 
fermentation and 
smoke. It shall have 
bjen straiited dear 
tlirough a double thick¬ 
ness of cheese cloth 
(150 microns) at a 
temperature between 
60 to 70 degree 
centrigrade. It shall 
be free from suspend- 
etl matter. 


(Part II—Sec. 3(i)] 
10 11 12 


Sumdaid—Itsliallbethe well The colour 1.35 5 

ri)5ened natural pro- shall be 
duct produced by uniform 
honej’ bees. It shall be through- 
free from objection- out and 
able flavour or aroma may vary 
due to overheating, from light 
fcirmentationorsmdffi. to dark 
It shall have been brown, 
strained clear through 
a double thickness 
of cheese cloth (150 
microns) at a tem¬ 
perature between 60 
to 70 degree centi¬ 
grade. It shall be free 
from suspended 
matter 


65 0.95 0.2 0.3 


80 


Footnote: 

1. Total reducing sugar for carbia colossa and Hon^ dew honey should not be less than 60 per cent by mass. 
2 Sucrose for carbia colossa and Honey dew honey should not be more than 10 per cent by mass. 

^ hydroxymethyl furfural (HMF) content is more than 80 mg./kg. then fructose 

glucose ratio should be 1.0 or more. 6 uKimuwiusc 

4 Water soluble solids content:— 

(i) Other than pressed honey—not more than 0,1 per cent. 

(ii) Pressed honey—not morejhan 0.5 per cent. 

^ Diastage activity’, determined after processing and blending should not be less than 3. 



[MFTII—-ens 3(i)] 
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General Characteristics 
13 

(1) The honey shall be homogenous before analysis. If granulated, it should be warmed and maintained between 
60 to 70 degree centigrade imtil the crystals have dissolved. 

(2) Presence of commercial dextrine, starch and invert sugar shall be tested by performance of (i) Fiehe’s test 
and (ii) Aniline chloride test. If both these tests show a positive reaction, the honey shall be rejected for 
grading. 

(3) Honey shall comply with restrictions in regards to Crop Contaminants, (Rule 57 A), Naturally occuring toxic 
substances (Rule 57 B) and Poisonous Metals (Rule 57), as laid down under PF. A, Rules, 1955 as amended 
from time to time. 

(4) Honey shall comply with restrictions in regards to insecticides and pesticides residue'(Rule 65) under the 
Prevention of Food Adulteration Rules, 1955 as amended from time to time. 

(5) Honey shall be free from visible mould, inorganic or organic matters such as insects, insect debris, brood or 
grains of sand when tlie honey appears in retail trade or is used in any product for human consumption. 

(6) Honq' shall not contain any food additives such as colour, vitamins, minerals and saccharin. 

[F.No. 18011/7/2002-M-II] 
P. K. AGARWAL, Jt, Secy. (Agl. Mktg.) 


73R M'sIIH^I 

30 2003 

370.—31^^ 309 % SKI ^ 'iKoin <aH (^FJF 

1993 elk 1964^, 

(an H4l<rl*l, WlfkHFT, taH 'jTq^in'l, 

■'5^ tSPH ■SFfw elk Miff 

Pt'IM etsikl;— 

1. i f ingkiH iRalkyrh?.—'pft'Pm, 2003ti 

( 2 ) olOo M'JTi sT*! I 

2. M<4li3Mi , aHr'^H^TORgnf^.—^q*in'qg^kn,eitytkPTqf 

•k(2) “k TRiM (4)11 

3P7 ^ eft :55Rt % W»T ( 5 )-k (14 ) f I 

4. 

(ep) 'ftTft -k R n ^ ra R i mH i "qi mhIi eftfqri t, fk’sng •qr 

(i5r) lera^arrft'qftT'qi ^ 

■3=RT ■ 9 ^ ■'R fn^nro ■ 91 ^ ■’1^ : 

«i(«w elk h=ii^ % ^ fkfk % 

sT^kr er^lFi t elk-ftRi ^ 3r^ 3 tt^ t tft rif eqf^ ?fft ^ km % iratH ^ ^ I 

5 . 5 flf«M yt:4?n^'«I^TFTt % ^111 ’+<HI <sti^f^ll,eft 

f '^13^ (T«n ■rkr pft^ ^ aqpikt'k ^5T^,'FI kpmf % ^ ^ ^ 
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6. Tfppwf aft7 apq ll'TR ^ 

•^' fpn-wf ■mi 3Ti^ % 3T3gf^ ^snfwqf, ■siwfinif, '»jjrj^ ^R<»T aftr aim 

% ■f^ •?qai«r cFnt 3i^%r 11 


1 ^ ^1 *11*^ 
2, 


3. 

4. 

5. ^Pf 

6. '511^ % 


1972 % 

f^R 30%3?#T3T3^tRT^ 

8. 'H?ff % f^ 

^ 3P?T 3T#?TTlt 


9. Trt^ft wf ftnr ^Pw<J[%'feTT 

f^rHr^ 'sffT '^tRtT 

^^rrqf ^ ^ ^ RT 


: ■ 51 ^ 13^1 

: 01 * 

(2003) 

*3>r4mT % aiTOR ■'n fe*ii 'stt umin ^ 1 

: mtiKm ^< 11 , ■m|^"3>**, 

: 16400-450-20006/-?. 

r 

; SOmf 

(%^ ?R?ER %Ti -T^ marr^' ^argiiRii^^ 

5 mf urn Wsm ^ f I) 

f^nruT; an^'iftTTT amtiiRo %f?iii Piuih* (TKha mm'^ armf^ 
^ aii^<;i3jr? 3R^%f^'fmiW3i)'T|aif3HdiOist'5H) 1 aifw^r 

mihi ■sj) 3T?R, 3i?mrg^ ■ 51 ^, ■Rrjfrmr, 'pP’i^i, wit#?, Brgn, 
^nwj_-wfk Tim %-Bre, fgHM<ri • 3 ^ % ?n^ aftr 
?«IT 'mmr ■(^i^ % alsMH ai^T ■fmitmT m 

% 3T«rf^'% i^ f^%tj m) ■> 1 ^ t) I 

: ?T 


; 3nq;?M«b :—(i)ftm) HI-HjtllMI'fl Rl!^<4RiaM9 ^m3T^5J^3?r 
’jfWT •^'mrsT fei) m TTTgm I 

(ii) olmn armm'm'^f «nT?^miaig^mftrrrti 


% ^ "m Timcft ^ I 


f^niwr 2;aigM^ Tmq) aqfm (ar^mri) 4iN c4)-=b 0«i< i aTPTPT% R<^4i i jT nT 

"^■^Timcft f ■5m'?mT%i%Tft’'5Isim'9TTm?N>'^aiT%Tmt'*TFTPT 
t %'a^%T3; anrfefT Ir^mf ■^it HT% %%ii aT^%?T aigv^ Ti^ ^ 
%aiwTr*^^’%'mfm'TRmi'^f'?'T?im'^ cjfiTirnmrrTi^ti 


■si^fe ■fell) m mrjmi 1 

(ii) oPi'jii'%%•ftrfVpTTi^aff miaigm?; afk 

(iii) ?miPT%ii'an%m^3mj^TirtR^^R''iT mpf 
^ f«l?l'i 'JiIi'HI'TI I 

: a^-?^ 

■9)f%m 3i^-?T 




[^II—13^ 3(i)] 


MR5I3)ITnsrT5t: 18, 2003/3iinfqn 26, 1925 
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10 . 

11. *raf 3J1'’T!5 Rt : '#Tt ’ll «1'^ 

SRI'31 yRiPi^Rw/aiiAcn fiw 

^ ^ ■3n^ ^^fl 3%?RRn 

12. y1-ird/yRlR<ir«W/31|i1crH SKI 3J1^ 

'^'ylfy^l PaH^) jilHRl/yfoIn^nKi/ 
'^iiAcrii ii 


: ^ *11^ % Td^. 1^-+ I 

: #^ SK I 'SRI (3iri‘wrei'=n^RRI^rff<T) 


3>1 % f^R1% T ^ 3T’ift^ 13=n 

^niT 3f1 ^^1 '♦)! ^ I 


■feojOT: arHt 3i^'=t>/'HM<ii ^•Nl 

%, Tit^=if?i%1^Iq'qi<.l3i3i'3nT^'^ q^i <»h^I 
»Tl|«(-e|K ni)*ll '^ll^'ll n«i vJiq f=h 31^/ 

#5n, 3T^%i a#3J/Rrw^ % 311^ 3ifM3) ^ 31 ^ Ti^'^ 

■ail "3^^ 3TR% +fH'<i ’SzrfiRHf 


<4-ocj(R 





ylnPi^f^W ( ') • 

%' -=r 1<4 W^^R ’q? ^<«»R '3TMr«d«t) d9st»Hli '3! 

■3I^:3Pra fH«l>NT % 3 T«tN 'w4<.d 'stn^'wd : 

tj’ii 

(ii) '*i^3irevf^niFT14300-18300 W(%'31 ^<n»ii'i 

R??-qr -qr %’iT3Ri:'3H M-^f ^ ^ 

t; sftr 

(73) ■?<r'T8%3WN7ft^’raf%%^l3%3 3Tg'1^3fl7 3ira?37F31^7ITt( 

TTSRnt I 

q1q°h ^in^qhlil,'Jlt '=t)1 qf^ nfqPi^Pw 

R7lq^%%t(fr ^K Pt>»( %-qT^-#f I !^^H MPiPliiqTt ^5q% 

■ql^qfw ?J7T % 1^ ' 

(uRiPi^iRw 3)19(iqf«r, faiy^R arcrliT ^*^0^ % 3# ■qi f^Ril 3Fq 

W'IdH/feHiq fTI f^pRI '3t3) "q^ 3rfcT 3T^ 33^ 31^ 33 3T 
3l1313f31. 3WR3ct3T 313 3^ ^ 3lf^3ff l) 

!jR i rH(ifal 37l3gf^%%(3TfilWT33^^1131 aii^c;^ aiHi3R%^3if^ 

(TrItS 3^ 56 3^ ^ 3ff3^3^ I 

13. 3f3lWTl3 3t^7lf3l3t^37^ : 

f^) 


2 . 

3. PiH5ic*^ MkoI^ WT <«i<l— 

71lpr‘3)T<»'MMn3 U1 h(< 1 «nifrl(^Jfe%7iW^ff3^K <*)t^% 

f^) 


1. 71^3331^, 731313313—3T«3«J 

2. 13^7131 (373731371133), 3R3l37313T'5*J^—3373 
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2 . 


14. 

3n%i'^ w^f ■feqi'smiTri 
1 : 3TMt«irJT^PFT»jfq^ 


[Part II—Sec. 3(i)] 


: 'Tiff sftr fci>«l ch) xRiPiylcifl PiyfeW (aT<?M«wRl”t>l 

^rf^) yt) tlqi sTpjPi I 


2 : 04* (2003) 

4 : 14,300-400-18,300 ■5?o 

5 : 

6 : 50^ 

( 8ki ’»iI' 0 (•*>< 'Til ^ % ■STJ^TR w^'W'O 5 ■qrf cW f^if^cH ^ 

f I) 

f^D^nr:—3115-13^13^1%Piuil^* ( 1 lO<a MTOTSTWfSpif 131T%!ri lira ^ %RT ^ 

^{ct.K -qrll ra' I /w ^m -grteft-^TPB? 
^ •qr j^ril •^'•# Rb^I %3T%^RtI V^isti Picdi'H ^ t|8 

(%^) Iwi, 1972%1wi 30%a!T«fH%lTf'gfr:| ^ ^ R>m fw ^mi t ■qi ^ -fR^-qi 

l1Tq;RqT%Tr»q^-R^qT^^TTq»ltf^'t^%3TqH ^1^ | qTl f^^'^q^%r^3^qfq^VRq 

W'«K^%I%^nqqTJRiqirq5iq^| R;qiqqi%| 


8 : ; (i) ftwl Hl-qdiyud Tq^q^aicriqt »j|^qT3Tgq^^ff^-^’ 

(ii) <3pi'3i q«i^ %aiienujqi'ai^q^Hlylq IfVqq^ q^qirsfigqqi 

fc'M'Ji 1.—3%r^ a3^^3if#<T3T’q^^T;^-^''Rq^%i3irqh%f^^ fMq?Tqitqn^iq«fIti 
2; —gr g^ y tft 3 %t (3#mii) % #qj%i aqqtq % f ^q, i j^n cnfiNf 3T3 ^j!% 

^ t % ^3q% aiRfeq ftf^ ^ % f^ 3T^f|jl<t ^ ^-3^ ^ 

q 4Md«*r%^^qrq5trq^f I 

<^la>^lq; (i) fe# ii'^qixi'^ t^Vqrqaiciq-^iiftgRqTaigq^ijj^^^^ rsuj qrqq^i 

(ii) snfMqi'oPt'Jil %^OT3Tk'R#OT%'fi%qq^3jfqq9fi2qq|, 

(iii) "niMlciHl'^'-snq: ^11% qi^ q>^ qiqs^ q^ qn4 ^ q5[ ^IHqiR) I 

9 ; 3TIH-^ 

?i 

10 : qqff^qn^qi^^rfqqqf^-f^^epqf^ I 

11 : (i) S0 31%?iq3iFqfff8RTf^Rl%q^qqi:^TRqfMSl^Sro( a i ^ci. i rc4q)qTq<; i^)%f%q^qq)^qT: 

■RWi’'Rff5Rt 


(ii) 50 qf%T ^ Miff SRI fiiq% q ^ ^ i%q^ SRI ( anr q qi l R»1«t> qTq^ l firgfl ) I 

Tit^lfiT; ^ -gqq qq ^gn%nT qr fq^ % q?qil^ xjfq qrf ^ %I C^ 1 1 




[»1FTII—X5n>5 3(i)] 


18, 2003/gnf^ 26, 1925 
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■fenjoT: ^ ^ ohPlid *^Rw4f arpft ■()*ii lO ^cft ■sff^Tfir % f«b«n 

■^n 3?T ^ <*il<w<if % Mt 'JJtn*M ^ ^ ^ ^ ^Rr ■’T^ 

STT^ ^ ^#5'3^ "3^57^ ^ % 1^ an# TrfHtw^ # 

%, Pai'^W ■^qi M6«ri ^ “lO I 

Hfaf^^feid ( 3ic^<»>i(«<»» «foK;i ) : 

^RefilW”! ‘iMsbHl’/HM^IISIIRI 3|^SIH ^RSfR^f/^P^Rra % 3TVH ^ 

Sif^^wO 

(^) (l) ^'^nSVf^MFT3^RfR■'R‘9^ ^R®r^^ 

( 2 ) '•P ^ilSVf^MFI ^ 12000-16500 ^ ^*TR ^ 3iraR '9? fi^iRw % 

''FT^ni^'3^ Wt ^ ^ 3ik 

Hjq<* f, »RilHy(iw "qr Ph^Rw % r«M< 'jii^ % 

MN 51*11 5^1 9<*l< 9RirH<i<M ^rpRTlit^ SKI ii^iPw I 

( ^ftipTs f ^ f^TR^ai^ ^’<0*1 P<jiPw ^ ol«t> M^rl qtfer 

3F^ <tiis< •mfi ^ '9T yRifH*jl*M t, ^tiR"T<rai Rra ^ arf^ -51^ i) 

MfdPH^fal IT %%l^ 3TfiR^ gn^^TT arm ^ ^ -ilTrtM <IHl<a ^ 56 ^ arfiRT^ #ft I 

1. aT^zraFqr W^, ^ ?lt =h 31FiRT—3It2?^ 

2. 3FR ■qi ^i^5RT ■Rf^, W1 frHFI— 

3 . (sr^w^r) '^tr 'jfqjjiiH^, sroft^wi ®*j^— 

1. ■H^i'W "sm f^TMTH —3T®T«iI 

2. f=1^W (3Rim), WTMRift^"SR 

14. : ^r! afh yplPH^Pw (3^c^*l^ «%?!) tin «!<»> ■^qi 3IRtn 

it •>RR^'^>RT 3Tm?R)tl 

3. 1. 

2. ; 06* (2003) 

*('^)PfMR% '»iRR '9T Ph*)! «'t>ni % l) 

4. : 12,000-375-16,500-^To 

5. : 

6. ; 45 ^ 

( ^■^14 ^IWR ?RT ^ 1^ ^ 3n^' % -Sig^lR y<<*Kl % %>? 5 ^ (RT 4ft ^ 

^R45cft'll) 

f^OfUl ;—an^-'RtRT 3R«nft(I 4R^ % 1^ f40|t4=b dlil^il 4R?r'*f 3fttrf3p?f^ 311^44 

■T^ affiw ai O<a I mOuf^^RR, i)MM4, aT^WIRtRU^, fH'jftlH, *1^15-^, ii'iii^S, 14^11, 

fapRR , 4FH^ «6VM1<. ^(TR % W® '^re, f?HNd TJ^ % 6ll?)<rl 1^ 441% TTTt -SHd®, 
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F, ^ ^ ^ ^ 

o'llWTf %aTt|t^ <a>ii 

^ ii'«1 4I<=W^ ^ %3TVN let,«T pt<4>|«) ^-<09 (wRltrl 

(^)-pm, 1972%f%q*r30%3T«fN#^I-^’-#tf^^^TRpni;jf^TT?ff%-qi^%^^p^^7nTi*q 

TR^>R% 33I*T’’T'JRt'W 'T^I 

3ira?^: (0 fetxil *ii’<i<iisiiyi »j^^-^’TnR^fef>-qi^Tq5c==ri 

(ii) Tif^ »T5Rf %'»j^5nf^ 3Ti^ •qt 3^ Tftftpm ^ ^ ^ I 

r*'M«i 1.—aitctut 3Fqgn arwr^Hf ^ -qq #q> 3nqlq% Pq^^h i ^q?T qfl ^ wtft 11 

2.—aqgqq 3iq«it 31^ (37^) 3iq #q> #31 37153# % Ri^cM^^k -snfiTqf 3# 

^rrsnf^ff % 37«qf#if qit w'^'qq ■5^137^;# f 551^ ^rqq % ■fe# Tiqjq qr #7 ei#? #313qq# qfl 

f<nq,3#f^'ftfqtr7f^M#%#iT^3#f«im3Tgqq3^qr^'3q'77g;^'%3TK7f#3f%'qqfqT#5!Tr 

■^' 3Md«*3^qi^3TMiqqi5#ff I 

Cliwilq : (i) #>«) *7l-4<1iyi><l ^ ^ifq^qT37- -^ ! j^<W 5WV rs<i) qi37q^ I 

(ii) 37lf«fe^lRT!3ff%->J^^ 3#'q^^ %1qf#q'q^g7f eBTarjq^l 

(iii) -=i>i«(i«i4 Tf qiq: WT#1#7^'5n^qi^%cp:'?7r7E#7T‘qTqii^q^^1q#TWT^i 

9. ; 3775 — 57 ^ 

frt^iq? 37 ^—# 


10 . ttW MTff fq^qn^qi^'^TfqTrqf 1 

11 . ; jTI-iRi ^ fii«^q'^37q)%‘qT ufclRi^Rw snj (377?q<3>lRi<3i yR7<l#^) 5 ^'% ■57^37q#'<K'7fN^ »77ff ^1 

12. ■^t^'®^3g5R»Jfq■5^5ftf#^'f#7f#I377qTT■qT'fq^[f^%'qTqI7I^'337#^|■■^fq^q5#^•^^^l 

'bR'o ohRwhT % ■qqv '^’ sTqqt 37^«h/ hmcII #3i ^jcl q>3 # f, '##T%#i^{qqRlq)qr 

■qi qfT ■ 357 ^ ^3^ ■^Tfqqqf % ■qqv Ri^k ■sm#! q? qq f# "3^# ^ qit q^ 

37#qi/qiqqi#3i3T^%r 37#q7/qiq7iT #3i%3Ti^'^37f^'^'q7'd53^#^q^‘^qTt q^qR^, qv'7q^3#35^ 





uRiPiiiRM (aiw^iRn* «Tq<i «f^f7): 

47 <<^i< qr TF»q qr qf^iqi '#33 dMstiHf qr Hi-qciiwiki 3 Tg 37 qp 7 ■#qT 37 f qr qqprq fqqjr^ % 3753# 

°hl4<ci 37fqq>lft:— 

(qi) (1) ql T^ qasvfqqm •^‘fqqf#T 3Tiq7T qr 37^ qq qiqjT ^ f; qr 

( 2 ) f#^-5^^iwf#7TqTf ioooo-i520oq. %qTqR^#rqqTq53i^q^'qT#qf#7 3nqRqTfq^[%% 

q^qicl^qq ■^'qjq q4 i#7f#T #3T qft t; 3 # 

(71) #q8%37q##q^qiff%f#^#%cT37gqq3#37Tq7qq7 37#qTTiT7sraT'^l 
qtqq7qq5f%'nt^fwftq37fqqq7t, ^ mIhRi qr7#7ftqf^t, hRiPh^Rw qTf # ;f ^ %%T;fqqR Rhij -ai i ^ % 

qiq q^ ^ 1 qq>R qRrfqjqqifRfq 5RT fqgf^ % #n^ fqqR 1^-577% % qiq q^ I 

(xRiRi^Rwqit 3753fq, 'fq77%3T3#T%q(#q7qiR%3#qT%#375q #Tgq/f#77n'4'^ fq^[%'^'^q^ 

qrf# %# 37 ^ qTTST qin q?; qr qfqfq^fqq qft 37qfq t, qpntwTi qiq 5 #grf^ ■;7^ ^ I) 

qfq1qgf^qTfqgfqq%f#I37fqqiqq 3773 #577 3ii4<7i3TrqTqq^q)l’ sTfqq q7#3 qjl 56 q*}^ 3jfqq7q^ifpfti 


I 



t 
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1. .aiTgi^^ #< ^1 

2. «^«Ki «l^q ^ Pi^ifich, igi’TftHFI— 

3. (MR(ft^13FT «^)— 

UlHfrl ^filPd ; — 

1. ^’^«K1 ^riqq '*11 13PT 

2. ti<SH 'iRf^ln't ■*n STtf^Rim 'IKdIil iSH *^<11— 

14. : VWf 3fk aRiPi^Hw few) Pl^ilVi {31<n‘T>ifCT«T> ^<il STPit^ 


4. 1. 


2 . 


3. 


4. 


5. 

6 . 


7. 


8 . 


9. 


^>^73prf 

26* (2003) 

*('^;pfHK% arran: "4^ hR<<<^ 4 ■sn yobdi % i) 

^NKul Aon, ^*^5 '^’ ^i.i'siHBin, 3n5^F4*l1*l 
10,000-325-15,200 ^0 
■^PTT 
40^ 

(^lO*! «<‘w< ?Rr 'JtiO f^ ■’TH 315^^ ^ 3n^?it % oi j«n s ^ fviRicj ^ ^ 

+i«t)<il ■? i) 

3iqqiR<i'^)T%%'f^ ^ai]%PT3nT?r Rfrt'^ 

■T^ sifiR ni<)<a I {■^ 1%3Tf?R flido ^ sro^T, ■ll^, ftioftR, 

RilwiH, oRJ^eB^ifk <as, (5*ii'=nrT '51^ % 3lk fT«1T % xififl- 

3ik ^ % 3i«Tr«Rif % #iTi fq%<i ^ T[^ 11) 

’Tcfff^''T^oq[«Kiq1f%'R!TTJ; 

‘<^'1!.^ Miff 0(1%*^f^4l %3Tilkr>r73pR'jflfgpft%'^^f arpft 

^ %#!T ’qr TRcRR 711TTR ^ 7?T ^ ^ % gT#T 

■RRiR'^' ■'1^ *^ni>T'ftRT't, 0151 Rifqci (■^TTH) PtHH, 1972 % Pi^H 30 % 3?^^ 

% 31#1 ^I>HTI Pt=t>i>H ■^’ ^■4>t3Rftq^ MTO^R4;R^^%^1TeiTpji;it^T1iI7reif^T[7ii%| 

3i ra ? q4» : (i) 

(ii)7iPr5i»i^ 

fePM 1.—3i#in^ 31^^•^3#?TaT«T^g^qf^T;?^^^•^^#c1^#5[1^1^7itT^% r^^^ 

2.—ai4ai (3i^qn() ^ 3 ii41'i % ai^^Riii onf?Rf ark 

■3iwf^'% arwifs^^'gft ^ cR ftifsi?T-gn mjift t'3R -51^ TR •?m #cir arritn ^ 

^ t f% snifaim ■ftfwqf ^% %T 3T^%T aig-jR ^ % aiwrfsHr %’Rh?! ^11511 

^ ^ limoRi t j 

(t)f^'Hl Hi-MciNim r4^<ii[^8ii(>Tq^^fNnqqTargiTgqgr^i^nnq'^'giq^fedtTiiI 

(ii) 3iiR|i+ iaPi'4f%^OT3i®R'?T^8ipir%tqRT=iq^3if4>i3tg'>Rt 

(iii) qR: ■3qqRTf^'5n%^i^%'2^'qn3^qT.qTqir4qiT^q)t1q^ oipRiitti 

^fTT^—*1^ 

37^7TT— 
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10, j 

11. : 25 xl-lPfl SRT •=! yRiPi^Pw JIU (31rH«birH4» t^Nf %-^T^ ^^ 

^tcftSTOI 


: iil-ipd : ^ «hPi«o 13^ ^poi'^ll’^ 31THR^ 

w ^ ^ -3=# ^ •sqft?nif % ifWv ^ Mt ^jm^TT ?itg ^ ira ^ fiF- 3 ^ ?ro ^ ^ 

arj^/ HRni ^■=ii%3n^'i^3Tfa^i^-qT^^i^, yr^’^-sil afl^ 

yrdrH^r«w( : 


%^ ^R^-qTTmTRWqr^.» ?Wff 31^qB 7ff 

=Di4<a ^ arftraRl:— 

{^) (i) #cMsvfwr-^f 1^rqfiT3 ^ vrw^ f ;tit 

(ii) ■«P 8000-13500 ^<HHH ^ ^ ^ % 

^ f?rqfiT?T ^ ^ t; 3fk 


(13) 8 % artifN #4t viff % %Tj 3ig»pr aftr 3ira^q^ 3T^^ TsraT I 

^'^iyffl'>i4>K qHpw >ri"ifq SKI Pnajy . 

MRif^gRw '*1T Piyf«Ki % Rrll^’3ri^«^^4^h^ IJTO =l?i;% ^ 'iiRi*! HT^hs 3^ 56 ^ 3Tfi13) H?7 I 

13. : ulHPd mr^ 

,.|,..ffi -^r Vi: ^ - 3^9 

V iv (5-ifji ) n’v??'IvifTipt 

^ .. .i ,,r : : ■ - ■ 

2. WliTisrT^ -w:^ 

(a)vH-=niRn-i> 4r4<il tir^n) 3^ WTm#5F#(I3n4tTT 

r'4'.>: >i. ' K •g'^^J»r5!F'«M^i ." ' 

!VV3 niRK vprd '^tR' TrF’''x F-i-yr ^a: t ffV '- ■ ^ :^ '■ : 

5. :--:,l.v7;.Tr-1^^tji6ffi^ ;':r- - . 

2. : 19* (2003) 

; 4ir>HK«i ^"ii, ^*i5 ^^I'Ji'inin, 3nHyr44l3 


—tr;^ 


—3T«TO 


3. 
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12 , 


35^ 

"SITF '5fl0 f^JTT TTtJ % Rl^, 5 ^ ^ 

^FRimf I) 
ftoiUT:— 

■T^aTf?R^TRt^#ft l TT^, PH'jiVh, 

RhRh^H, TT^ % d^io 7§r^, f^*imcn TT^ % % ’'Tpfr <JH<a4 

■^, ohRkihI %f^n^: i .€r 

ohRwhI % ia-i-i ^Rt^i’il % ^Hn) 

PigRw Rr>^ mwk”^ [«t>^ ^*h ^ <h<ow<I ^ [«t>^ % Rf^ 

Pi«tii<^ ^ %, RiRicn ('¥^) Pimh, 1972 % Pimh 30 % 

«Fr f^^l i\^ ^ ^<<=bR'^'^ ^ 

% Pl«5bW '^* '95t'T^'^'^3T^'9f>t ^7R?T”^TT^^”^% 1 

feu^uT 1*—f i 

fcimu i 2 .—3TgM^ 3T#m (^(T#nt) ^ ^^TFitn % ^ 

/.cp!:- ■■'“r .'> 

(iii) <=bw[^4f ^'SfPI: ■3'pitn'f^'^^I^ t*(^ '»iii=wO I 

_~ .;c0r-00i 0'J<'-:> !- 

3 Tig—■=m 

3?#m—^ FPt^ >? 

Htif Pnn'^n^ <inJ^ °Hf^*il'% fcri, '<,'*> ®i4 ^*n sil'^n “(J i f*?" 0£ d 

30 TffiRRT #=lf?T SKI ’T ^ ^ STO (<Ht:^°t)lPl<» ^ 

»rafsroi ,,,,.. 

70 3lfiRRr »raf SKI HplPl^i’W ^ (Sid^eMpn**) MR^(;t1#5T) I 

^ Tgrrt^r=rf^ 3n«tR "TT % ■'^F^'35 ^ I 

f(»u4m ; ^^ 6t|fai4f %-jcNvTf I^Nf^anrft 

■3rr T5T ^ <»tirw f f % TfWti Tf ■pp?? ■^iTijm •qtj w ^ 'SR 1% diH^ I SKI ■q^ 

% gr^%T ■A^^c^/|^ | :^<H % 3TT^ ^ ^ '^T ^ ^ 3^k 

UfrlpH^f^W ( 3i<^<*>ilVi«r> tif^n ): r.':~rv:: ^ 

^•^<1 tM.chlV^.I'R y<.«niv'H(Wi'r> ^<k<. <j'i9h4l/qi'<4ni>ii'<) (^<»uil %J37*ftq 

<»iIm«wO i — 

(^) (i) sit Tjji cfnsvfwT ■'f amiR "qri^ ^ 

(ii) ^ <<i l g^ / n!|H PT~^ 6500-10500 T. %'^T PIhI^^’S plK’’R % 
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q<t) !44(j| T?fdfH^f*W "TT % %t3;ftitr'sn^ % 

3r«i ■'R yPciR^r'W 3T^ t, 


1. 3T®TSif^ airaPr — 

2. TH Tgpr 'f^WT — 

3. ^ :^#T 13TT {'Hlwl'M <aM «>^^ ) — 

■ffipr uIhRiT? firf<T( 4>i^ %) : 

1. ■’31 "T'T 

14. : «rt^<:t> 3TT^^ ^R?f ^JTTT 31MV>44) 11 


6. 1 tgii ^f°iall'll 

2. ; 17* (2003) 

*^'»TR % 31TEIR W-^IW11 

3. : ■^, T1IJ? ‘ 15 ’ 3fnT5TqfeT. ■SH^TTf^r^ 

4. : 6500-200-10500 ?o 


5 

6 


30^ 

ITT^ ?1TT ^ %tT TTTT 31^^ -qr 3nM % aig^ ' ■H ' <‘»k 1 % %li 5 ^ Tfsp ^ W 

Tiq^tl) 

fOTIWr ; —3T?g-TfmT lag^TlfcT ^ % %TT pHiJll'M'* tliCly HR?f'^3T«ri^4^'‘)^3q^^ITOq^%f^ Iw^fT 
ni 37%ri (TTThi I (■ H fe ^ 3TRm TTTfra ^ 3TOi?, A^ldq, 311^»IMc4 TT^. fJTsfRiT, Tlf^, ^ l < n # S, 
fprfqqitT. ■3rn^-=hVHU Tpq % ciw TsTS, P^HNcI '5T^ % Cll?1<r1 afR -Ffrf^ crs>4T % T^rfi 

asrSTHR 3% ftqTt«nT ^ ■qr % f^ fgfiTT offt Tii f I) 


=T?rr 

3Tra?g^ : (i) ’fj^H'R'RTTeTl^'qTTTtT^;?^; 

: II) i.w, ■■ ^Psro%^jq5n1%qT3Ti^^i^-4‘'?f^q^afrgvp^i 

• ^ :> ol-ioii 3itT wi) TR^TO f^RPT % RT«r ^ Rq ^ 1 

(totut 1.—3T?7Tni 3RRqT^a#tT rtt ?7tt -4?fNT^ arpfm % rc<^cM fafarr -^-511 RRiift f 1 

feRluT 2. —Rcivr 3T?cn (aifTTT^) ^ ^ arFftR % i Hj^P4d ai i Riql am 

arTjnftrqT % ai^rfsrqi ■q?f ^ r tr ftrf^RiT^TTqiifrf ■ara mRT%fqmr amiPT^mi 

'$■ 


li 


I 
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■^’^'H'WTT "Tff 11 

3T^?TT—■?! 

M?ff Hl"id onf^^ft % I 

(aHcrV'hird'b ?RT I 

;-^ ww? ('jf®rai^) TIT ^ 

^ ^ ^ gftr ^ ^ ^ Hi-M(<Nim rcii^«i<rMu i ^ ^ ^ ^ ^ I 

f^cqOT ; W ^ ^ ^ ^ ^ 

■an ^ ^ ■'’^ g ^fa pif % ■^' Mt "^smjTn •q?’ ^ 1^ sro ■qit 

g#qT/qnRn ^ % 31^ ^, % 3n^ ^ 3if^ ^ qi ^ ^^-sft'ft ^ 

jr-gf^ 3Tq^'^yifq^'sjfq^qf^'3qqff3Tq?R^qt'^’qtqf!T%f^3Tq^qftq^qit3iqfq'?rT!?^iqT'j^l^ 

ylrlPH^f^C 3{<?M*lf^* ^f^<il 'H(^ ) : 

Miq ^qr iw w4>K qT qf ^<» <tH5ihHf qr ^^M^1li^l’<l argqqpT^f^gnai^/t^iHn Pi°ni4f % 3T<m =m4<o 
'3TftT^>Rt‘:— 

(ii) ^ cR^vfaWT^ 5500-9000?. ^aiHii «=if^ ^ pi*4pia Pi^(^ % 

'3R Pi^f^n 

(■^§) 10^11 I 

Titq^ Wi %fwft^ 3TftT^, ^ ^ ^ ^t, 

^ 1 ^ 3f^ 3TfM^f^f^ 11? 

( tH<gr>K % fatnl T^ PiyRtn <i\^ 

^f^T^% 37T^ W^^ cn^ 


f^Hli^ UIhRi 4^^frT ( 

1. (3RR^ Pi'H^ ^Ka\^ <an 

2. <aN 

3. \fq:?ii'il, <ai’i 

* IS' f ^Rl) ^ ul ^ “^FTsm Ttf r^tm < ch t ^ ^ ) 

1. '^^ 

2. 


^ ■qTP# dliq^f<HCT^ t 1 




—?RFT 
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MINISTRY OFMDVES 


New Delhi, the 30th September, 2003 
suppression of L Man 'bu^S'uTMM 

or Mines (Group'A' and 'B' Posis) Recrailmenl Rules 1964, InsofaraslheyrelatetnihepiM AssiZriSiMn 

Geologist, except as respect things done or omitted to be done before such supersession, the President hereby m^es the 

Chief Mining Geologist, SuperiSTng Mining 

in thcMinisl?ITr^T"^^‘’ Geologist and Assistant Mining Geologist 

in the Ministry of Coal and Mines, Department of Mines, Indian Bureau of Mines, namely e S 

..na D title and commcncement.-(l)These rules may be called the Indian Bureau of Mines (Group‘A’ 
and B Posts) Recruitment Rules, 2003. • imcs turoup a 


(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of posts, classification and scale of pay.-The number of the posts, their, classification and the 
scale of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules 

3. Method of recruitment, age limit qualifications, etc.The methdd of recruitment age limit, qualifications 
rind other matters relating to the said posts shall be as specified in columns (5) to (14) of the aforesaid Schedule. 

4. Disqualifications.— No person,— ; 


(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who. having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 


'ded that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such persons and the other party to the marriage and that there arc dther grounds for so doing exempt anv 
person from ihe operation of this rule. ^ H y 


5. P^ower to relax,—Where the Central Government is of the opinion that it is necessary or expedient so to do. 
1 may. by order and for reasons to be recorded in writing, and in consultation with the Union Public Scix ice Commission 
relax any of the provisions of these rules with respect to any class or category of persons. 

6. Saving.—Nothing in these rules shall affect reservation, rclaxaUon of age limit, and other concessions required 
1.0 be provided for the Schedule Castes, the Schedule Tribes. Ex-scrviccmcn and other special categories of persLs m 
accordance with the orders issued by the Central Government from time to time in this regard. 

SCHEDULE 


1 Name of the post : i, Chief Mining Geologist 

2 Number of post : 01 *(2003) 


3 Classification 

4 Scale of pay 

.“i Whether selection or 
non-selection post 

6. Age limit for direct recruits 


♦Subject to variation dependent on workload 

General Central Scr\'iceGroup“A” Gazetted (Non-Ministcrial) 

Rs. 16,400-450-20,0(X) 

Selection 

50 Years. 

(Relaxablc for Goxernment serX ant ento fi\ e years in accordance 
with the instructions or orders issued by ;’'o Central Gm crnmcnt from 
time to time) 

Note: Thccmcial datcfordclcrminmg the age-limit shall bcthcclosing 
date for receipt ofapplication from candidates 111 India (.And not 
the closing date prescribed for those in .Assam. Mcghalay a. Anmachal 
Pradesh, Mizoram, Manipur. Nagaland. Tripura. Sikkim. Ladakh 
Division of the Jammu and Kashmir State. Laliaul and Spiti District 
and Pangi Sub-Di^ ision of Chamba District of Himachal Pradesh. 
Andaman and Nicobar Islands or Lakshadweep) 
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7. Whether benefit of added years : Yes 

of service admissible under Rule 30 

of the Central Civil Sen ices (Pension) 

Rules, 1972 

8. Educational and other qualifications : Essential: 

requiredfor direct recruits (i) Master's Degree in Geology or Applied Geology from a 

reeogni/cd university or equivalent: 

(ii)T\\el\e years experience including seven years in a super\ isor) 
capacity in geological appraisal or exploration of mineral deposits. 

Note 1 : Qualifications arerelaxablcat the discretion of the Union 
Public Scix ice Commission in case of candidates otherw ise well 
qualified. 

Note 2: The quali ficalion (s) regarding experience arc rclaxable at the 
discretion of the Union Public Scrx icc Commission in the case of 
candidates belonging to Schedule Castes and Schedule Tribes if at 
any stage of selection the Union Public Scr\ ice Commission is of 
the opinion that sufficient number of candidates from these 
communities possessing the requisite experience arc not likely to 
be available to fill up the posts reserved for them. 

Desirable: 

(i) Doctorate Degree in Geology or Applied Geology from 
rccogiu/xd unh ersily or equivalent; 

(ii) experience in different aspects of prospecting of minerals; 
and 

(iii) Working knowledge of computers with special emphasis on 
commonly used software in offices. 

9. Whether age and educational qualifi- : Age—No 

: cations prescribed for direct recruits Educational Qualification —^Yes 

> will apply in case of promotees 

10. Period of probation, if any ^ OncYcarfor direct recruits 

11. Method of recruitment. >vhethcr by direct ; Promotion failing which by deputation (including short term contract) 

recruitment or by promotion or by; failing both bv direct recruitment. 

deputation/absorption and percentage of 
post tb be filled by various nidthbds 

12. In case of recruitment by promoliort/ : Promotion: 

deputation/absorplion. grades from Superintending Mining Gebibgistwith two years scr\ icc in the grade 

which promotion or deputation or rendered after appointment thereto on a regular basis failing which 

absorption to be made Superintending Mining Geologist with seven years combined 

service in the grade of Supcrint^Pjdiiitj M^ 

Regional Mining Geologist. 

Note: Where juniors who have completed their qualify ing/cligibility 
serv ice arc being considerxid for promotion; their sbmbrs w'ould also 
be considered prpv;idqd they are npt short the requifife qualifying/ 
eligibilily scrv ice by more than half of such qualify ing/eligibility 
service or two years, whichcveri& lb&k,' and'hhvc successfully 
completed their probation period for promotion'to thc next higher 
grade along with their juniors who have already completed such 
qualifying/cligibility service. 

Deputation (mdudihg short 

Officers of the Central Government or Stale Government or Public 
Sector Uhdertakirigs’ bf 'Rbebgm Institutions 

holding— ' 
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13 If Departmental Promotion Committee 
exists, what is Us composition 


14 Circumstances in which Union Public 
Scrx ice Commission is to be consulted 
in making recruitment 


(a) (i) analogous post on 
Department; or 


a regular basis in the parent cadre/ 


(ii) with two years regular service in the grade rendered after 

appointmenttheretoonaregularbasisinthescaleofpayof Rs. 14300- 

18300 or equivalent in the parent cadre or Department; and 

(b) Possessing Educational qualifications and experience prescribed 
for direct recruits under column (8). 

Note: 

The Departmental Officers in the feeder grade who arc in 
direct line of promotion will not be eligible for consideration for 
appointment on deputation. Similarly, deputationists shall not be 
eligibleforconsiderationforappointment by promotion. 

(Period of deputation including the period of deputation in another 
ex-cadre post held immediately preceding this appointment in the 

same or some other Organization or Department of the Central 
Government shall ordinarily not exceed five years). 

The maximum age limit for appointment by deputation shall be 
not exceeding 56 years’ as on the closing date of receipt of 
applications. 

Group ‘A’Departmental Pndmotion Committee (for Considering 
Promotion):— 

1. Chairman or Member Union Public Service Commission- 
Chairman 

2. Secretary or Additional Secretary, Department of Mines— 

Member 

3 . Controller General or Chief Controller of Mines, Indian Bureau of 

—Member 

Group A Departmental Pnnnotion Committee (for Considering 
confirmation):— 

1. Joint Secretary, Department of Mines—Chairman 

2 . Director (Ore Dressing) Indian Bureau of Mines—Member 

Consultation with Union Public Service Commission necessary 
while making direct recruitment and appointing an olTicct on 
deputation (including short term contract). 


I Superintending Mining Geologist 
2. 04* (200.3) 

♦Subject to variation dependent on workload 
3 General Centra) Service Group “A” Ga/cttcd(Non-Ministcnn)) 

4. Rs I4,.3(X)-«X)-I8,.3(X) 

5 Selection 

0 50 Years. 

(Relaxablc for Government servant uplo five years in accordance with the instructions or orders issued 
by the Central Government from time to time) 

NOTE: The crucial date for determining the agc-liinit shall be the closing dale for receipt of application 
from candidates in India (and not the closing date prescribed for tho.se in Assam. Mcgli,-ila\a. Ariinachal 
Pradesh. Mi/oram, Manipur. Nagaland. Tripura. Sikkim. Ladakh Dw ision of Jammu and Kashmir Slate. 
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Lahaul and Spiti District and Pangi Sub-Division of Chamba District of Himachal Pradesh, Andaman and 
Nicobar Islands or Lakshadweep). 

7 Yes, only to direct recruits ; 

Provided that this benefit shall not be admissible, if such a direct recruit before his appointment as 
Superintending Mining Geologist has held a post under the Central Government or a State Government or 
a Union Territory Government or in an autonomous body under any of such Government, where he has 
been given the benefit ofadded years of service under Rule 30 of Central Civil Services (Pension) Rules, 
1972 or has been given the benefit of counting that period of Service rendered under the Central or State 
Government or Union Territory Government or an Autonomous body under any Government or with the 
Government of India Service. 

8 ESSENTIAL: 

(i) Master’s Degree in Geology or Applied Geology from a reeognized University or equivalent; and 

(ii) Ten years experience in a supervisory capacity in geological appraisal/exploration of mineral deposits. 

NOTE 1: Qualifications are relaxableat the discretion of Union Public Service Commission in case of 
candidates othenvise well qualified. 

NOTE 2; The qualifications regarding experience are relaxable at the discretion of the Union Public Service 
Commission in the case of candidates belonging to Scheduled Castes and Scheduled Tribes if, at any stage 
of seleetion, the Union Public Service Commission is of the opinion that sufficient number of candidates 
from these communities possessing the requisite experience are not likely to be available to fill up the posts 
reserved for them. 

DESIRABLE: 

(i) Doctorate Degree in Geology or Applied Geology, from a recognized University or equivalent; 

(ii) Experience in different aspects of prospecting for Economic Minerals and Surveying; 

(iii) Working knowledge of Computers with special emphasis on commonly used Software in office. 

9. Age —No 

Educational Qualification—^Yes 

10. One Year for direct recruits. 

11 (i) 50 per cent. Promotion failing which by deputation (including short term contract) and failing both by 

direct recruitment. 

(ii) 50 per cent Direct reemitment failing vvhichby deputation (including short-term contract). 

12 PROMOTION: 

Regional Mining Geologists with Five years regular service in the grade rendered after appointment there 
to on a regular basis failing which Regional Mining Geologist with ten years co-.bined service in the 
grades of Senior Mining Geologist and Regional Mining Geologist. 

Note : Where juniors who have completed their qualifying/cligibility' service are being considered for 

promotion, their seniors would alsobe considered provided they are not short ofthe requisite qualifying/ 

eligibility service by more than half of such quahfying/eligibility service or two years, whichever is less, 
and have successfully completed their probation period for promotion to the next higher grade along 
w'ith their juniors who have already completed such qualifying/eligibility service. 

Deputation (including short term contract): 

Officers under the Central Govemment/StateGovemments/Public Sector Undertakings Recognised Research 

Institutions : 

(A) (i) holding analogous posts on a regular basis in the parent cadre/Department; or 

(ii) with five years service in the grade rendered after appointment there to on a regular basis in the 

scaleofpayof Rs. 12000—I 6500 orequivalentinthep.irentc 3 drc/Dcpartmenl;and 

(B) Possessing educational qualifications and experience as prese; il cil ‘or direct rccniitments m column (8). 


2881 GI/03—6 




2304 


13 


14. 


GAZETTE OF INDIA : OCTOBER 18, 2003/ASVINA 26, 1925 
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Note: 

daJij 

Group ‘A’ Departmental Promotion Committee (Fof considering promotion): 

1. Chairman or Member of Union Public Service Commission—Chairman 

2 Additional Secretaiy or Joint Seaetary, Department of Mines-Member 

-3 Director (Ore Dressing) or Chief Mining Geologist Indian Bureau of Mines^Member 
Group ‘A’ Departmental Promotion Committee (forcollslderiiig confirmation):— 

1 JointSccrctaty,Departmentof Mines—Chairman 

2 Director (Ore Dressing)/Chief Mining Geologist, Indian Bureau of Mines—Member 

ConsultationwiththeUnionPublicServiceCommission necessary while making direct recruitment and 

appointing an officer on deputation (including short term contract). 


y 1 . 
2 . 

3. 

4 

5. 

6 . 


7 



Regional Mining Geologist 
06* (2003) 

*Subject to variation dependent on workload. 

General Central Service Group “A” Gazetted, (Non-Ministerial) 
Rs. 12000-375-16500 
Selection 
45 Years, 


(Rclaxable for Government servant upto five years in accordance with the instructions or orders issued 
b> the Central Government Irom time to time). 

NOTE: The crucial date for determining the age limit shall be the closing datcfor receipt of applications 

PradSfl? ^ for those in Assarn, Meghalaya, Arunachal 

1 uh I ’ Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State 

Chamba District of Himachal Pradesh, Andaman and 

Nicobar Islands or Lakshadweep). 

Yes, only to direct recruits ; 

^o\vded that this tenefit shall not be admissible, if such a direct recruit before his appointment as Regional 
ng Geologist has held a post under the Central Government or a State Government or a Union Territory 
Governinent or in an Autonomous body under any of such Government, where he has been given the 
benefit ofadded yea^ of service under Rule 30 of Central Civil Services (Pension) Rules, 1972 or has 
cen given thelwnefit of counting that period of service rendered under the Central Government or State 
Oovernment or Umon Temtoiy Government or an Autonomous bocly under any Government or with the 
Government of India Service. 

Essential: 


(i) Master s Degree in Geology or Applied Geology of a recognized University or equivalent, and 

(ii) Ten years experience in supervisory capacity in geological appraisal/cxploration of mineral deposits. 

Note 1: Qualifications arc relaxable at the discretion of Union Public Service Commission in case of 
candidales otherwise well qualified. 
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Note 2 : The qualifications regarding experience are relaxable at the discretion of Union Public Service 
Commission in the case of candidates belonging to the Scheduled Castes and Scheduled Tribes if at any 
stage of selection, the Union Public Service Commission is of the opinion that sufficient number of 
candidates from these communities possessing the requisite experience are not likely to be available to fill 
up the posts reserved for them. 

Desirable: 

(i) Doctorate Degree in Geology or Applied Geology, from a recognized University or equivalent. 

(ii) Experience in different aspects of prospecting for Economic Minerals and Surveying. 

(iii) Working knowledge of Computers with special emphasis on commonly used Software in offices. 

9. Age —No 

Educational Qualification —^Yes 

10. One year for direct recruits. 

11. Promotion failing which by deputation (including short term contract) failing both by direct recruitment. 

12. Promotion: 

Senior Mining Geologist with five years service in the grade rendered after appointment thereto on a 
regular service. 

Note : Where juniors who have completed their qualifying/eligibility service are being considered for 
promotion, their seniors would also be considered provided they are not short of the requisite qualifying/ 
eligibility service by more than half of such quah^ng/eligibility service or two years, whichever is less, 
and have successfully completed their probation period for promotion to the next higher grade along 
with their juniors who have already completed such qualif^ng/eligibility service. 

Deputation (including short term contract): 

Officers under the Central Government or State Governments or Public Sector Undertaking or Autonomous 
bodies or Recognised Research Institutions,— 

(A) (i) holding analogous posts on a regular basis in the parent cadre/ Department; or 

(ii) with five years service in the grade rendered after appointment thereto on regular basis in the scale 
of pay of Rs. 10000—15200 or equivalent in the parent cadre/Department; and 

(B) Possessing Educational Qualification and experience prescribed for direct recruits in column (8). 

Note: 

The Departmental Officers in the feeder category who arc in direct line of promotion will not be eligible 
for consideration for appointment on deputation. Similarly, deputationists shall not be eligible for 
consideration for appointment by promotion. 

(Period ofdeputation including the period of deputation in another ex-cadre post held immediately 
preceding this appointment in the same or some other Organization/Department of the Central Government, 
shall ordinarily not exceed four years. 

The maximum age limit for appointment by deputation shall be not exceeding 56 years as on the closing 


date of the receipt of applications. 

13. Group Departmental Promotion Committee (for considering promotion) 

1. Chairman or Member Union Public Service Commission —Chairman 

2. Joint Secretary or Director, Department of Mines —Member 

3. Chief Mining Geologist or Superintending Mining Geologist, Indian Bureau of Mines —^Member 
Group Departmental Promotion Committee (for considering confirmation).— 

1. Joint Secretary or Director, Department of Mines —Chairman 

2. Chief Mining Geologist or Superintending Mining Geologist, Indian Bureau of Mines—^Member 


14. Consultation with Union Public Service Commission necessary while making direct recruitment and appointing 
an officer on deputation (including short-term contract). 
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Senior Mining Geologist 
26* (2003) 

* Subject to variation dependent on workload. 

General Central Service Group “A” Gazetted(Non-Ministerial) 

Rs. 10,OtX)-325-I5200 
Selection 


|P/\RT II—Si:(’. 3(i)| 


40 Years (Relaxable for Government Serv ants upto five years in aceordance with the instructions or 
orders issued by the Central Government from time to time) 

NOTE: The crucial date for determining the age limit shall be the closing date for receipt of applications 
from candidates in 1 ndia (And not the closing date prescribed for those in Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Manipur. Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State, 
Lahaul and Spiti District and Pangi Sub-Division of Chamba District of Himachal Pradesh, Andaman and 
Nicobar Islands or Lakshadweep). 

Yes, only in case of direct recruit: 

Provided that this benefit shall not be admissible, if such a direct recruit before his appointment as Senior 
Mining Geologist has held a post under the Central Government or a State Government or a Union Territoty 
Government or in an autonomous body under any of such Government, where he has been given the benefit 
ofadded years of service under rule 30 of Central Civil Services (Pension) Rules, 1972 or has been given 
the benefit of counting that period of service rendered under the Central or State Government or Union 
Territory Government or an Autonomous body under any Government or with the Government of India 
Service. 


Essential: 

(i) Master’s Degree in Geology'or Applied Geology of a recognized University or equivalent; and 

(ii) Five years experience in different aspects of prospecting for economic minerals and surveying. 

NOTE 1: Qualifications are relaxable at the discretion of Union Public Service Commission in case of 
candidates otherwise well qualified. 

NOTE 2 : The qualifications regarding experience are relaxable at the discretion of Union Public Service 
Commission in the case of candidates belonging to the Scheduled Castes and Scheduled Tribes if, at any 
stage of selection, the Union Public Service Commission is of the opinion that sufficient number of 
candidates from these communities possessing the requisite experience are not likely to be available to fill 
up the posts reserv ed for them. 

DESIRABLE: 

(i) Doctorate Degree in Geology or Applied Geology from a recognized University or equivalent; 

(ii) Experience in different aspects of prospecting for economic minerals and surveying; and 

(iii) Working knowledge of computers with special emphasis on commonly used Software in office. 

Age —^No. 

Educational Qualification —^Yes 
One Year for direct recruits 

25 per cent Promotion failing which by deputation (including short term contract) failing both by direct 
recruitment. 

75 per cent Direct recruitment, failing which by deputation (including short-term contract). 

Promotion: 

Junior Mining Geologist with five years service in the grade rendered aft^ appointment thereto on a 
regular basis. 

Note : Where Juniors who have completed their qualifying/eligibility service are being considered for 
promotion, their seniors would also be considered provided they are not short ofthe requisite qualifying/ 
eligibility service by more than half of such qualifying/eligibility service or two years, whichever is 
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less, and have successfully completed their probation period for promotion to the next higher grade 
alongwith their juniors who have already completed such qualiiying/eligibility service. 

Deputation : (including short-term contract): 

Officers Under the Ontral Government or State Governments or Public Sector Undertakings or Recognised 
Research Institutions, 

(A) (i) holding analogous posts on a regular basis in the parent cadre/Department; or 

(ii) with five years service in the grade rendered after appointment thereto on a regular basis in the scale 
of pay of Rs. 8000-13500 or equivalent in the parent cadre/Department; and 

(B) Possessing Educational Qualifications and experience as prescribed for direct recruits in column (8). 
NOTE; 

The Departmental Officers in the feeder grade who are in direct line of promotion will not be eligible for 
consideration for appointment on deputation. Similarly, deputationists shall not be eligible for 
consideration for appointment by promotion. 

(Period ofdeputation including the period of deputation in another ex-cadre post held immediately 
preceding this appointment in the same or some other Organization/Department of Central Government, 
shall ordinarily not exceed three years). 

The maximum age limit for appointment by deputation shall be not exceeding 56 years’ as on the closing 
date of receipt of applications. 

Group A’’ Departmental Promotion Committee (for considering promotion) 

1. Joint Secretary or Director, Department of Mines—Chairman 

2. Deputy Secretary, Department of Mines—Member 

3. Chief Mining Geologist or Superintending Mining Geologist, Indian Bureau of Mines—Member 
Group ‘A’ Departmental Promotion Committee (for considering confirmation):— 

1. Director, Department of Mines—Chairman 

2. Chief Mining Geologist or Superintending Mining Geologist, Indian Bureau of Mines—Member 

Consultation with Union Public Service Commission necessary while making direct recruitment and appointing 
an officer on deputation (including short term contract) 

Junior Mining Geologist 

19* (2003) 

♦Subject to variation dependent on workload. 

General Central Service Group “A” Gazetted (Non-Mi nisterial) 

Rs. 8,000-275-13500 
Selection 
35 Years. 

(Relaxable for Government Servants upto five years in accordance with the instructions or orders issued 
by the Central Government from time to time) 

Note; The crucial date for determining the age limit shall be the closing date for receipt of applications 
from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State, 
Lahaul and Spiti District and Pangi Sub-Division of Chamba District of Himachal Pradesh, Andaman and 
Nicobar Islands or Lakshadweep). 

Yes, only in case of direct recruits : 

Provided that this benefit shall not be admissible, if such a direct recruit before his appointment as Senior 
Mining Geologist has held a post under the Central Government or a State Government or a Union Territory 
Governments or in an autonomous body under any of such Governments where he has been given the 
benefit ofadded years of service under Rule 30 of Central Civil Services (Pension) Rules, 1972 or has 
been given the benefit of counting that period of service rendered under the Central Government or State 
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Government or Union Territoiy Government or an autonomous body under any Government or with the 
Government of India Service. 

8. ; ESSENTIAL: 

(i) Master’s Degree in Geology or Applied Geology of a recognized University or equivalent; and 

(ii) Three years experience in geological appraisal/exploration of mineral deposits. 

NOTE 1: Qualifications are relaxableat the discretion of Union Public Service Commission in case of 
candidates otherwise well qualified. 

NOTE 2: The qualifications regarding experience are lelaxable at the discretion of Union Public Service 
Commission in the case of candidates belonging to the Scheduled Castes and Scheduled Tribes if, at any 
stage of selection, the Union Public Service Commission is of the opinion that sufficient number of 
candidates from these communities possessing the requisite experience are not likely to be available to fill 
up the posts reserved for them. 

DESIRABLE: 

(i) Doctorate Degree in Geology or Applied Geolo^ from a recognized University or equivalent, 

(ii) Experience in different aspects of prospecting for Economic Minerals and Surveying; and 

(iii) Working knowledge of Computers with ^ial emphasis on commonly used Software in ofiicc. 

9, Age —No. 

Educational Qualification —^Yes 

10 One year for direct reemits and two years for promotees. 

11. 30 per cent by promotion failing which by deputation (including short-term contract) failing both by direct 

recruitment. 

70 per cent by direct recruitment, failing which by deputation (including short-term contract). 

12 PROMOTION: 

Assistant Mining (jeologist with five years service in the grade rendered after appointment thereto on a 
regularbasis. 

Note : Where juniors who have completed their qualifying/eligibility service are being considered for 
promotion, their seniors would also be considered provided they are not short ofthe requisite qualifying/ 
eligibility service by more than half of such qualifying/eligibility service or two years, whichever is 
less, and have successfully completed their probation period for promotion to the next higher grade 
along with their juniors who have already completed such quali^ng/eligibility service. 

Deputathm (including short-tenn contract):— 

Officers of the Central Government/State Governments/Public Sector UndeHakings/Recognised Research 
Institutions. 

(A) (i) holding analogous post on a regular basis in the parent cadre/Department; or 

(ii)with five years service in the grade rendered after appointment thereto on a regular basis in the scale 
of pay of Rs. 6500-10500 or equivalent in the parent cadre^epaitment; and 

(B) Possessing educational qualifications andexperienceas prescribed ferdirectieciuitinent under column (8). 

The Departmental Officers in the feeder grade who are in direct line of promotion will not be eligible for 
consideration for appointment on deputation. Similarly, deputationist shall not be eligible for consideration 
for appointment by promotion. 

(Period of deputation including the period of deputation in another ex-cadre post held immediately 
preceding this appointment in the same or some other organization/department of Central Government, 
shall ordinarily not exceed three years). 

The maximum age limit for appointment by deputation shall be not exceeding 56 years as on the closing 
date of the receipt of applications. 
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13. Group “A” Departmental Promotion Committee: (for considering promotion):— 

1. Chaiiman or Member, Union Public Service Commission—Chairman 

1 Director or Deputy Secretary, Department of Mines—Member 

3. Superintending Mining Geologist or Regional Mining Geologist, Indian Bureau of Mines—Member 
Group “A” Departmental Promotion Committee: (for considering confirmation):— 

1. Director, or Deputy Secretary, Department of Mines—Chairman 

2. Superintending Mining Geologist or Regional Mining Geologist, Indian Bureau of Mines—Member 

14. Consultation with Union Public Service Commission necessary on each occasion. 


6. I. Assistant Mining Geologist 

2. : 17* (2003) 

♦Subject to variation dependent on workload. 

3. General Central Service Group “B” Gazetted (Non-Ministerial) 

4. : Rs. 65,00-200-10500 

5. Selection 

6. 30 Years. 

(Relaxable for Government servant upto five years in accordance with the instructions or orders issued 
by the Central Government from time to time). 

NOTE : The crucial date for determining the age-limit shallbethe closing date for receipt of application 
from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of the Jammu and Kashmir State, 
Lahaul and Spiti District and Pangi Sub-Division of Chamba District of the State of Himachal Pradesh, 
Andaman and Nicobar Islands or Lakshadweep). 

7. : No - 

8. : ESSENTIAL: 

(i) Master’s Degree in Geology or Applied Geology from a recognized University or equivalent; and 

(ii) (a) Two years experience in geological appraisal/exploration of mineral deposits, or 
(b) TwoyearsexperienceinGovemmentDepartmentdealingwithMinesandMinerals. 

NOTE 1: Qualifications are relaxable at the discretion of Union Public Service Commission in case of 
candidates otherwise well qualified. 

NOTE 2: The qualifications regarding experience are relaxable at the discretion of Union Public Service 
Commission in the case of candidates belonging to the Scheduled Castes and Scheduled Tribes if, at any 
stage of selection, the Union Public Service Commission is of the opinion that sufficient number of 
candidates from these communities possessing the requisite experience are not likely to be available to fill 
up the posts reserved for them. 

DESIRABLE: 

(i) Working knowledge of computers with special emphasis on conunonly used software in offices. 

9. : Age—No 

Educational Qualification—^Yes 

10. : Two Years for direct recruits and promotees. 

11. ; Promotion failing which by deputation (including short-term contraa) failing both by direct recruitment. 

12 : PROMOTION: 

Senior Technical Assistant (Geology) with three years service in the grade rendered after appointment 
thereto on a regular basis and possessing at least a degree of a recognized University in Science with 
Geology as one of the subjects. 
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Note: Where Juniors who have completed their qualifying/eligibility service are being considered for 
promotion, their seniors would also be considered provided they are not short of the requisite qualifying/ 
eligibility service by more than half of such qualifying/eligibility service or two years, w'hiehever is 
less, and have successfully completed their probation period for promotion to the next higher grade 
along with their juniors who have already completed such qualifying/eligibility service. 

Deputation (including short term contract): 

Officers under the Central Government or State Governments or Public Sector Undertakings or Recognised 
Research Institutions. 


(A) (i) holding analogous post on a regular basis in the parent cadre/Department; or 

(ii) with three years service in the grade rendered after appointment thereto on a regular basis in the 
scale of pay of Rs. 5500-9000 or equivalent in the parent eadre/Department; and 

(B) Possessing educational qualifications and experience as prescnlied for direct recruitments under column (8). 

Note: The Departmental Officers in the feeder grade who are in direct line of promotion will not be eligible 
for consideration for appointment on deputation. Similarly, deputationist shall not be eligible for 
consideration for appointment by promotion. 

(Period ofdeputation including the period of deputation in another ex-cadre post held immediately 
preceding this appointment in the same or some other Organization/Department of the Central Government, 
shall ordinarily not exceed three years) 

The maximum age limit for appointment by deputation shall be not exceeding 56 years’as on the closing 
date of the receipt of applications. 

13 Group Departmental Promotion Committee (for considering promotion); 

1. Director (Ore Dressing) or Chief Mining Geologist, Indian Bureau of Mines—Chairman 

2. Superintending Mining Geologist or Regional Mining Geologist, Indian Bureau of Mines—^Member 

3. Senior Mining Geologist, Indian Bureau of Mines—Member 

Group Departmental Promotion Committee (for considering confirmation): 

1. Chief Mining Geologist or Superintending Mining Geologist, Indian Bureau of Mines—Chairman 

2. Regional Mining Geologist or Senior Mining Geologist, Indian Bureau of Mines—Member 

14 Consultation with the Union Public Service Commission is necessary while making direct recruitment and 
appointing an officer on deputation (including short term contract). 
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-qt ^ HI qfacr, ^c,n< ^wff -qf RRmTSTIRI aTgRqpT -R^aft' ^ % 3?ftPt 

«t)i4<n 'Sirf^ohiO :— 


(^) (i) '^* fH^[4q 3TMT^TRW'f^^'f ;'Z|T 

(ii)1%’#ft-»^^iISVf^ft 14300-450-18300^. %-qT-HR5^ftwiH ft f#f#3m^R-qTfft^% 

■qir^'^R ftfttft^ft^pRtpRiftqT#-^; 

( in ) #H 8 % aqftpT #tft »Rff % %^ fsrf# 34^^ I 

'il')«») Jiq'l %ftftf^'ii<n«i 3#i=ni0, ■# yl—iRi ■#■## HfcRi ft^^ >ilafn^|^ ''R'Pl3f^%'f^ (^•=)K Phli «# 
% HI3( ^T*'! I 5# ij=t>l< TifqPl^oM ohPw >|l-i!q gKi fngpKl % fq-qi^, a# % TJRJ -^fiy I 

( 3#fft^ # 3T#ft, #nftT ftr#R ^ ^ 3J^ ^ ^ ^ 

a4T5r^5TST^sn^TT^TlX^rH4{RM#31RfRt,'RraR’4tRT'ft^'#ft#ft^^#7ftl) 
RT fq^ % 3TT^ #RI snftiTT IIM ^ ^ #ftR tnftii ^ 56 Rft ft wf 

##l 


atHpi ^iRiPd (fthqftTft? ftsNrft )' 

1. aqsTO/H^, anftpT 

2. ^^■qraqqmf^, 'srqftqfcpr 

3. Ti?iPi4«it>^-51^Tgrrfqftw, wNiaFT^ 

1. 3TqT «fft=l, 19PT f^HIM 


—aqwi^ 

— 

—■w<;fq 


—3TKq^ 


2. i^iPi4:i't) ■qi *i<SM an MRftPiiaFToJjft —-r^ 

fthft #f 3fk Rftrfqgf# RT (3i^qR)Tfftra7ftf#r##) r# ^ftr #r? ft^r srrPt ft wr^f rrri 

aqmRRiftl 
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3. 1. : ^STT PiM5i'»> 

2 . : 21 * 

(2003) 

3. ; ^Km ^gn ,-^''5P*TRnl^ 

4. - •. 14300-400-18300'?. 

5. : 

6. : 50^ 

■W.<» R SRT '3# 

l^mm ; 3n5#Tn3i^tnft5t^% fen? f^rnN^(VRt^'HRii'^3i«if*i^^3n^ lira 

3 Tlim tnrte i (3 fe> ^ arffei inffei 3ft aro^i, feqicPi, 3 i?uiN?r) 31^, ■'ifti^, fejn, 

3 tTjj^' 5 f)?qk Tr>*T % 13^, r 5 * 1 Nd 3 r^ % ?n^ felfe ?T 8 n 1 ^ % 

3T5Fn3 3fkfe«h1<4K5l4'qi'?TSinfeT%3T«qfsM%fefT?feri%<1'3?l’'nit I) 


7. ; 

8. ; airay^g;: ( 1 ) few')HM(i i ii i ><ir^{!<ifetii<ri<i T^ <a-i-i?’»nfe*<<l '^feiTl'qT'^i^i^;®fe:( 2 ) fe>?ftqi^ 

l^oim 1 ;_3ii«rf«Nf '*1 ■nei ^'»> >^'41 felf^ci ■*! '311 ^tDctl % I 

ftnur 2:—3igv«r ^«it ■a#in (31^3??) ■fe®r ^ 3nfirif 3fk 

X5R3nfe^’% 

■ 4 * cj5t 

^ ‘^SFPT [ku \I 


9. : 

10. : 


11 . 


12 . 


13. 


40 y(<1J?RT J-Tl^fd WJ 
60 ^ I 

(12000-375-16500^.) ^ ^^ 

ferqqr : 3t^^ 

3nT51 zqflRT3f%’^^-£t4r=|-MKMl 'Jlllj.'ll qt5-35Tra3Rfe>-3^ ^TO 

1. 3T?3WqT^ife> t\«ll '»ll4l^l 

2.3r*Rfff^'3T^Tg3?f'^rf^, lanfe^ 

3 ■^l5qT3PTfe3W'3113Hffefe3), MRlffe 13FT 


— 
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1. ^iH^33f^,33R^rMPT 

2. ^<ss< ^stn pjH Ji=t» ^ T3FT 'TrofN 3aM 

14. ; ^ ^q| 'cRi<il<i^''RR^^f)riT31PRq^^| 


1. ; '3^ 33R 

2. : 19* 

(2003) 

%l4vR%-3ntlRTR'4ftq?hTft^^II'?ra3Tf I 

3. : iiTqRqr^wrfim, 

4. : 12000-375-165003. 

5. : WT 

6. ; 50^ 

(4.->aH w-DK ?Rr ^ Hpq m. -m 3TI^' % 3|;J«K 5 ^ W -^RktI- 

to 

■^Hii tW)l (3 ftj^ WfiR ^ 3ra*r, «13«iw<rl 3lt?r, 1*1^, -ql^, qi M i ^us, 

fefe^ , ^wi kxrwT %WS3S5, 

3?[^ ^-qr W Tjiq % 3T«if^ 

7. : 3t 

8. 3II«i?«i<h ; (1) [*4) 1I'^I>||><1 [e(vq[«(ai<H<) fejtinTiq^pr; ^ 

(2) ^KI fWT•^’tftm •^'t;^T ^ 

aigqqi 

feom 1 .—^s^ gRWT ^arftq arvqfiHf % n i 44. i 4^K Pvifa^i qt 11 

^ ^ #q? ^ gipjh % ^irfNf atr gP!^ 

3RgnM % 3i«rf^'^ ^ ^ t ^% 1^ 3ra^ T,^ ^ ^ 3n?j^ 

^iv^M : %4) HHtimty i RlVaifta i dq -^i a-IH ?4)Pl4<l -^'^ Tt4»lTl<fein 

inq: 3qqln wi3^ TR ^ ^ wiqnd I 

9. : 305—31^ 

31^31—31 

10 . ; 

11. ; 50 ii[q;(ia vTl'nlo BRl qiff 5RT 

50 nfilWqHft q?ff 5131 

12. lilHlrt tiui'i'ij <an Pi<i:<«r) (10000-152003.) ^tqjqHSlTOR'qTlq^f^'^'qirgiq^'S^ 

I 3q>%qT3313q>3aRftq^ Mm* 33R fq4^4, PiqpHfl 

arWRqrfqtiPw % ■H?’qiq^5334qt3pqldd 


I 
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13. 


14. 


'>^<<5 'fl' f^'^K f^'^I 'Jim* II 'STO 

<4)Pi«d 


‘sc' ylHf^ t Pd^K ^): 

1. 3Tswqi^i^, 

3. "gi^ isfR Pi45|=k, 'ikhIh <an 

1. IT^SRT ft^VI't) <aRl^^ 

2. ■gissfisrRf^nhpP'^iaRf^w^, 

^ WT^I 


—3fr«!rer 

— 

— 

—3T«Rr 
— 


5. 1. : 'J'tJW ISTR 

2 . ; 20 * 

(2003) 

"‘^'TR % 3imR RT ftRti'^n 11 

3. : ^Rniir>I%#R^1, ■?T«^‘^’, <i'Ji'in(t1, (3i'i3tih'il‘i) 

4. : 10000-325-15200?. 

5. : 

6. : 40 

(%^?5?5R ST? ^ ?1(3T3^*-qi3n^%3<im W<4 >k 1 %f^5 ^4W 

to 

3TRr 1IR)13 tti) I ^ StRr 1IR)13 "ait 3RTO, ilMW'M, fR^tTR, 'Rp’Fgi:, ?Tni^^, 

^ ^ ^ ^ ^ ^ ^ 

air^qH sfk ^ ^ ^ ^ ^ ^ 

7. : ?tf 

8. : 31 | t)V^^ : (1) HMcl I Mra (^!if<i<niglld^ ^ ^ann ^vnlPi^O ^ Ps^l ; 

(2) 1%H)«n5*TRi3rpT'^'qi*^i5’Tq tf mw ■r'I qn 

sigvqi 

f^tqwT 1.—3itm 3r«i«ni3#!r 3Twrf5iWq)ti^t’'?iq?Tt^^^^ (5,A-=w:i^k1¥^^^ «=t><i) 11 
2.—aigvq aitin (art^mt) -qq #3 f ^ 'snftqf afk 

^Rsnf^’% arvqf^'^ i;?n ^ iR f?if^ w t ^ w % 1^ ^ 3Tiqtq ^ ^ 

iiq t % ^'1^ ^ ^ ^^ 

q1 >^^^IH ! 4 l■ ? f qvqPqtlW ^ <344 ?41Rq<l tiiTiq»^Ti<. Ps-i) qi «*ia<rH I 
zBRrfgpif fan 4»i^< t 
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•3ng—^ 

75 gKi ■'TT^tW^ M?ff 'gRTI 

25 3lfiR|<T ^ ^ I 

*»^^:»WWOTt1SpwS(8(X)0-,3SW^.)fi,« 

Tcb^l 'Ill'll 5R, 

^ ^Pioa fe^jf^tjf-nfefr-aaa^t-jTgpp; %Tij|j)-^'V«nni'i4cft >^■[1 <ti< ^ 
3T#WWIT ^ ^^ ^ f I 

W UlHPd MMh ( ); 

1. -artTT^ 

2. -gnf^phRf, ^TRtftzf-gn^ 

3. Pi^^ri-*-Hf^, TIB.„.^, 


— 


wl-lffl ^^fclC^lfe^^TatU^ffel-ilK <*T%%f^) : 

2. "S^ Pi^istcf, T(i ^<4 yH ^^^ii^c^,, -gn fWT 

cT)<ft ^qi gTpfrn^'TO>#'gg^ a ! (qv^tt) 't I 


— 


—3r«(^ 


— 


1. : WF?^ ■gnf%*hT^ 

2. : 34* 

(2003) 

*<=hi4MR % "qr f^qi ^ ^rami f i 

3. : ^TFqirn%^^, ( ^^'^j^fa<^)^ ) 

4. ; 8000-275-13500?. 

5. ; Wf 

6. : 35^ 

^ -311^ f%TT fj^7JT 3n^'%di:j4iK «i"bi<l is <i3pfttf«i?r^ 

to 

okIo #ft I (? ^1? afffTPT ?Hh3 ^ SRPT, ^iH<i, 4ii«>uiw<H 51^, ft'sftw, 'Rf^, ?i « ii «i^ q s, 

r^l4<T>*i. jptf % 

3l«*(l'1 afk % 3T«Tf»J4f %f^'f5rf^ «I>)'T^1||) 

?T 


7. 
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(2) ^wf%^^1wr'^f #f ^ 

ti 

'fenxjt 2,—3T3^ 3T^ (3fT#?TTit) #?f> 3n%T % 3^3^F^ci <)i i Ri^1f 3fN: 

^sTfsnfNf 3n%T^ 

^ ’i|‘ f 

4(i^4l<4 : l«t>^1 ♦iV-<^qiMiKi fq^qfqt^l^<^ ^ tsi'i'i W'^ob) ti< ^h^cth I 

9. : 3T13—^ 

^3 i3rnI 

10. : ’^Tcff f^^i( '^ii^ <=!i^ yl'^iq % fcm. <^4 I 

11* i 25 TrfrPRT 3it^^f?T ^RT ^RTI 

75 yRl^^lcl ^ ^ I 

12, vA^ftl : (6500—10500*?,) iH^fHd ^PTMT"^ 

fioiUI : '5T?T ^ 3mt 3i4<=6/MM(1l # t, 


1. 3T^ ’m’H^,*^ ci1°h^q i3T^ . — 

2. *3^ '^STH ftMn — 

3. WT Pl<4?1«t) Pl<j5|ct), 

^ > f ^ r ^ ylHf^ (ifilRi ( ) : 

1. W^ioh, 'isrHftWT —3T«zr^ 

2. "OT 7SPT’^rpT'f^niFT 





19^ 

(2003) 

^ 3TT^ ^ mR«I^(h 1w ^ *H^ 11 




6500-?00 '5^"'^0*?, 


2881 GI/03 
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30 ^ 

to 

-hNt ar^iRn Piuil>4<=b dHl<a wTf 3T«if5|7if ^ 3n^3rn?r ^ ^^-ni 

StRr <lRh3#^^ % ^ ^iRha # 3m, -^WI, smra^ 3l^, f^, 

aiclHIl Sftr P<<*\«1K ^ ^%3T«7ftNf% (^l^(< ! |t|fl ^Tt^j||) 

3l|e|^qeh ; (1 ) f^y) HHIMI'4 ritV*ir4|«IMq-^ (ilHH ; 3^k 

%-q7^ Tfh ^ ^ tn^qjFT) wi I 

(2) feft^pMirlM°n^ aryrq <aHH ^4 )Ph^O ^ 

31^ ^ srrqh % ^snf^ sr^^jf^ 

^Harrf^ % 3T«Tr*[^ ^ %f8I^ ^^f ^ ^ ^ 3J5PJJ ^ ^^ 

TFT t % 3?Rf^ ftfeql 3T^!%I 3igi^q - 5 ;^ ^ ^iigsir 

^'3'TFI^ ^ TT'TI^ % I 

: «n ^'JilPtS'O ■^' fell «rn^' ^ "aFF 1 

3n^T: ^mlTT -gn^ -qi^ TTPrefeT ^ ^ ^ ^ fq jl ^ '»1Mc4, | <i I 

3T^(n—ff 

MTff -an^ ^ <Tm ■sll=FT ^rferrf % tJi ^ 

75 Trfrm TTI^ ?RT ftra% ^ ^ ^T5F% ITT #vl MTff 5RT 

25 Tlfera tM'T iff ?RT I 

Wl'-lfrt : '^^■<1 d'^i'leb) Tl^i«ioh ( OTi 5'jriPi’H<l) (5500-9000T>.), felfeT3TMT tTT%'TF^TT l^ 

"3^ %ly|l qt| ^q| cfTl 1 

feirnr: ■st^^^jPr^^rfeFTf fe^t% ar'iHf ar^/TTnRnfeT'jTfeTJT^^, '!ifefcT%%i5fe^feqT 

■^TfT ^31^ '^®o ohRki<h 1 %mtT‘^f 'Tf fq^n, t^c(( '3ii^<ii ■'TTiJFI^TR^isT fe(> 51^ ^^jrff 3 r ^<T>/ 
Hl5(<ll ^qi, 3T^feTaT#3T/TI^-^%3Tr^^3Tfe(T^^i^^:^, FT^^Mf ^m3^3?^3^ 3^^ 
^ 't>Pl”(3 ^'TfeFifTTf|3 3T^3^irT 

afo^/'TFRn fel’T^ ^ 11 

TTT|^'Tsr*f^MFftTTUlJTflTTTfe^(Til^%?TT^'^ ^^ ^ <*>T^ ^1<=n;) 

1. ■5^'i3I3feT^7n-iIT3feT5f^, 'TRife'i3T3'S!JTt 

2. TlfH fefjl^,'TnrfFT T^ ^ 

3. 3F'i3T3feT^'^'^»^ WFT^WrfFfe^ ' TRife 7313 

TPjj^ ‘TsT* f^HllTT UlHf^ T<n<n< C^^T PclTilH tfc<^ % ) 

1. 7313 pfH=1'» TJI ^jfe 7313 feril^, TTRiflTT 7313'SiJTt 

2. 33 731313333), MITife 7313 ®*jjf 

TtI^ 77313R^ Tm TFT 3TJ3T'^ 3Tr3t337T33f 3)T313TI3?33) 11 

[33. 7T. 22/2/2001 -T^tT. Ill ] 
t3 31^, TT^33 TTI^ 


—3T«RT 
—TT^FT 
—TT^FT 

—3I«3^ 
—TT^FT 
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New Delhi, the 1st October, 2003 

G,SLR. 371-—^In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in 
siqjersession of the Indian Bureau of Mines (Gtoiq) ‘A’ and Gtoiq) ‘B ’ posts) Rules, 1964 in so far as they relate to the post 
r.f Ass istant Mining Rngine er thelndianBureauofNfines (Senior Assistant Controller ofMines) Recruitment Rules, 1998 
and the Indian Bureau ofMines (Chief Controller ofMines, Contoller ofMines, Regional Controller ofMines, Deputy 
Controller ofMines and Assistant Controller ofMines) Recirutment Rules, 1991excqpt as rejects things done or omitted 
to be done before such siqjersession, the President hereby makes the following rules, in die Indian Bureau of Mines 
Ministry of Mines, namely:—, 

1. Shorttitle andcommencement.— -(l)TheserulesmaybecalledthelndianBureauofMines(ChiefControUerof 
Mines, Contoller of Mines, Regional Controller of Mines, Deputy Controller of Mines,Senior Assistant Controller ofMines, 
Assist^ Controller ofMines, Assistant Mining Engineer) (Group ‘A’ and Gtmq) ‘B’ posts) Recruitment Rules, 2(K)3. 

(2) They shall come into force on the date of theirpublication inthe Official Gazette. 

2. Application.—^These rules shall ^ly to the post qredfied in column 1 of the Sdiedule <umexed to these rules. 

3. Number of posts, classification and scales of pay.—The number of posts, Uieir classification and die scales 
of pay attached thereto shall be as specified in columns (2) to (4) of the said Schedule annexed to these rules. 

4. Method of recruitment, age limit and qualifications.—^Themethodofrecruitment, age limit, qualificationsand 
other matters relating to the posts shall be as specified in columns (5) to (14) of the said Schedule. 


5. Disqualification.—Noposon,— 

(a) Who has entered into, or contracted a marriage with a person having a spouse living; or 

(b) V?ho, having a spouse living, has entered into, or contracted a marriage with any person. 

Provided tiat the Central Government may, if satisfied that such marriage ispermissibleundefUie personal law 

applicable to such persons and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the op( aation of this rule. 

Shall be el igible for appointment to the said posts. 

6. Power to relax.—Where the Central (jovenunent is of the opinion that it is necessary or eiqiedient so to (to, it 

_^ ^ orders and for reasons to be recorded in writing and in consultation with the Union Public S^ice Commission, 

relax any of the provisions of these rules with respect to any class or category of persons. 

7 Savini^—Nothing in these rules shall affect reservations, relaxations of age limit, and other concessions 
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-S^cemm aM odier special categories of 
persons in accordai ice with the orders issued by the Central Government from time to time in this regard. 

SCHEDULE 


1. Name of the post 
1 Number of past 


3. Classification 

4. Scale of pay 

5. Whether sel 5 
non-selectio 

6 Age limit for 


ctionor 

post 

direct lecmits 


: Chief Controller of Mines 
: 1*(2003) 

♦Subject to variation dependent on workload. 

; General Central Service, Group‘A’, Gazetted (NtmNfinisterial) 

; Rs. 18,400-500-22,400 
: Selection 

: Not 50 years. 

(Relaxable for Government Servants upto five years in 
accordance with the instructions orders issued by the Central 
Government). 

Note 1: The crucial date for determining the age-limit shall be the 
closing date for receipt of applications from candidates in India (and 
not the closing date prescribed for those in the State of Assam, 
Meghalaya, Anmachal Pradesh, Mizoram, Manip’tr, Nagaland, 
Tripura, Sikkim, Ladakh Division of State oi li-e f Jammu & 
Kashmir,LahaulandSpitiDistrict andPangiSub-u ,M'*iiof Chamba 
District of the State of Himachal Pradesh, the Andaman and Nicobar 


Islands or Lakshadweep). 
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7. Whether benefit of added years of ; Yes 

service admissible under Rule 30 of 

tlie Ctaitral Civil Services (Pension) 

Rules, 1972 

8. Educational and other qualifications ; R wiiHah 

requiredfordirearecruitment. I-DegreeinMiningEngineeringofaieoognizalUniversitvore^^^^ 

and. 

2. Fifteen years experience in a svqiervisory capacity in Metalliferous 

Mines or in Government Department dealing with Metalliferous Mines. 

NoteQualifications are relaxable at the discretion of Union 
Public Service Commission in case of candidates otherwise well 
qualified. 

Note: -2 The qualifications regarding experience are relaxable at the 

discretion of Union Puljlic Service Commission in the case of 
candidates belonging to the Scheduled Castes and Scheduled 
Tribes if, at any stage of selection, the Union Public Service 
Commission is of the opinion that sufficient number of 
candidates from these communities possessing the requisite 
experience are not likely to be available to fill up the posts 
reserved for them. 

Desirable: 


Post Graduate Degree in Mining Engineering of a recognized 
University or equivalent. 

Working knowledge of computers with special emphasis on 
commonly used software in offices. 

9. VVhcther age and educational qualifi- Age—No Educational Qualification—Yes 

cations prescribed for direct recruits 
w ill apply in the case of promotees 

K). Period of probation, if any : One year for direct recruits. 

II. Method of recruitment whether by direct ; Promotion failing which by deputation (including short-term contract) 
reemitment or by promotion or by failing both by direct recruitment, 

deputation/absorption and percentage 
of tlie posts to be filled by various 
metliocls 


12 In case of recruitment by pro motion / 
deputation / absorption grades from 
which promotion / deputation / 
absorption to be made 


; Promotion: 

Controller of Mines (Rs. 16,400-450-20,000) with two years service in 
the grade rendered after appointment thereto on a regular grade. 
Note: 

Where Juniors who have conqileted their qualifying or eligibility service 
are being cosidered for promotion, their seniors would also be considered 
provided they are not short of the requisite qualifying or eligibility service 
by more than half of such qualifying or eligibility service or two years, 
whichever is less, and have successfully completed their probation period 
forpromotion to the next higher grade alongwith theirjuniors who have 
already completed such qualifying or eligibility service. 

Deputation: (includimg short-term contract) 

Officers of the Central Government or State Governments or Public 
Sector Undertakings or recognised research institutions or Autonomous 
Bodies; 

(a) C) holding analogous post on a regular basis in the parent cadre/ 
Department; or 
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(]i) with two years in the grade rendered after appointnent thereto 
on a regular basis in the scale of pay of Rs. 16,400-45^-20,000 or 
equivalent in the parent cadre or Department; or 

(iii) with three years service in the grade rendered after apfointment 
thereto on a regularbasis in the scale of Rs. 14,300“400-»8,300 or 
equivalent in tlie parent cadre or Department; and 

(b) Possessing the Educational qualifications and experience prescribed 
for Direct Recruits under Colunm 8. 

(The departmental Officers in the feeder grade who are in tire direct ire of 
promotion shall not be eligible for consideration for appointmeaton 
deputation. Similarly, Deputationists sliall not be eligible for consideraticsn 
for appointment by promotion). 

(Tire Period of deputation including the period of deputation in anoher 
ex-cadre post held immediately preceding this appointment in the saiiu or 
some other organization or department of tlie Central Government shall 
ordinarily not exceed five years.) 

(Tire maximum age limit for appointment on deputation shall be '‘not 
exceeding 56 years" as on the closing date of receipt of applications) 

13. If a Departmental Promotion Committee : Group "A" Departmental Promotion Committee for Promotion 
exists what is its composition 

1. Qiairman or Member, Union Public Service Commission—Chairman 

2. Secretary or Additional Secretary, Department of Mmes—Member 

3. Controller General, Indian Bureau of Mines—Member. 

Group‘‘A” Departmental Promotion Committee for contiimation 

1. Secretary or Additional Secretary, Department of Mines—Cluiinnan 

2. Controller General Indian Bureau of Mines—Member 


14 Circumstances in which Union Public : Consultation with Union Public Service Commission necessary' 
Scr\ ice Coiumission is to be consulted wliile making direct recruitment and appointing an officer on 
in making recruitment deputation (Including short-term contract) 


2 . 


1 . 

9 


4. 

5. 


Controller of Mines 
5*(2003) 

* Subject to variation dependent on workload. 

General Central Serv ice, Group A' Gazetted (Non Ministerial) 

Rs. l6.4(K)-45()-20,(X)0 

Selection 


6. 50 years. 

(Rclaxable for Govermnent Servants xspto five years in accordance with the instructions or orders issued by 
tlie Central Government). 

Note : The crucial date for determining the age-Umit shall be the closing date for receipt of applications froni ^ 
candidates in India (and not the closing date prescribed for those in the State of Assam, MeghaUya, 
Anmachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of the state of J^nunu 
& Kashmir Laliaul and Spiti District and Pangi Sub-Division of Chamba District of the state of H^iachal 
Pradesh, the Andaman and Nicobar Islands or Lakshadweep). 

7. : Yes 

S Essential: 

1 Degree in Mining Engineer of a recognized University or equivalent; and 
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1 Tweh e years experience in a supervisory capacity in Metalliferous Mines or a Government DepartmCiit 
dealing with Metalliferous Mines. 

Not c: 1 Qualification arc relaxable at the discretion of Union Public Service Commission in case of candidates 
otheniiscAv^ll qualified. 

N> jtc: 2 The qualifications regarding experience are relaxable at the discretion of Union Public Service Commission 
in the case of candidates belonging to the Sche<iluled Castes and Scheduled Tribes if, at any stage of 
selection the Union Public Service Commission is of the opinion that sufficient number of candidates from 
these communities possessing the requisite experience are not likely to be available to fill up the posts 
reseix ed for them. 

Desirable: 

Post Graduate degree in Mining Engineering of a recognized University or equivalent. 

Working know ledge of computers with special emphasis on commonly used software in offices. 

'9 : Age—No Eudcational Qualification—Yes 

10. ; One > car for direct recruits. 

11 ; Promotion fai ling which by deputation (including short-term contraa) failing both by direct recruitment. 

12. : Promotion:: 

Regional Controller of Mines (Rs. 14300-18300/-) with two years service in the grade rendered after 
appointment thereto on regular basis. 

Note :—Where Juniors who have completed their qualifying or eligibility service are being cosidered for 
promotion, their seniors would also be considered provided they are not short of the requisite qualifying or 
chgibilih ser\ ice by more than half of such qualifying or eligibility service or two years, which ever is less, 
and ha\ c successfully completed their probation period for promotion to the next higher grade alongwith 
ihcir juniors who hav^e already completed such qualifying or eligibility service. 

Deputation (incluiling short-term contract): 

Officers of the Central or State Govermnents or Public Sector Undertakings or Recoginzed Research Institutions 
or Aulononious Bodies :— 

(a) (i) holding analogous post on a regular basis in the parent cadre/Department; or 

(ii) wiih two years in the grade rendered after appointment thereto on a regular basis in the scale of 
Rs. 14.3()()-45()-18,300 or equivalent in tlie parent cadre or Department; and 

(iii) Possessing the qualifications and experience Had down for direct recruits Column 8. 

The departmental Officers in the feeder grade who are in the direct line of promotion shall not be eligible for 

consideration for appointment on deputation. Similarly, Deputationists sliall not be eligible for consideration 
for appointment by promotion. 

(Period of deputation including the period of deputation in another ex-cadre post held immediately preceding 
this appointment under these rules in the same or some other organization/departnieiit of the Central 
Go^ eminent shall ordinarily not exceed five years. 

The maximum age-limit for appointment on deputation shall be not exceeding fifty-six years as on the closing 
date of receipt of applications. 

1 -3. ; Group ’A" Departmental Promotion Committee (for Promotion.) 

1. Chainiia n or Member, Union Public Service Commission—Chairman 

2. Secretary' or Additional Secretaiy, Department of Mines—Member 

3 Controller Generakor Chief Controller of Mines Indian Bureau of Mines—Member. 

Group 'A'* Depcutmental Promotion Comminttee (for confirmation) 

I Aditional Secretary; Department of Mines,—Chairman 

2. Controller General of Chief Controller of Mines, Indian Bureau of Mines,—Member 

»4.: Consultation with Union Public Service Commission necessary while making direct recruitment and 
appointing an officer on deputation (Including short-term contract) 

3. 1 ; Regional Controller of Mines 

2. ; 2!*(2(K)3) 

* .Subject to variation dependent on workload. 

3. ; GCiie/al Central Service, Group ‘ A\ Gazetted (Non Ministerial) 

4 . Rs. IT,3v'X)-4(K)-18,300 
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5. : Selection 

6. : 50 years. 

(Relaxable for Government Servants iipto five years in accordance with the insfjructions iuid orders issued by 
the Central Government). 

NOTE : The crucial date for determining the age-limit shall be the closing date for receipt of applications from 
CiUididiUes in India (and not the closing date prescribed for those in Uie State of: Assam, MegliiUaya, Arunachal 
Pradesh, Mizoram, Mimipiir, Nagaland, Tripura, Sikkim, Ladakh Divisionof the State of Jammu & Kashmir 
State, Liihaul ^md Spiti District and Pangi Sub-division of Chamba District of the State of Himachal Pradesh, the 
Andairuui and Nicobar Islands or Lakshadweep). 

7. : Yes 

8 : ESSENTIAL: 

1. Degree in Mining Engineering of a recognized University or equivalent; 

2. Ten years experience in a sup ervisor>^ capacity in Metalliferous; Mines or a Govemmenl Department dealing 
with Metalliferous Mines. 

N OTE : 1 Qmilification iire relaxable at the discretion of Union Publi c Sen/ice Commission in aise of candidates 
othenvise well qualified. 

NOTE : 2 Tlie qiuilification regtirding experience tue relaxable at the discn'elion of Union Public Sen icc Commission 
in case of candidates belonging to tlie Scheduled Castes and Sci’iedluled Tribes if at any stage of selection 
the Union Public Serv ice Commission is of Uie opinion that suffi cient number of candidates from these 
communities possessing the requisite experience are not likely ro be available to fill up the post resers'ed 
for them, 

DESIRABLE: 

Post Graduate degree in Mining Engineering of a recognized Universiri^ or equivalent. 

Working knowledge of computers with special emphasis on commonly used software in offices. 

9. : Age—No Eudcational Qualification—Yes 

10. : Oneyeiirfor direct recruits. 

11. : 40 Percent promotion 

60 Percent direct recruits 
12 : PROMOTION: 

Deputy Controller of Mines (Rs. 12,000-375-16500/-) w ith five years service in the grade rendered after 
appointment thereto on a regular grade. 

NOTE :—Where Juniors who have completed their qualifying or eligibility service are being considered for 
promotion, their seniors would also be considered provided they are not short of Uie requisite qualif> ing or 
eligibility service by more tlian half of such qualifying or eligibiliw service or two years. wliiclie\ er is less, iind 
have successfully completed Uieir probation period for promotion to tlie next higher grade aloiigvviUi their 
juniors who have already completed such qualifying or eligibility service. 

13, : Group “A’^ Departmental Promotion Committee for Promotion: 

1. Chairman or Member, Union Public Service Commission—Chairman 

2. Additional Secretary^ Joint Secretary, Department of Mines—Member 

3. Cliicf Controller of Mines or Controller of Mines. Indian Bureau of Mines—Member. 

Group “A’’ Departmental Promotion Committee: (for Confirmation) 

1. Joint Secretary', Department of Mines—Cliainiian 

2. Chief Controller of Mines or Controller of Mines, Indian Bureau of Mines—Member. 

14. : Consultation with Union Public Service Conuiiission iiecessan' wliile making direct recniitincnl. 
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4. 1. : Dqjuty ControUerofNfines 

2. : 19* (2003) 

*Subject to vaii.ation dependent on workload. 

3. : GeneralCentralServicc, Group‘A’, Gazetted (Non Ministerial) 

4. : Rs. 12,000-375-16500 

5. . Selection 

6. : 50 years. 

(Relaxable for Government Servants upto five years in accordance with the instructions or orders issued by the 
Central Government. 

NOTE : The crucial date for determining the age-limit shall be the closing date forreceipt of application from 
candidates in India (and not the closing date prescribed for those in the State of Assam, Meglialaya, Arunachal 
Pradesh, Mizoram, Maiipur, Nagaland, Tripura, Sikkim, Ladakh Division of the State of Jammu & Kashmir, 
Laliaul and Spiti District and Pangi Sub-division of Chamba District of the State of Himachal Pradesh, tlie 
Andaman and Nicobar Islands or Lakshadweep). 

7. : Yes 

8. : ESSENTIAL: 

1. Degree in Mining Engineering of a recognized University or equivalent: 

2 Ten years experience in a si^Jervisory capacity in Metalliferous Mines or a Government Department dealing 
with Metalliferous Mines. 

N OTE : 1 Qualification are relaxable at the discretion of Union Public Service Commission in case of candidates 
otherwise well qualified. 

NOTE ; 2 The qualifications regarding e,>q3erience are relaxable at the discretion of Union Public Service 
Commission in case of candidates belonging to the Scheduled Castes and Scheduled Tribes if, at any 
stage of selection the Union Public Service Commission is of the opmion that sufficient number of 
candidates from these communities possessing the requirite etqierience are not likely to be available to fill 
up the post reserved for them. 

OESIRABLE: 


9. 

10 . 

11 . 

12 . 


13.: 


14.: 


Post Graduate degree in Mining Engineering from a recognized University or equivalent. 
Working knowledge of computers with special emphasis on commonly used software in offices. 
Age—No Educational Qualification—^Yes 

One year for direct recruits. 

50 Percent promotion failing which by direct recruitment. 

50 Percent direct recruits 


PROMOTION: 

Sr. Assistant Controller of Mines (Rs. 10,000-15,200/-) with five years service rendered after appointment 
thereto on a regular service failing which Assistant Controller of Mines and Senior Assistant Controller of 
Mines with ten years service (combined) rendered after appointment thereto on a regular basis. 

NOTE:—Where Juniors who have completed their qualifying or eligibility service are being considered for 
promotion, their seniors would also be considered provided they are not short of the requisite qualifying or 
eligibility service by more than half of such qualifying or eligibility service or two years, whichever is less, and 
have successfully completed their probation period for promotion to the next higher grade alongwith their 
juniors who have already completed such qualifying or eligibility service... 

Group “A” Dqiartmental Promotion Committeefor considering Promotion: 

1 Chairman or Member, Union Public Service Commission—Chairman 

2. Joint Secretary or Director, Department of Mines—Member 

3. Clticf Controller of Mines or Controller of Mines, Indian Bureau of Mines—Member. 


Grou|) “A” Dqiartmentil Promotion Committee for considering Confirma^n): 

1. Joint Secretary or Director, Department of Mines—Chairman 
Z Cliief Controller of Mines or Controller of Mines, Indian Bureau of Mines—Member. 


Consultation with Union Public Service Commission necessary while making direct recruitment. 
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5. 1. : Senior Assistant Controller of Mines 

2. ; 20'»(2(X)3) 

*Subiect to variation dependent on workload. 

3. ; General Central Service, Group' A’, Gazetted, (Non -Ministerial) 

4. : Rs. 10,0{X>-325-l 5,200 

5. : Selection 

6. : 40 years 

Relaxable for Government Servants upto five years in accordance with the instructions or orders issued by die 
Central Government). 

NOTE : The crucial date for determining the age limit shall be the closing date for receipt of application from 
candidates in India (and not the closing date prescribed for tliose in the State of Assam, Meghalaya, Anmachal 
Pradesli, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakli Division of State of Jammu & Kashmir, 
Lahaul and Spiti District and Pangi Sub-division of Chamba District of tire State of Himachal Pradesh, the 
Andaman and Nicobar Islands or Lakshadweep). 


: No 

8 ; ESSENTIAL: 

1 Degree in Mining Engineering from a recognized University or equivalent; 

2. Five yeai5 experience in a supervisory capacity in metalliferous mines or a Government Department dealing 
with metalliferous mines. 

NOTE 1; Qualification arerelaxable at the discretion ofUnion Public Service Commission in case of candidates 
otlierwise well qualified. 

NOTE 2: The qualification(s) regarding experience are relaxable at the discretion of Union Public Service 
Commission in case of candidates belonging to tlte Scheduled Castes and Scheduled Tnbes if. at any 
stage of selection the Union Public Service Commission is of the opinion ^t sufficient number of 

candidates from these communities possessing the requisite experience are not likely to be availa e o i 

up the post reserved for tliem. 

DESIRABLE: 

Post Graduate degree in Mining Engineering from a recognized University or equivaleiit. 

Working knowledge of computers with special emphasis on commonly used software in offices. 

Age—No Educational Qualification—No 

But must possess at!east a Diploma in Mining Engineering. 

One year for direct recruits. 

75 Percent promotion failing which by direct recniitment. 

25 Percent direct recruitment 

AffiisScontroller of Mines (Rs. 8000-13500/-) withfive years seivice rendered after appointment thereto on 

NTeT-mere juniors who have completed their qualifying or eligibility service are being considered for 
nromotion their seniors would also be considered provided they are not short of the requisite qiialifj mg or 
eligibility service by more than half of such qualifying or eligibility seivice or two y^s. whichever is ’ess^^d 
£ suSS ^mpleted their probation period for promotion to the next higher grade alongwitli their 

juniors who have already completed such qualifying or eligibility service. 

Group “A” Departmental Promotion Committee (for consideringPromotion): 

1. Joint Secretary, Department of Mines—Chairman 

2. Controller of Mines, Indian Bureau of Mines—Member 

3. DirectororDeputySecretary,Departmcntof Mines—Member 

Group “A” Departmental Promotion Committee (for considering Confirmation): 

1 Joint Secretary or Director, Department of Mines— Chairman 

2. Deputy Controller of Minesor Regional Controller ofMines, Indimi Bureau of Mmes-Member 
14. ; Consultation witli Union Public Service Commission necessary while in.ikiiig direct recruitment 


9. 

11 ). 

11. 

12 . 


13.: 


2881 Gl/03—Q 
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6. 1. : Assistant Controller of Mines 

2. ; 34* (2003) 

♦Subject to variation dependent on wonuoad 

3. ; General Central Service, Group ‘A', Gazett^i, (Non- Ministerial) 

4. : Rs. 8000-275-13,500 
5 : Selection 

6. ; 35 years 

(Ftelaxable for Government Servants upto five ycais in acxx)rdance with the instructions or orders issued by the 
Central Government). 

NOTE : The crucial date for determining the age limit shall be the closing date for receipt of plication from 
cmididates in India (and not the closing date prescribed for those in the State of Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of State of Jammu & Kashmir, 
L;ahaui and Spiti District and Pangi Sub-division of Chamba District of the State of Himachal Pradesh, the 
Andaman and Nicobar Islands or Lakshadweep). 

7. : Yes 

8 : ESSENTIAL: 

1 Degree in Mining Engineering from a recognized Univeisity or equivalent; 

Z Tliree years experience in a supervisory capacity in metalliferous mines or a Govenunent Department dealing 
with mines. 

N OTE 1: Qualification are relaxable at the discretion of Union Public Service Commission in case of candidates 
otherwise well qualified. 

NOTE 2: Tiie qualification(s) regarding experience are relaxable at the discretion of Union Public Service 
Commission in case of candidates belonging to the Scheduled Castes and Scheduled Tribes if, at any 
stage of selection the Union Public Service Commission is of the opinion that sufficient number of 
candidates from these communities possessing the requisite experience are not likely to be available to fill 
up the post resented for tliem. 

DESIRABLE: 

Post Graduate degree in Mining Engineering from a recognized University or equivalent. 

Woiking knowledge of computers with special enphasis on commonly used software in offices. 

9 : Age—No Educational Qualification—No 

But must possess atleast a Diploma in Mining Engineering 

10. ; One year for direct recruits and promotees 

11. 25 Percent by promotion failing which by direct recruitment 
75 Percent by direct recruitment 

12. : Promotion 

Assistant Mining Engineer (Rs. 6500-10500A) with five years service in the grade rendered after ^pointment 
tli ereto on regular basis. 

Note :—Where juniors who have completed their qualifying or eligibility service are being considered for 
promotion, tlieir seniors ould also be considered provided they are not short of the requisite qualifying or 
eligibility service by more llum half of su.ch qualifying or eligibility service or two years, whichever is less, and 
ha\ e successfully completed their probation period for promotion to the next higher grade alongwith their 
jiiiiiiors who have completed such qualifying or eligibility service. 

13. ; Group Departmental Promotion Committee (for consideringPromotion): 

1. Chaimian or Member, Union Public Service Commission—Chairman 

2. Director or Deputy Secretary, Department of Mines—Member. 

3. Controller of Mines or Regional Controller of Mines, Indian Bureau of Mines—^Member 
G roup ‘"A” Departmental Promotion Committee (for considering Confirmation): 

1. Joint Secretary or Director, Department of Mines—Chairman 

2. Controller of Mines or Regional Controller of Mines, Indian Bureau of Mines—Member 

14. : Consultation with Union Public Service Commission necessary on each occasion. 
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7. 1. : Assistant Mining Engineer. 

2. ; 19* (2003) 

♦Subject to variation dependent on workload. 

3. ; General Ontral Service, Group‘B’, Gazetted (NonMinisterial) 

4. : Rs. 6500-200-10,500 

5. : Selection 
6 : 30 years. 

(Rela.\able for Government Servants i^tto five years in accordance with the instructions or orders issued by the 
Central Government). 

NOTE : The crucial date for determining the age-limit shall be the closing date for receipt of application fi'om 
candidates in India (and not the closing date prescribed for those in the State of Assam, Meghalaya, Arunachal 
Pradesh, Mizoram. Manipur, Nagaland, Tripura, Sikkim, Ladakh Divisicm of State of Jammu & Kashmir, 
Lahaul and Spiti District and Pangi Sub-division of Chamba District of the Stale of Himachal Pradesh, the 
Andaman and Nicobar Islands or Lakshadweep). 

7. : No 

8. : ESSENTIAL: 

1. Degree in Mining Engineering of a recognized University or equivalent; 

OR 

Diploma (three years course after Matriculation) in Mining Engineering. 

2. Two years e.\perience in Mining preferably in important under-grounds Mines for degree holders and five 
years for Diploma holders in Mining Engineering. 

NOTE : 1 Qualifications are relaxable at the discretion of Union Public Service Commission in case of candidates 
othenvise well qualified. 

NOTE : 2 The qualification(s) regarding experience are relaxable at the discretion of Union Public Service 
Commission in case of candidates belonging to the Scheduled Castes and Scheduled Tribes if, at any 
stage of selection the Union Public Service Commission is of the opinion that sufficient number of 
candidates from these communities possessing the requisite experience are not likdy to be available to fill 
up the posts reserv’ed for them. 

DESIRABLE: 

Some experience in Mining in the case of Degree holders in Mining Engineering. 

Working knowledge of computers with special emphasis on commonly used software in offices. 

9. ; Age—No Eudcational Qualification—Yes. 

10. : Two years for direct recmits and promotees. 

11. 75 percent promotion felling which by direct recruitment. 

25 percent direct recruitment. 

12. : Promotion; 

Senior Technical Assistant (Mining Engineer) (Rs. 5500-9000/-) with three years seixice in the grade rendered 
after appointment thereon at regular basis. 

Note :—Where Juniors who have completed their qualifying or eligibility service are being considered for 
promotion, their seniors would also be considered provided they are not short of the requisite qualifying or 
eligibility serv’ice by more than half of such qualifying/eligibility service or two years, whichever is less, and 
have successfully completed their probation period for promotion to the next higher grade alongwith their 
juniors who have completed such qualifying or eligibility service. 

13. : Group “B” Departmental Promotion Committee: (for Promotion) 

1. Cliief Controller of Mines or Controller of Mines, Indian Buteau of Mines—Chairman 

2. Regional Controller of Mines, Indian Bureau of Mines—Member 

.3. Deputy Controller of Mines or Senior Assistant Controller of Mines, Indian Bureau of Mines—Member 

Group “B” Departmental Promotion Committee: (for Confirmation) 

1. Controller of Mines or Regional Controller of Mines, Indian Bureau of Mines—Chairman 

2. Deputy Controller of Mines, Indian Biueau of Mines—^Member. 

14. : Consultation with Union Public Service Commission necessary while making direct recruitment 

[File No. 22/2/2001-M.in] 
HEMPANDE 
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TFT ^ -^HKl^d Rf^fq^f H^% Rn^ IT^n 

; (i) R64 h 1 HM^IIMI^ 5l<+td\^'?T^•y^(^ri^ I 

(ii) 3^ch^4^^<+), ^ WR'^* I 

(iii) \ '■ 
a^fg— 

^^qi ^ 

MIhR! ■gRT 1^ ^ TfWt 'T# ^ I 

yl’^fn ; <^i'H'i^ Ri^Rw % ^^\\ '^* si”^ I 

■5^ ^ ^ Tsqft^pjf % 4t ^ 


9. 

10 . 

11 . 

12 . 


13. 


14. 
3. 1. 


3. 

4. 

5. 

6 . 


^^«n/Hnqi ^I 

iTijjf**’gj'* r<4^«^ft^ ylnRi ¥MH (ylHRi%^T^^‘ni^K 

1. WT 

2. '5^ 5PRTSF TFTFiR w 3Rmn) ’HKql^ WT^;d—tiqt-H 

3. H^icrtH—"H^FT 

fJ^^Hfi^ MIhRI 

1. WT --3fT^ 

2. wkwr-s^— 

^ T{^^ ^ dl<=b ^TFTtTT H<m v5 3nq^^ct> 11 

12(2003) 

1^*^ 

8,000-275-13,500^0 

35^ 

(%F?fN ?RT ^ 3Rr5^ % %TJ 5 ^ 7T^ f^lf^ ^ 

3fTOlft?T % 1^r^ Pi’^iIh®^ qi0<9 ^TO5T ^ ^ Rl^ 1^F7?T 

tt^ ^tfiR cnfhlI ^4cvU[|r(^ Rl4l<*1, qMII<S^, f^, 

33r^> f^HNd '5T^ % ^ “FftfiT ^«IT f^ % 

■!T^ 


7. 
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(ii) Rnil %'•(WWpiSifc qu]^^ 

■feiipir 2.—aigvR ST^ (olitltn) 1ER 3 n%T %. Rl^c|>|^44K ^n^Rf aftr 3rraf^ 

TOfipff % aTRfiNf ^ ^ ^ ^ f :3,^ ^ ^ 3^ ^ ^ ^ ^ ^ ^ 

(ii) •3RR5Iafi^ oPiMi) %3H4><'jf|A| 


-^T 


(ii) 60'5if!r7m'^MM?tf?mi 

: Wr*r^THFR3f^I^ t^RfilcI 3TRR Pi^Pkj % 9h»ft ^ % I 

^ ^ ^ ^ c^PkimT % <R^ 

^3^ 3^k3^ 

oqf^?p^t ^-if^ ^ ^ ^ ^ 

t, ^ 3I#5F/-<7T^Tf^ ^ Tjfl^I 


^*1? “'9)” ulnRi^ iRiPh ««»<^ %f^) 

1. arswwp^T, ^ 3Ti7jH—3T62T^ 

2. ^ 3? "Hf^, WI f^MTI—^1^ 

3. ^OH 3rai^ a#RiT() WHW (HR^ft^TSTT'spi)—^Ts;?*! 

f^Mflii ul-if^'PfirfTT (^fe% 

1. Ph^Vw ^3^Trf^, WTf^MFT—adsq^ 

2. yisH aRf<t) w«R afft^^rd ^ ’iRtfhrwi ®*5^-^'P?pT 

3RW^^#^'^31rPti& WI7t^R3TaTR?q^tl 


1 . 

2 . 

3. 

4. 


11* (2003) 

*^MR% 3n*^R'^''lfR<f3f^‘3n^^1^t’l 

-^PI^ ‘-^j’ <nhB(<i ( a T 4jnr^41<i ) 

65,00-200-10,500 30 

WT 

30^ 

(%^ ^aRHT SRT ^ %ij; 31^ 33g^' ^ an^’ % aig^iR PR >ri) s ^ ?r> ^ -an 
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7. 


8 , 


9. 

10 . 

11 


13. 


14. 


feqriT ; — aTI^-irtril ^ iVlf^ lin^ MTOT 31«rf^‘^ 311%^ Wcl ^ 1W ^ 

3Tf?R nifhs#ftI (H3Tf^ HRhsr-sit 31^, HHW-M, 3r?iorra^-g^, ^rPiTy, h i <h<^' 4, f^, 

^T«|r^i1Rk Tm % iste, f5H|-*1<r1 31^ % 3lh Hqi W^, 

3iwi 3fk f^FWr "qi ?fe3^ % 3THTfM^ % -fgf^Tj^ f I) 


3^iyvi1<*> ; (i) 

(ii) 3FR^ 3iU oRni! % 'i.i^i'Hpi'^ ^I 

1.—3T#?nTt 3T^*n ^3lfflT 31»Tf^' ^ ^ i 


^ HIW1. I 


f' I 


2.—3ig'»i^ 31^ (3T^iTnt) ^ ^ 3Tr^ % M^irg^iR ar^qf^ 3ik 

'JII'JIiRthT% 3T»lf^ CRl7rf*1^'^'5TT115F)lftf 

7R t 3TRfetT ftf^^ % 1^ 3T%f^ 3igM^ cfi^% grwjf^ % TTiffr^ 

•^'^ ^'H'lWIT ^ 11 


: (i) 3l-<lMil’ 3f[7 •^' | 

3n^— 

3T^cn—12'^ y')*ll cT^ I 

iTt?) Mcff <T«iT 3fr=iiT ^ • sqfai'ijl' ^ i 

(i) 66.67 yRiiiifl yl'-iRi 'SR? f^TTr% H 'RoF^ '’R Miff ISRt I 

(ii) 33.3.3 SlfllVId Mhff Mcff ^ I 

UlnPd : <l4i4l«6l nil’ll-:*) (WRfWl) ^ ff'ffpiffm 311%1H %R?^lffM Mff 

PtmImII ^'11 Mff '^, f3rR% M ffff '^'<3 (TMiffNff (iRTRM fq^m) TTMifftMff 

(IMH-I (qjlll) 3fR ct)Pl'« ■R^I'SI'li (IRIFH PI 5 IM) ff’ fiy-W Pl‘<f^O SIPIRTRailHRff 

rq^in fq^M fq^ih ff* fsiffI 


r«lU4tJ| ; c(,PitcJ 3mt31(f=+)/>1l:=lf1l'^‘^MR?fft, 

W "J'IPW'M)' % ff' M) feMI ^IH^ Rtj UM Mff ff^ff 

3T^/RIRin ■^RT, 3lff%1T 31^M1/Mrain'^^%311^‘^ Slfw'^'MI^'^'^, 3fR 

wl^ci ^44)1 3Tqa< ff" y1"i(a % (Vn;, 3isil Mff 3|ql\r 

t, f^r^ 3T#M1/RT5l?n MR 1=ff t ( 

ylHPrlWRlRl (UlHPd^f^) : 

1. Pm^UIM- M1'5^31M^3raTMM3lfwff, MRlffM 73H ®^—31121J8 

2. 3Tf«JMJRt (3RRM1-RRIMM, MRlffM73H 

3. MI '»^'0 TMPTM5, MRlffM OM —M^FI 

■M ^‘73 ’ fMMPftMljPHPd ■HRini : 

1.'5^3IM^WMM3lfWTtMI33M)^3TpMMJR)(31M3MI3ramM, MKlffM ISTR 

3ff tff Miff MRff WI MM ^ 3TFTffl MTTOt MRM13nM?MMI 11 


[MM. M. 22/1/2001-73n-Ill] 
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New Delhi, Uie 1 st October, 2003 

G.S.R 372, —In exercise of the powers conferred by Uie proviso to article 309 of the Constitution, iuid in supersession 
of the Inclian B^eau of mines (Group A and Group ^B’ posts) Recruitment Rules, 1991 in so far as they relate to tlie posts 
of Superintending Chemist, Senior Chemist, Chemist and Assistant chemist specified in colunui 1 of tlie Schedule hereto 
aimexed, except as respect of things done or omitted to be done before such supersession, the President hereby makes the 
following rules regulating the method of recruitment to the posts of Superintending Chemist, Senior Chemist. Chemist, 
Assistant Chemist, in Indian Bureau of Mines Ministry of Nfines, namely:— 

1. Short title and commencement.—(1) These rules may be called the Indian Bureau of Mines, Superintending 
Chemist, Senior Chemist, Chemist, Assistant Chemist, Recruitment Rules, 2003. 

(2) They shall come into force on tlie date of tlieir publication in the Official Gazette, 

2, Applications. —^These rules shall apply to tlie post specified hi Column 1 of tlie Schedule annexed to these 

Rules. 


3. Number of posts, classifleation and scale of pay etc..—^The number of post, their classification and the scale 
of pay at tached thereto shall be as specified in columns (2) to (4) of the said Schedule. 

4. Method of recruitment, age limit and qualifications etc, —The nietliod of recruitment, age limit, qimlifi cations 
and otlier matters relating to the said post shall be as specified in columns (5) to (14) of tlie said Schedule. 

5. Disqualification. —No person,— 

(a) Who has entered into, or contracted a marriage with a person having a spouse living: or 

(b) Who, having a spouse living, has entered into, or contracted a marriage with miy person, 
shall be eligible for appointment to the said posts : 

Provided that the Central Government may, if satisfied tjial such marriage is permissible under Uic personal law 
applicable to such person and the other party to tlie marriage and tliat there are other grounds for so doing, exempt any 
person from the operation of this rule. 


6. Power to relax. —^Where the Central Government is of the opinion that it is necessary or expedient to do so, it 
may, by order, for rea sons to be recorded in writing and in consultation with the Union Public Service Commission, relax an> 
of the provisions of these rules with respect to any class or category of persons. 

7. Saving. —^Nothing in tliese rules shall affect reservations, relaxations of age limit, and other concessions 
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Serv icemen and other special categories of 
persons in accordance with the orders issued by the Central Government from lime to time in this regard. 

SCHEDULE 


1. Name of the Post 

2. Number of Post 

3. CUissification 

4. Scale of Pay 

5 Whether Selection post or 
non-selection post 

6. Age limit for direct Reemits 


: Superintending Chemist 
: 1*(2003) 

^Subject to variation dependent on workload. 

: General Central Service, Group “A’ Gazetted (Non-Miiiisterial) 
: Rs. 12000-375-16500 
: Selection 

: 50 years 


(Relaxablc for Government Servants upto five yciirs in accorckmce with 
the instructions and orders of the Central Government from time to 
time). 


Note.—The crucial date for determinii^ tlie age limit shall be tlie closing 
dale for receipt of applications from candidates in India (and not the 
closing date prescribed for those in Assam, Meghalaya, Aruiiachal 
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakli 
Division of Jammu & KasJiniir Slate, Laliaiil and Spili District and 
Pangi Sub-division of Cliamba District of the Stale of Himachal Pradesli, 
the Andaman and Nicobar Islands or Lakshadweep). 




\ 
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7. Whether benefit of added years of 
service admissible under Rule 30 of 
the Central Civil Services (Pension) 
Rules, 1972 

8. Educational and other qualifications 
required for direct recruits 


Yes 


Essential: (i) Master’s Degree in Chemistry of recognised University 
or Institution or equivalent 

(ii) Ten years experience including five years in supervisor)^ capacity 
in chemical analysis of Ores and Minerals. 

Note : 1 Qualification are relaxable at the discretion of Union Public 
Service Commission in case of candidates otherwise well qualified. 

Note : 2 Tlie qualifications regarding experience are relqxable at the 
discretion of Union Public Service Commission in the case of candidates 
belonging to the Scheduled Castes and Scheduled Tribes if, at any 
stage of selection the Union Public Service Commission is of the opinion 
that sufficient number of candidates from these communities possessing 
the requisite experience are not likely to be available to fill up the posts 
reserved for them. 

Desirable: 




9. Whether age and Educational Qualifi- 
cationprescribed for Direct Recruits 
will apply in case ofpromotees 

10. Period of probation, if any 

11. Method of Recruitment whether by direct: 
Recruitment or by Promotion or by 
Deputation/Absorption and percentage 
of posts to be filled by various 
methods 


0) Doctorate in Chemistry of a recognized University or Institution or 
equivalent. 

(ii) Specialisation in Inorganic, Analytical or Physical Chemistry 

(iii) Experience in Instrumental analysis of Ores and Minerals 
Age—No 

Educational (Qualification—Yes 
One Year for direct recruits. 

Promotion failing which by dq^utation (including short-term contract) 
failing botli by direct recruitment. 


12. In case of recruitment by promotion/ 
deputation/absoiption grades from 
which promotion/dqjutation/ 
absorption to be made 


Promotion: 

Senior Chemist with five years service in the grades rendered after 
appointment thereto on a regular basis. 

Note: Where Juniors who have completed their qualifying/eligibility 

service are being considered for promotion, their seniors would also be 
considered provided they are not short of the requisite qualifying/ 
eligibility service by more than half of such qualifyin^eligibility service 
or two years, whichever is less, and have successfully completed their 
prob ation period for promotion to the next higher grade alongwith their 
juniors who have already completed such qualifyiiig/eligibiIity service. 

Deputation (including short-term contract): 

Officers under the Central or State (jovemments or Union Territories or 
Public Sector Undertaking or Semi Governments Institutions or 
Autonomous Bodies. 


(a) (i) Holding analogous post on regular basis in tlie parent cadre/ 
Department; or 

(ii) With five years service in the grade rendered after appointment 
thereto on a regular basis in the scale of pay of Rs. l()000-325«- 
15200 or equivalent in tlie parent (3adre/Dcpartment; and 


(b) Possessing the essential qualifications and experience prescribed for 
Direct Recruitment under Column 8. 
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The dq)artinental Officers in the feeder category who are in the direct line 
of promotion will not be eligible for consideration for appointment on 
deputation. Similarly, deputationjsts shall not be eligible for consideration 
for appointment by promotion. 

(Period of deputation including the period of deputation in another ex- 
cadre post held immediately preceding this appointment in the same or 
some other organization/department of the Central Government shall 
^ ordinarily not exceed four years. 

The maximum age-limit for appointment by deputation shall be not 
exceeding fifty-six years as on the closing date of receipt of applications). 

13 I f a Departmental Promotion Committee : Group *‘A” Departmental Promotion Committee (for considering 

exists what is its composition Promotion): 

1. Chainnan/Memba-, Union Public Service Commission—Cliairman 

2. Joint Secretary or Director, Ministry of Mines—Member 

3. Chief Ore Dressing Officer or Superintending Officer (Ore Drv 
Indian Bureau of Mmes—Member. 

Group “A” Departmental Promotion Committee (for consideri!^^ 

( mfirmation): 

' Joint Secretary or Director, Ministry of Mines— Chk^b 

2. Superintending Officer (Ore Dress'mg), Indian Bureat 
—Member. 

14 Circumstances in which Union Public : Consuliation witli tlie Union Public Service Cor v.nrsionnecessary 

Scn iicc ComiTiission is to be consulted while making direct recruitment and ^pointinr /icer on 

in making rccniilrnent deputation (Including short teim contract) 

2. 1. Senior Chemist 

2. : 04* (2(K)3) 

* Subject to variation dependent on w 

3 . ; General Central Service, Group ''A’ C^: eu (Nor Ministerial) 

4. : Rs. 1(),0(XK325-15,200 

5. : Selection 
(>. : 40 years. 

(Rclaxable for Govenunent servant upto five years in accoi * )ce with the instmetions or orders issued by the 
Centra 1 Govenunent from time to time). 

Note : The cnicial date for determining the age limit shall be the closing date ^or receipt of ^plication from 
candidates in India (and not the closing date prescribed for those in Assam, M- ghaiaya, Arunachal Pradesh, 
Mi/oram, Manipur, Nagaland Tripura, Sikkim, Ladakh Division ofthe State of Jammu and Kashmir, Lahaul 
a iid Spiti District and Pangi sub-division of Chaniba District of the State of Himachal Pradesh, the Andaman 
and Nicobar Islands or Lakshadweep). 

7. : Yes 

8. ; ESSENTIAL: 

(i) Master’s Degree in Chemistry from a recognised University/Institution or equivalent. 

(ii) ■ • i\ c years experience in chemical analysis of Ores and Minerals. 
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Note: 1 Qualification are relaxable at the discretion of Union Public Service Commission in case of candidates 
otherwise well qualified. 

Note: 2 Tlie qualificationregarding e>q)erienceare relaxable at the discretion of Union Public Service Commission 
in case of candidates belonging to the Scheduled Castes and Scheduled Tribes if, at any stage of 
selection the Union Public Service Commission is of the opinion that sufficient number of candidates 
from tliese communities possessing the requisite experience are not likely to be available to fill up the 
post reserved for them. 

DESIRABLE: 

(i) Doctorate in Chemistry from a recognized University/Institution or equivalent 

(ii) Experience in Instrumental analysis of Ores and Minerals 

9. : Age—No 

Eudcational Qualification—Yes 

10. : One year for direct recruits. 

11. : Promotion failing which by direct recruitment. 

12. . Promotion: 

Chemist with five years service in the grade rendered after appointment thereto on regular basis 

Note:—Wlicre Jimiots who have completed their qualifying'eligibility service are being consideredforpromotion, 
thei r seniors would also be considered provided they are not short of the requisite qualifying/eligibility' service 
by more than half of such qualifying/eligibility service or two years, whichev'er is less, and have successfully 
completed their probation period for promotion to the next higher grade alongwith their juniors who have 
already completed such qualifying/eligibijity service. 

13 : Croup “A” Departmental Promotion Committee (for considering promotion): 

1. Joint Secretary or Director, Ministry of Mines—Chairman 

2. Cliief Ore Dressing Officer or Superintending Officer 
(Ore Dressmg), Indian Bureau of Mines—Member 

3. Deputy Secretary, Ministry of Mines—^Member 

Group “A” Departmental Promotion Committee (for considering confirmation): 

1. Director, Min ,(ry of Mines—Chaimian 

2 Cliiei' Ore Dressing Officer or Superintending Officer 
(Ore Dressin?'Indian Bureau of Mines—^Member 

14 Consultation With the Union Public Service Commission necessary while making direct reemitment. 


3. 


3. 

4 

5. 

6 . 


Chemist. 

12* (2003) 

♦Subject to variation dependent on workload. 

General Central Service, Group "A”, Gazetted (Non Ministerial) 

Rs. 8,000-275-13,500 
Selection 
35 years. 

(Relaxable for Government Servants upto five years hi accordance with the instructions or orders issued by 
tlie Central Govenunent from time to time). 

Note: Tlie cmcial date for determining the age limit shall be the closing date for receipt of applications from 
candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of the State of Jammu and 
Kashmir, Laliaul and Spiti District and Pangi sub-Division of Chamba District of tlie state of Himachal 
Pradesh, the Andaman and Nicobar Islands or Lakshadweep). 
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No 

ESSENTI^; 

(i) MastCT’s Degree in Chemistry from a recognised University ot Institution or equivalent. 

(ii) Tliree years experience in chemical analysis of different Ores and Minerals. 

Note: 1 Qualification are relaxable at the discretion of Union Public Service Commission in case of 
candidates otherwise well qualified. 

Note: 2 The qualifications regarding experience is relaxable at the discretion of Union Public Service 
Commission in case of candidates belonging to the Scheduled Castes and Scheduled Tribes if, at any stage 
0 f selection the Union Public Service Commission is of tlie opinion tliat sufficient number of candidates 
from these communities possessing the requisite experience are not likely to be available to fill up the post 
rcsen ed for them. 

DESIRABLE: 

(i) Doctorate in Chemistr)' from a recognized University/Institution or equivalent 

(ii) Experience in Instrumental analysis of Ores <ind Minerals 
Age—No 

Eudcational Qualification—Yes 

One year for direct recruits and two years forpromotees 

(i) 40 Per cent Promotion failing which by direct recruitment. 

(ii) 60 Per cent direct recruitment 
Promotion: 

Assistant Chemist witli five years service in the grade rendered after appointment thereto on a regular basis, 

Nate :—Where Juniors wiio have completed their qualifying/eligibility service are being considered for 
promotion, their seniors would also be considered provided tiiey are not short of the requisite qualifying 
/eligibility sen icc by more tium half of such qualify ing/eligibilit>' service or two years, whichever is less, and 
have successfully completed tlicir probation period for promotion to tiie next higher grade alongvvith Uteir 
Juniors who have already completed such qualifying/eligibilily service. 

Groii}! ‘’A’’ DepartmenUii Promotiun Committee (for considering promotion); 

1 Cliainuiin/Member, Union Public Service Commission—Chairman 

2 DirectororDeputy Secretary, Department of Mines—Member 
Cliicf Ore Dressing Officer, or Superintending Chemist IBM—Member 

Dc|)artment<U Promotion Committee (for confiiTnation): 

1. Director or Deputy Secretary, Department of Mines—Chainnan 
2 Chief Ore Dressing Officer or Superintending Chemist Indian Burau of Mines—Member 
Consultation with Union Public Sendee Commission necessary on each occasion. 

Assistant Chemist 
] l*(2()tU) 

^Subject to variation dependent on workload 

General Central Sendee, Group ’'B’y Gazetted (Non Ministerial) 

Rs. 6,5()0-2(K)-l(),5tX) 

Selection 
30 years. 

(Rckixablc for Government Sen ants upto five years in accordance witli Uie instructions or orders issued by 
tl^c Central Govenimcnt from time to time). 
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Note: The crucial date for determining tlie age limit shall be the closing date for receipt of applications from 
candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal 
Pradesh. Mizoram, Manipur, Nagaland, Tripura. Sikkim, Ladakli Division of tlie State of Jammu and 
Kashmir, Lahaul and Spiti Distriet and Pangi Sub-division of Chamba District of the state of Himachal 
Pradesh, tlie Andaman and Nicobar Islands or Lakshadweep). 

7. : No 

8. Essential: 

(i) Master’s Degree in Chemistry from a recognised University/Institution or equivalent. 

(ii) Two years e.’qierience in chemical analysis of Ores and Minerals. 

Note: 1 Qualifications are relaxable at the discretion of Union Public Service Commission in case of 

candidates otherwise well qualified. 

Note: 2 The qualifications regarding experience is relaxable at the discretion of Union Public Sen ice 
Commission iii case of candidates belonging to tlie Scheduled Castes and Scheduled Tribes if, at any stage 
of selection the Union Pnblic Service Commission is of the opinion that sufficient number of candidates 
from these communities possessing the requisite experience are not likely to be available to fill up the post 
reserved for them. 

Desirable: 

(i) Experience in Instrumental analysis of Ores and Minerals 

9. Age—No 

Eudeation Qualification—to the extent indicated in Column 12. 

10. Two year for both promotees and direct recruits. 

11. (i) 66.67 PersentPromotionfailiiigwliicliby direct recruitment. 

(ii) 33.33 Per cent directrecruitment. 

12. Promotion: 

Senior Technical Assistant (Chemistry ) with three years regular service in tlie grade rendered after 
appointmenltheretoonaregularbasisfailingwhicliSeniorTechnical Assistant with eight years 
combined regular service in the grade of Senior Teclmical Assistant (Chemistry') and Junior Assistant 
(Chemistry) and possessing degree in Science with Chemistry a5 one of tlie subjects. 

Note ;—Where Juniors who have completed their qualifying/eligibility serv ice arc being cosidcred for 
promotion, their seniors would also be considered provided they are not short of the requisite qualifying 
/eligibility service by moretlian half of such qualifying/eligibility service or two years, whichever is less, and 
have successfully completed tlieir probation period for promotion to the next higher grade alongw ith tlieir 
Juniors who have already eompleted such qualifying/eligibility service. 

13. Group “B” Departmental Promotion Committee (for promoliun) ;— 

1. Director (Ore Dressing) or Chief Dressing Officer Indian Burau of Mines— Cluiimiiin 

2. Si^erintending Officer (Ore Dressing), Indian Burau of Mines—Member 

3. Superintending Chemist or Senior Chemist, Indian Burau of Mines—Member 
Group “B” Departmental Promotion Committee (for confirmation) 

1. Chief Ore Dressing Officer or Superintending Officer (Ore Dressing), Indian Burau of Mines—Chairman 

2. Superintending Chemist or Senior Chemist. Indian Burau of Mines-Member 

14. Consultation with Union Public Serv ice Commission necessary on while making direct rccniitment 

[F. No. 22/1/2001-Mines-Ill] 
HEM PANDE.Jt. Seev'. 
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Rcrtril, 1S 2003 

TRo^otTo 373.—1q(rtnl 'll’ajd Pi-MHItNHl 1981 %fWT 2(1) ITO 

ijlfqtpff ^ Mh T^200l-2002%f^ - 4.g<^.5.^M I ^ ■£[ ^RTTtf^ ^T^ftPI % %i 

JiT'irar^ Tf#3HT3Tl lo.soo.oo 'srfii ^441 .ii ^ arPrqf^ 1 1 

[Eo %-20014/2/2002-^^ IlT] 

lEr" TT^, 


MINISTRY OF URBAN DEVELOPMENT & POVERTY ALLEVIATION 

New Delhi, the 15th October, 2003 

G.S. R, 373. —In e.xercise of the powers conferred by Rule 2( 1 ) of the Delhi Development Authority (disposjil of 
Dc\ eloped Nozul Land) Rules, 1981. the Central Govememnt hereby notifies the pro-determined rate of Rs. 10,5(K).(M) per sq. 
iiifr Ibr residential purposes for the Co-operative Group Housing Socities at Karkardooma & Dhirpur for the financial 

v c:ji 2001-02. 

[No.K-200 l4/2/2(H)2-DD llAj 
S. N. GUPTA. Under Secy. 
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